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From the Regional Chief of Police

I want to thank you for taking time to review our Annual Security and Fire Safety Report,
which contains valuable information regarding campus safety, policies and procedures, and
the value of our mutual partnership in maintaining the safety of the campus community.

The University of South Florida St. Petersburg Police Department (UPD) is a fully accredited state
law enforcement agency that provides a wide array of policing and safety services to the entire cam-
pus community. However, we are most effective when we work together, so your partnership is
absolutely essential in recognizing and immediately reporting any suspicious or criminal activity.

I encourage you to visit the UPD website for additional information including our emergency
notification system, weather safety and preparedness, and armed intruder preparedness. In
addition, the UPD website connects you to helpful resources, such as, the Wellness Center, the
Student, Outreach and Care Action Team (SOCAT), and various safety education programs.

In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, a copy

of this Annual Security Report is available to you online at https://www.stpetersburg.usf.edu/police/reports/annu-
al-reports.aspx or in a hard copy format in the lobby of the University Police Department located at 530 3

St S. This report includes crime statistics for the previous three years concerning crimes that occurred on
campus; in certain off-campus buildings or property owned or controlled by the University of South Florida
St. Petersburg; and on public property within, or immediately adjacent to and accessible from the campus.

It is our hope that our students, staft and faculty will continue to take advantage of the resources we
have made available to the campus community. You may contact UPD at (727) 873-4444 or

stp-police@usf.edu.

Please feel free to contact UPD should you need any assistance.

Sincerely,

David Hendry, Regional Chief of Police
University Police Department
University of South Florida St. Petersburg campus



https://www.stpetersburg.usf.edu/police/reports/annual-reports.aspx
https://www.stpetersburg.usf.edu/police/reports/annual-reports.aspx
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Section 1

UP Crime Prevention, Awareness, and Reporting

Introduction

Choosing a postsecondary institution is a major decision for
students and their families. Along with academic, financial,
and geographic considerations, the issue of campus safety is a
vital concern. In 1990, Congress enacted the Crime Awareness
and Campus Security Act of 1990 (Title Il of Public law 101-
542), which amended the Higher Education Act of 1965 (HEA).
This act required all postsecondary institutions participating
in HEA's Title IV student financial assistance programs to
disclose campus crime statistics and security information.
This act was amended in 1992, 1998, and 2000. The 1998
amendments renamed the law the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act in
memory of a student who was slain in her dorm room in 1986.
With the passage of the Stop Campus Hazing Act in December
of 2024, the law was once again renamed the Jeanne Clery
Campus Safety Act. Itis generally referred to as the Clery Act.

In 2008, the Higher Education Opportunity Act or HEOA (Public
Law 110-35) reauthorized, amended, and expanded the Higher
Education Act of 1965. HEOA amended the requirements
of the Clery Act and created additional safety and security-
related requirements for educational institutions such as ours.

In 1994, the Violence Against Women Act of 1994 (or VAWA)
(Public Law 103-322) was the first major federal law to help
government agencies and victim advocates work together to
fight domestic violence, sexual assault, and other types of
violence against women. The VAWA created new punishments
for certain crimes and started programs to prevent violence
and help victims. The reauthorization of the VAWA in 2013

amended the Clery Act to afford additional rights to campus
victims of sexual assault, dating violence, domestic violence,
and stalking. These amendments to the Clery Act went into
effect July 1, 2015.

Compliance with these federal laws is not a once-a-year event.
Many requirements must be satisfied before an institution
can be considered in full compliance. Some requirements
are ongoing, such as crime information collecting, campus
alerts and crime log updating, while other requirements are
less frequent, such as this report and the online survey our
institution submits to the U.S. Department of Education by
October 1st each year.

Campus Law Enforcement

The University of South Florida St. Petersburg Police Department
(UPD)is a fully accredited law enforcement agency and is comprised
of police officers who have the authority to enforce Florida laws and
USF policies. Additionally, these officers have the right to arrest, in
accordance with the laws of this state, on campus or within 1,000
feet of any property controlled by the University. The UPD also has
mutual aid agreements or memorandums of understanding with
the surrounding law enforcement agencies within Pinellas County,
including the St. Petersburg Police Department and the Pinellas
County Sheriff's Office.

These agreements request the voluntary assistance of others
in matters of routine law enforcement that do or may cross
jurisdictional lines, including but not limited to, the continuation
of investigations, the development of intelligence, the
collection of evidence of past, present or future criminal activity,
or apprehension of persons suspected of criminal activity.
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In addition, these agencies may notify USFPD or USF’s Student
Conduct and Ethical Development Office of criminal activity involving
USF students at off-campus (i.e., “noncampus”) locations. USF does
not have an official policy concerning the monitoring and recording
through local police agencies of criminal activity by students at
noncampus locations of student organizations officially recognized
by the institution, including student organizations with noncampus
housing facilities.

Crime Statistics Preparation and Annual
Reporting

Each institution within USF has a police department responsi-
ble for submitting annual crime data to the Florida Department
of Law Enforcement (FDLE) for locations under their jurisdic-
tion. See APPENDIX A for a map of UPD’s jurisdiction for USF St.
Petersburg. The FDLE forwards this information to the Federal
Bureau of Investigation (FBI) for publication each year.

In addition to this reporting, each institution’s police department,
through their Clery Coordinator, reports a subset of these crimes as
required under the Clery Act and VAWA. These Clery-VAWA crimes
and incidents are reported by the institution’s Clery Coordinator
by October 1st each year to the Department of Education and they
are included in this annual security report. Each institution’s police
department has a Clery Coordinator specially trained in classify-
ing and compiling annual crime statistics under Clery and VAWA.
Below is contact information for our Clery Coordinator:

USF St. Petersbhurg campus Clery Coordinator

Chief David Hendry

USF St. Petershurg Police Department

530 3rd St S, FPF 105 | St. Petershurg, FL 33701
(727) 873-4444 | Fax: (727) 873-4122
stp-police@usf.edu | stpetersburg.usf.edu/police

Our Clery Coordinators receive reports of crimes and incidents from
students, employees, the community, Campus Security Authorities
(CSAs), and external law enforcement agencies. These reports
are received via police reports, CSA reports, Title IX reports, and
Student Conduct and Ethical Development referrals.

Annual Crime Statistics Compilation

Clery Coordinators determine, on behalf of the institution, whether
the information being reported to them constitutes a Clery-VAWA
crime or incident. This determination is based on the informa-
tion available to them at the time their determination is made;
and the specialized training they have received for classifying
Clery-VAWA crimes or incidents. When a Clery-VAWA crime or inci-
dent is reported as having occurred within our Clery Geography,
then it is included in our annual crime statistics. While Clery Act
does not require crimes to be reported anonymously, it prohibits
personally identifiable information from being included in our insti-
tution’s disclosure of crime statistics. Crime reports made to our

Clery Coordinators or our CSAs may include personally identifiable
information to aid in investigating the report. However, the Clery
Coordinator omits this information from the annual security report
and the web-based data collection. Likewise, the Clery Coordinator
does not identify the victim or the person accused of committing
the crime when disclosing the number of reported crimes as part
of our annual crime statistics.

Daily Crime Log

UPD maintains a Daily Crime Log of all incidents reported to the
police. This log provides the following information regarding crim-
inal incidents and alleged criminal incidents reported to UPD:

e Date the crime was reported,

e Date and time the crime occurred,

e (General location of the crime; and,

e Current disposition of the Complaint, if known.

Crime log entries, additions to previous entries, or changes in the
disposition of a complaint are recorded within two business days
of the reporting of the information to UPD. The only exceptions to
this rule are if disclosure on the log is 1) prohibited by law or 2)
would jeopardize the confidentiality of the victim. A business day
is Monday through Friday, except for days when the institution is
closed (e.g., weekends, holidays, or during other campus closures).

The crime log for the most recent 60-day period is available for
public inspection in the lobby of UPD free of charge during nor-
mal business hours. Anyone has access to our crime log, whether
they are associated with USF, including the media. Any portion of
the Daily Crime Log older than 60 days is also available for pub-
lic inspection upon request. Logs are archived for seven years
or as required under State of Florida law, whichever period is
greater in accordance with USF Policy 5-012: Records Retention
and Disposition, available online here: https://usf.app.box.com/v/

usfpolicy5-012
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Clery-VAWA Crime or Incident

Clery-VAWA crimes and incidents are organized into three categories:
criminal offenses; hate crimes; and arrests and disciplinary referrals
for violations of weapons, drug, and liquor laws.

Criminal Offenses

We report the following criminal offenses as part of our annual crime
statistics under the Clery Act and VAWA:

e Murder and Non-negligent Manslaughter

e Negligent Manslaughter

e Sex Offenses (Rape, Fondling, Incest, or Statutory Rape)
e Domestic Violence

e Dating Violence

e Stalking

e Robbery

e Aggravated Assault

e Burglary

e Motor Vehicle Theft

e Arson

Hate Crimes

We report hate crimes for all the above-listed criminal offenses as
well as the following additional criminal offenses as part of our annual

crime statistics under Clery and VAWA:

e Larceny-Theft

e Simple Assault

e [ntimidation

e Destruction/Damage/Vandalism of Property

A hate crime is a criminal offense committed against a person or
property which is motivated, in whole or in part, by the offend-
er’s bias. Bias is a preformed negative opinion or attitude toward
a group of persons based on their race, gender, gender identity,
religion, disability, sexual orientation, or ethnicity/national ori-
gin. Although there are many possible categories of bias, Clery
and VAWA limit these categories for the purpose of annual crime
statistics reporting to the following: race, gender, gender iden-
tity, religion, sexual orientation, ethnicity, national origin, and
disability.

Arrests and Disciplinary Referrals for Violation of

Weapons, Drug, and Liquor Laws

We report the number of arrests and number of persons referred for
disciplinary action for the below-listed violations of law as part of our
annual crime statistics under the Clery Act and VAWA:

e Weapons Law Violations

e Drug Abuse Law Violations

e Liquor Law Violations

Definitions of these crime and incidents under the Clery Act, VAWA,
State of Florida Law, and the FBI's UCR, are provided in APPENDIX B.

Hazing

Beginning with the publication of the 2025 Annual Security & Fire
Safety Report, as required by the Stop Campus Hazing Act amend-
ments to the Clery Act, we report hazing incidents as part of our
annual crime statistics. Further information regarding definitions,
applicable laws, and resources at USF regarding hazing is available
in Section 7 of this report.

Definitions of these crimes and incidents under the Clery Act, VAWA,
State of Florida law, and the FBI's UCR, are provided in APPENDIX B.

Clery Geography

Each institution within USF discloses statistics for reported Clery-
VAWA crimes that occur in the following locations:

e On-Campus

e Any building or property owned or controlled by the insti-
tution within the same reasonably contiguous geographic
area and used by the institution in direct support of, orin a
manner related to, the institution’s educational purposes,
including residence halls

e Any building or property that is within or reasonably
contiguous to the geographic area of the institution, that is
owned by the institution but controlled by another person,
is frequently used by students, and supports institutional
purposes (such as a food or other retail vendor)

e On-Campus Student Housing Facilities (a subset of On-Cam-
pus)

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide
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e Noncampus

e Any building or property owned or controlled by a student
organization that is officially recognized by the institution;
or

e Any building or property owned or controlled by an institu-
tion that is used in direct support of, or in relation to, the
institution’s educational purposes, is frequently used by
students, and it not within the same reasonably contiguous

geographic area of the institution
e Public Property within orimmediately adjacent to the campus

e All public property, including thoroughfares, streets, side-
walks, and parking facilities, that is within the campus, or
immediately adjacent to and accessible from the campus

The definitions for these geographic categories are Clery Act-specific
and are the same for every institution within USF regardless of its
physical size or configuration. These definitions are also provided in
APPENDIX B. Additionally, a map of the Clery Geography for USF St.
Petersburg is provided in APPENDIX C.

Campus Security Authorities

“Campus Security Authority” is a Clery-specific term that encom-
passes four groups of individuals and organizations associated with
our institution who must report Clery-VAWA crimes and incidents to
our institution’s Clery Coordinator. These groups of individuals and
organizations include the following:

1) Campus police or security department personnel, e.g., University
Police.

2) Individuals with security-related responsibilities, e.g., an individual
who is responsible for monitoring the entrance into institutional
property. This includes individuals who provide security at a cam-
pus-parking kiosk, monitor access into a campus facility, or act as
event security or escort students around campus after dark.

3) Individuals or organizations identified in institutional security
policies as an individual or organization to which students and
employees should report criminal offenses.

4) Anofficial who has significant responsibility for student and cam-
pus activities, including, but not limited to, student housing, student
discipline and campus judicial proceedings. An “official” in this
context is defined as any person who has the authority and the
duty to take action or respond to particular issues on behalf of the
institution.

Examples of individuals who meet the criteria for being Campus
Security Authorities include, but are not limited to, the following:

e Adean of students who oversees student housing, a student
center, or student extracurricular activities.

e Adirector of athletics, a team coach, or a faculty advisor to a
student group.

e Astudent resident advisor or assistant or a student who moni-
tors access to dormitories.

e A coordinator of Greek affairs.

Examples of individuals who would not meet the criteria for being
Campus Security Authorities include, but are not limited to, the
following:

e Afaculty member who does not have any responsibility for
student and campus activity beyond the classroom and is not
an advisor of student groups.

e (Clerical, facilities, or cafeteria staff.

Exemption for Pastoral and Professional Counselors

There are two types of individuals who, although they have sig-
nificant responsibility for student and campus activities, are not
considered Campus Security Authorities under the Clery Act. These
individuals include:

e Pastoral counselors: A person who is associated with a
religious order or denomination, is recognized by the religious
order or denomination as someone who provides confidential
counseling and is functioning within the scope of that recogni-
tion as a pastoral counselor.

e Professional counselors: A person whose official responsibil-
ities include providing mental health counseling to members
of the institution’s community and who is functioning within
the scope of his or her license or certification. This definition
applies even to professional counselors who are not employees
of the institution but are under contract to provide counseling
at the institution.

The pastoral or professional counselor exemption is intended to
ensure that these individuals can provide appropriate counseling ser-
vices without an obligation to report crimes they may have learned
about. This is similar to the privilege provided under certain circum-
stances to doctors, counselors, and attorneys when they may learn
of crimes from patients or clients. This exemption is intended to
protect the counselor-client role. However, even these legally rec-
ognized privileges acknowledge some exemptions, and there may
be situations in which counselors are in fact under a legal obliga-
tion to report a crime.

What Campus Security Authorities Do

The function of a Campus Security Authority (CSA) is to report to
our institution’s Clery Coordinator allegations of Clery-VAWA crimes
and incidents on our Clery Geography that he or she concludes were
made in good faith. In the event of an emergency, Campus Security
Authorities should contact 9-1-1 first.

What Campus Security Authorities Should NOT Do

CSAs are not responsible for determining authoritatively whether a
crime took place — that is the function of law enforcement person-
nel. CSAs should not try to apprehend the alleged perpetrator of the
crime; that, too, is the responsibility of law enforcement. It is also



=]
Q
=
o
&
3 ] : ) o| o w |~ o|S
= S o|lo|a| ~ o |lo| | |m]|lo|m|n|o|~]| o B g S
2P s E 3
Qo o .= —
[} a = 5
- o O o
S g x - =3
o 2 »n O = -
= £ < tb'g S 5 — o 0| — o~
= g o|lo|m| o o o|lo| - |m|lo|lo|—|lo|~ = 5 »w
S ] 52 b7 3]
> (ST = @ o
= = o
7] 8 = =
=) ™ [} <<
N = = —
S o|lo|~| o o o|l~|o|m|a|lm|-|o|~ = £ =
(%)
N Z 3 2 < | — == o | ©
B =
w0 S s
o
> 3 N =
- g olo|lo| e o o|l~]|o|o|le|~|e|o|~|o =
=
[} N e
o = > o | o - | o ol|o
2 =] t
o N @
L S g
i g oleo|lo| e o o|lo|o |o|lo|o|eo|o|e 2
3¢ -
£ I - | o ~ | o o|lo
s =
o & =
S olo|lo| e o o|l~|o|o|r|m|n|lo|~ = a
N ] =
5 a © m | o oo 0| o
2 | 8
= =
- .
= = o) -
< Te] L o =l 8
% = oleo|lo| e o o|lo|o|o|lo|a|lo|o|o| e 5 E = =
=
;= & & S S I3 oo o|eo o|o
=28 = - =2 o
3 g 5 | 2| =
() =
« a8 E 5 1=} =
2 SN S & | = =
ga S o|le|lo| e o |o|lo|o|o|lo|o|o|o|e > £ 5 &
N =]
s < oo £
Q = 2 E 5 o | o ol o o |o
= ) S o a 'S
S I = = @
= S olo|lo| e o o|lo|o|o|lo|o|lo|o|e = E & o
< =
= S e |[8] 2
S 2 S £
S
» = = o - | o - | o o|o
2 22| 5
: F o|o|~]| —~ o |o|lo|~|m|lo|o|a|o|eo| o N 2 S
= 3 < N 2
S a (2] <
€ E = 4]
§ 5 ks - °
S Q — 1) £ o o < | o o la
8 S = = = o <
e < 5 (3
% o o ||| — o o|lo| - |m|lo|lo|lan|lo|lo| o P i
e [
aa 2 8 S
€ E (-5 3 = =28 o|o o|w o |8
NS - < e+
S8 2 2|3 =
e =l o | o ol I v
= £ m | o o o|lo|n|m|lo|lo|—|o|~ 2 2 @
5 5 [ g% |t -
< © LS o S = o | o < | = o |~
g S 5 E = ]
S o = == (&)
s = .S o O
£ 28 il o|lo|m|o| o |o|leo| = |m|lo|lo|le|o]e @ L 5 _
D o 7 E S = & o | o o| — o |~
L o [ = 3 »n =
] = S £ &
‘=3 @ 5
S B 4 s P
E o 2 el 3 .
832 Flo|eo|—| o o o|lo|lo|m|lo|lo|lo|o|e S o g o | — - = ol
EE S Z g S
< @
23 = 8 @
= .S > -
]~ N E g5
Tz ©
N o | o o o o|lo|o|m|lo|lo|lo|o|e & T = S S|~ o | ©
‘B [
I
[ g o
o= ~
1%}
=] o
z » 2 2 g
£Z 5 Z|8 E 5 g2 2 S
=y 812 A 3 2 2 = = s s =
[} = o | s 1) A = ] “— = = L
= E =28 2l |2 | e 4 £ T S = s S
] z |5 T Slzl2ls < 2 = < 2 = = =
s (3|8 |8=[8|5 |35 9 2 a © = = S v | S w |z %)
E o, | = | = cx>xles|lo |2 k] = D T S 2= > | © S|lz|le|lS|ls|le|s
= @ S |o|lo |oa5|2 |5 |5 | 262 2. E o == 2 |2 |E | 5|lB|El2]|5 )|t
(S S S | E | E E S| E 17 = S| s = T (=] 8 D Slsl=| 8 )
L | = = =T S| o © » | &0 = = 4] (=] o o R B R o |2
>= slg|e|e |[ez]|© g £ |=|l2|S|=| 5|8 o 5 PRSI o | © s |lw|E|l2|S8S|E| 2
W S (s[5 |3[58|3|5 |8 [=|18|B|5[2[8|8| ¢ £ IR 8 [< (= | S[<|=|5|<|=
N = S |[w | |oh|on |0 |la |d|le|ls|a|ls|=|x 5 = <=3 o =

+If areported Clery Crime is investigated by law enforcement authorities and found to be false or baseless, the crime is “unfounded” and is not included in our institution’s above crime statistics.
Only sworn commissioned law enforcement personnel may “unfound” a crime pursuant to the U.S. Department of Educations, Office of Postsecondary Education, The Handbook for Campus
Safety and Security Reporting, 2016 Edition, Washington, DC, 2016, pgs. 3-51.

*Stalking statistics for 2023 in the On Campus Clery geography category increased from 2 to 3 due to late reporting of an incident in 2024.

** Referrals for Disciplinary Action statistics for 2023 Liquor Law Violations in the On-Campus geography category decreased from 26 Residential/48 Campus to 6 Residential/6 Campus due to
the discovery of reporting errors during an internal review completed in August 2025.

** Referrals for Disciplinary Action statistics for 2023 Drug Law Violations in the On-Campus geography category decreased from 14 Residential/26 Campus to 7 Residential/11 campus due to
the discovery of reporting errors during an internal review completed in August 2025.

'Beginning with the publication of the 2025 Annual Security & Fire Safety Report, as required by the Stop Campus Hazing Act amendments to the Clery Act, we report hazing incidents as part of
our annual crime statistics.



not a CSA’s responsibility to try to convince a victim to contact law
enforcement if the victim chooses not to do so.

CSAs play a vital role in the timely and accurate reporting of certain
crimes and incidents for each separately accredited institution within
USF. To access more information about what might make you a CSA,
training resources, and more CSA-centric information, consult the
following webpage dedicated to USF resources:
https://www.usf.edu/public-safety/university-police/communi-
ty-engagement/clery.aspx.

How to Report Crimes or Other
Emergencies on Campus

All members of the USF community are encouraged to promptly
report known or suspected crimes to UPD or the external law
enforcement agency with jurisdiction. Any emergency involving a
threat to life or property should be immediately reported by calling
9-1-1. All campus phones may be used to dial 9-1-1 at no charge.
The caller should stay on the line until the dispatcher terminates
the call. Do not hang up. UPD responds to all emergencies involv-
ing our campus, regardless of whether the situation requires police,
fire, or medical assistance.

We have Emergency Blue Light Phones located throughout campus,
which are equipped with location indicators. Consult APPENDIX D
for a map of emergency blue light phone locations on the USF St.
Petersburg campus.

In response to reports of criminal activity, potential emergen-
cies, or dangerous situations on campus, UPD takes the required
action by either dispatching an officer or asking the caller to report
to UPD headquarters to file an incident report. Incidents should
be reported even when the victim of a crime elects to or is unable
(physically/mentally) to make such reports. UPD investigators inves-
tigate a report when deemed appropriate. Reporting incidents to
UPD facilitates timely determination of the existence of a signif-
icant emergency or dangerous situation and assesses for timely
warning notices to aid in the prevention of similar crimes. It also
allows criminal offense information to be appropriately included
in our annual disclosure of crime statistics.

All other police business (crimes not in progress, suspicious persons,
questions, etc.) may be directed to UPD at (727) 873-4444 or by vis-
iting their main office located at 530 3rd Street South, St. Petersburg,
FL 33701.

Mandatory Reporters of Clery-VAWA Crimes or
Incidents

All members of USF are strongly encouraged to report crimes to
the police. Certain USF employees are required to report Clery-
VAWA crimes and incidents to their institution’s Clery Coordinator
because, under the Clery Act and VAWA, they are Campus Security
Authorities (CSAs). Employees who are unsure of whether they

are a CSA should contact their institution’s Clery Coordinator.
Their contact information can be accessed online at the following

address: https://www.usf.edu/public-safety/university-police/
community-engagement/clery.aspx.

In an emergency, CSAs should always call 9-1-1. In a non-emer-
gency situation or once an emergency situation has been
de-escalated, CSAs must report Clery-VAWA crimes or incidents
which occur on our Clery Geography using the CSA report form
available online at: Campus Security Authority Crime & Incident

Report Form.

Reports of Clery crimes and incidents to the Clery Coordinator do
not need to contain names of those involved; only a description of
the situation and location of the incident. If you are unsure of which
form to use or which Clery Coordinator to contact, just report it on
the form you have. Our Clery Coordinators will sort it out. The import-
ant thing to remember is to report a Clery-VAWA crime or incident to
the Clery Coordinator as soon as possible.

AlertUSF

AlertUSF is the USF Emergency Notification System (ENS). It was
established to notify our community in the event of a campus emer-
gency. It allows USF students and employees to receive emergency
updates via text messages. All official USF emergency notifications
are sent out through AlertUSF. USF strongly recommends all USF stu-
dents and employees subscribe to this important service.
To register for AlertUSF or to update your contact information, fol-
low these instructions:

1. Login to the NetID Account Services website via https://pro-

file.usf.edu/ using your NetID.

2. Click Update Emergency Notification Settings

3. Follow instructions to opt in, provide mobile phone number,

and select campus locations for alerts.

4. Click Submit.
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USF Safe App & Tips

USF Safe is the official safety app for the University of South Flori-
da. This free mobile safety app provides quick access to:

e Emergency Contacts (On and Off Campus)

e Numbers Customized for Each Campus Safety Resources in
One Place

e Access to Existing Support Resources

e USF Bulletin Board for Ongoing Situations
e |Interactive and Searchable Maps

e Location Sharing and Friend Walk

¢ Mobile Blue Light (Beacon)

Smartphone users who download the app can report tips to USF
Police, make emergency phone calls, and other safety resources
allin one place.

To report a crime tip, start by downloading the USF Safe app on
your Apple or Android smart phone. Choose the campus in which
you are on, and then click “Report a Tip.” If you do not have an
Android or Apple smart phone, you can text a TIP to the USFPD.
Simply draft a message and send to 67283. Please note standard
text messaging rates apply based on your individual plan. For more
information regarding the USF Safe App, please visit: https://www.
usf.edu/public-safety/university-police/community-engage-
ment/usf-safe-app.aspx.

Silent Witness

To anonymously report a crime tip, members of the USF St.
Petershurg campus community can utilize the Silent Witness
Reporting process, which can be accessed online at https://www.
stpetershurg.usf.edu/police/silent-witness/index.aspx

Protecting the Confidentiality of Victims

USF will protect the confidentiality of victims and other necessary
parties, including in completing publicly available recordkeeping
and for the reporting and disclosure of Clery Act crime statistics,
by withholding the identifying information of victims pursuant to
the Clery Act under VAWA, as well as other applicable federal and
State of Florida laws.

USF will maintain as confidential any accommodation? or protective
measures provided to the victim, to the extent that maintaining such
confidentiality would not impair the ability of our institution to pro-
vide the accommodations or protective measures.

Prohibition on Retaliation

USF encourages an atmosphere of open dialogue and expression,
including the promotion of good faith filing of a grievance, com-

1 The term “accommodation” used within the context of the Clery Act and the VAWA
(Clery/VAWA) is reasonably understood to mean temporary supportive services or inter-
im measures for victims of sexual assault, dating violence, and stalking occurring within
our Clery Geography. When this term is used within the context of the Americans with
Disabilities Act

plaint, or report by employees and students of violations of law,
rule, regulation, policy, or other misconduct.

In support of an environment of open communication within the
USF community, USF will not tolerate retaliation, retribution, or
reprisals against an employee or student who submitted such a
good faith filing. Employees and students who learn of retaliation
should report it immediately. For more information, consult USF
Policy 0-020: Retaliation, Retribution or Reprisals Prohibited,
available online at https://usf.app.box.com/v/usfpolicy0-020

What happens to Employees or Students Who Violate
Our Retaliation Policy?

Employees who engage in retaliation in violation of USF Policy 0-020
will be subject to disciplinary action up to dismissal from employ-
ment. Students who engage in retaliation in violation of USF Policy
0-020 will be referred to the Office of Student Conduct & Ethical
Development for potential adjudication under the Student Code of
Conduct process.

How to Report Retaliation

An employee or student who believes retaliation may have been taken
against them as a result of filing a grievance, complaint, or report of
violations of law, rule, regulation, policy, or other misconduct, should
immediately report the retaliation to their next level supervisor, if fea-
sible. Otherwise, reports of retaliation should be made as shown in
the chart below. An appropriate, timely review and response will be
provided to an employee or student who alleges retaliation, consis-
tent with USF policy, rules, and regulations.

Where to Report Retaliation

Basis of Retaliation

Report to this Office:

Retaliation for reporting sexual
harassment or discrimination

Office of Compliance & Ethics
— Title IX

Retaliation for filing an employ-
ment grievance

Employee Relations in Human
Resources

Any retaliation complaints by
faculty, graduate student em-
ployees, or students

All  other retaliation com-
plaints, including whistleblow-
er complaints under Florida
Statute §112.3187

Office of Compliance & Ethics
— Student Equal Opportunity

Office of Internal Audit

(ADA), its meaning differs from the use of this term under CleryVAWA. Under the ADA,
this term refers to reasonable, permanent accommodations for those who have a qual-
ifying disability under the ADA. For more information concerning ADA-related accom-
modations, contact Student Accessibility Services. More information concerning Clery/
VAWA-related accommodations is provided in this report.
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Security of and Access to Campus Facilities

During the day and during evening hours when classes are in ses-
sion, facilities within USF (excluding housing facilities) are gener-
ally open to the public — such as students, parents, employees,
contractors, guests, and invitees. Outside of these hours, all facil-
ities are generally locked and only those who require access are
admitted. UPD provides regular patrol of university buildings as well
as parking lots. In the case of periods of extended closing, the insti-
tution will admit only those with appropriate authority.

The institution monitors our buildings and grounds with a concern
for the safety and security of all persons and property. Inspections
are routinely performed and repairs are promptly made to ensure
that appropriate safety and security standards are maintained. Uni-
versity Police assist Facilities Management personnel by reporting
potential safety and security hazards, which include conducting
campus lighting surveys and reporting outages. Students, faculty,
and staff are also encouraged to call Facilities Management to re-
port any safety or security hazards.

Facilities Management Contact Information:

Facilities Management

USF St. Petersburg campus

140 Seventh Avenue S.

St. Petershurg, FL 33701

(727) 873-4135 or (727) 873-4444 after hours
https://www.stpetersburg.usf.edu/resources/facilities/work-re-
quest.aspx

A representative of UPD is involved in the review of architectural
plans for new facilities or major renovations to existing buildings.
Specific recommendations are made to enhance the security of
all facilities before contractors begin working. UPD also conducts
physical security surveys of campus facilities that may be vulner-
able to criminal intrusion. Specific recommendations are made
regarding security hardware, alarms, or procedures that serve to

reduce the opportunities for crime to occur in or around campus
buildings.

Resident students are issued a key at check-in so they may have ac-
cess to their living unit. Students are encouraged to safeguard keys
in order to enhance their personal safety and the safety of others.
An effective residence hall security system program depends upon
resident cooperation, staff supervision, and University Police assis-
tance. The best security system is one in which every member of
the community takes personal responsibility for self-protection and
the protection of his or her property.

Our law enforcement officers regularly patrol the residence halls
and are readily available to assist on a 24-hour basis. A Resident
Assistant or Night Clerk is on duty in residence hall complexes ev-
ery night for security purposes. These security measures and per-
sonnel are representative of our concern for the protection of your
person and property. Maintenance personnel make security in-
spections and corrections as needed. Students are encouraged to
call the Housing Office or UPD to promptly report security deficien-
cies. Remember, in an emergency, always call 9-1-1.

Housing Office Contact information:

Housing and Residence Life

USF St. Petersburg campus

355 6™ Avenue South

St. Petershurg, FL 33701

(727) 873-5101
https://www.stpetersburg.usf.edu/student-life/housing/experi-
ence/maintenance.aspx

Programs About Campus Security
Procedures

UPD and Emergency Management provide programming and pre-
sentations regarding campus safety procedures. This training
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introduces members of the USF community to the various sys-
tems and practices our institutions put in place to enhance the
safety and security of all community members.

Emergency Protective Actions

The Emergency Protective Actions course provides an all-hazards
overview of protection actions that students, staff, and faculty may
take when faced with potentially hazardous situations. This class
is available online via Canvas.

Active Threat

Active Threat prevention and response training provides valu-
able information about the characteristics, prevention tools,
and response techniques that may be used before and during an
active threat situation. This course is an interactive experience
with emergency management and law enforcement officials. For
more information visit: https://www.usf.edu/public-safety/emer-
gency-management/training/active-shooter.aspx.

Crime Prevention Programs for Students and
Employees

Our institution offers several programs intended to reduce the
potential for personal injury and loss of property. Presentations on
safety are included in incoming students and residence hall stu-
dents’ orientation and are held frequently during fall and spring
semesters for the benefit of students, faculty, and staff.

USF encourages all students and employees to be involved in cam-
pus crime prevention. Information on safety and security concerns
and precautions are provided to students and employees regularly
through seminars, films, bulletins, crime alerts, posters, brochures,
and other publications.

UPD makes available crime prevention programs each semester
including the following topics:

e Date/Acquaintance Rape (for both men and women)
e Defend a Bull Personal Safety

e Personal Safety — Reducing Your Risks

e Drinking and Driving — DUl Information

e Burglary and Theft Prevention

e (itizens’ Response to Active Shooter

e (Qperation ID — Engraving

e USF St. Petersburg campus Police Department — Who We Are
& What We Do

e Bike Engraving and Theft Prevention
e (Cash Handling and Robbery Precautions
e Violence in the Workplace

e Alcohol Awareness

For more information on these education, prevention, and aware-
ness programs, visit the UPD website at stpetersburg.usf.edu/
police

The Title IX Office provides mandatory VAWA Training to all new
employees during Employee Orientation Sessions, and offers monthly
Responsible Employee Training to mandated reporters.

Wellness USF offers a variety of education, prevention, and aware-
ness programs, including:

® QPR Suicide Prevention

e Safe Zone Ally Training

e USFSP Cares: How to Help

e Strengths Quest Training

e Awareness events and campaigns
e Workshops and presentations

e (Consultations on safer sexual behavior and sexually transmit-
ted infections

e Social media blogs on wellness and safety

For more information on this education, prevention, and aware-
ness programs, visit the Center for Student Well-Being website at:
https://www.stpetershurg.usf.edu/student-life/wellness/index.
aspx/.

Alcohol and lllegal Drugs
Alcohol and Drug-Free Workplace Policy Statements

USF Alcohol Policy prohibits the unlawful manufacture, distri-
bution, possession, use, or sale of alcohol on the property of,
or in connection with, any of the activities of USF. Such prohi-
bitions are always subject to the applicable alcoholic beverage
laws and ordinances of the State of Florida as well as those by
the city and county in which our institution resides.

USF Drug-Free Workplace Policy prohibits the unlawful man-
ufacture, distribution, possession, use, or sale of controlled
substances (“illegal drugs”) on the property of or in connec-
tion with any of the activities of USF. The term “drugs” includes,
but is not limited to, any narcotic drug, central nervous sys-
tem stimulant, hallucinogenic drug, barbiturate, or any other
substance treated as such and defined by the law. Further, the
unauthorized possession or use of a regulated or controlled
sub- stance, including prescription drugs and paraphernalia
used for drugs, is a violation of the USF Drug-Free Workplace
Policy as well as federal and state law.

Alcohol Standards of Conduct

The specific standards of conduct for the possession, use, and sale
of alcoholic beverages by USF students, employees, and community
members include, but are not limited to, the following:

¢ Do not violate the underage drinking laws of the State of
Florida by
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e Possessing or consuming alcoholic beverages if you are
less than twenty-one (21) years-of-age.

e Selling, furnishing, giving, serving, or producing alcoholic
beverages to any person under twenty-one (21) years-of-
age.

e Misrepresenting or misstating your age or the age of any
other person for the purpose of inducing any licensor or
his agents or employees to sell, give, serve, or deliver any
alcoholic beverage to a person under twenty-one (21)
years-of-age.

e Do not sell, or intend to sell, alcohol without a proper license
issued by the State of Florida Division of Alcoholic Beverages
and Tobacco.

¢ Do not operate a motor vehicle under the influence of alcohol.
e Do not be intoxicated in public.

¢ Do not conduct an open house party or any other event at
which minors may possess or consume alcohol.

e Do not attend class, an organizational meeting, or any other
USF event that is specific for an educational gain while under
the influence of alcohol.

Sanctions for Violating Our Alcohol Policy

Any criminal violation of State of Florida alcohol laws may be cause
for criminal prosecution. Criminal prosecution may include incar-
ceration, criminal probation, fines, and court costs. The Pinellas
County Clerk of the Circuit Court addresses all criminal prosecu-
tions and sanctions.

Any employee or student determined to have violated USF policy or
regulation regarding the manufacture, distribution, possession, use,
or sale of alcohol shall be subject to institutional disciplinary action
for misconduct. Such violations of policy by any employee or student
will be reason for evaluation or treatment for an alcohol use disorder
or for institutional disciplinary action up to and including termina-
tion or expulsion in accordance with applicable collective bargaining
agreements and policies and procedures or referral for prosecution
consistent with local and state law.

Sanctions for Violating Our Drug-Free Workplace
Policy

Any criminal violation of federal or State of Florida drug laws may
be cause for criminal prosecution. Criminal prosecution may include
incarceration, criminal probation, fines, and court costs. The Pinellas
County Clerk of the Circuit Court addresses all criminal prosecu-
tions and sanctions.

Any employee or student determined to have violated USF policy or
regulation regarding the unlawful manufacture, distribution, posses-
sion, use, or sale of controlled substances (“illegal drugs”) on the
property of or in connection with any of the activities of USF shall
be subject to institutional disciplinary action for misconduct. Such
violations of policy by any employee or student will be reason for
evaluation or treatment for a drug use disorder or for disciplinary
action up to and including termination or expulsion in accordance

with applicable collective bargaining agreements, policies, and pro-
cedures, or referral for prosecution consistent with local, state, and
federal law.

To comply with federal law, USF employees convicted of violating
any criminal drug statute occurring in the workplace must notify
their dean, director, or supervisor no later than five (5) days after
such conviction. The USF will discipline any employee who is con-
victed and/or require the employee’s satisfactory participation in a
drug abuse assistance or rehabilitation program.

Alcohol and Drug-Free Workplace Policy Resources

Our alcohol and drug-free workplace policies, and the enforcement
thereof, are codified in the below listed USF policies and regulations:

e USF 30-023 - Alcohol Policy:
https://usf.app.box.com/v/usfpolicy30-023

e USF 0-610 — Drug-Free Workplace Policy:
https://usf.app.box.com/v/usfpolicy0-610

e USF Regulation 6.0021 — Student Code of Conduct:
https://usf.app.box.com/v/usfregulation60021

lllegal Drug or Alcohol Abuse Prevention Programs

USF is committed to the safety and well-being of the campus com-
munity. All institutions in USF have developed education, prevention,
and treatment resources to support students and staff in making
healthy and informed decisions related to alcohol and illegal drugs.
Below is more information about the drug or alcohol abuse prevention
and education programs available to USF students and employees.

Prevention and Education Programs for Students

As part of the university’s alcohol education program, incoming
first-year students and transfer students are required to complete

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide
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an online, non-opinionated alcohol education module course called
AlcoholEdu for College. This course uses science-based research to
educate participants about alcohol and its effects. Whether students
drink or not, the course will provide information to help them make
informed decisions about alcohol as well as negotiate the drinking
behavior of their peers.

Counseling for Students

The USF St. Petershurg campus Wellness Center offers free
assessment and treatment to currently registered students who
may have alcohol and substance abuse problems. Students may
be self-referred or referred by the Student Conduct and Ethical
Development Office or other campus departments. Students who
need more intensive assistance will be referred to community pro-
viders. For more information about drug and alcohol counseling
services for students, visit the Wellness Center in the Student Life
Center (SLC), 2nd floor, Suite 2200, in person or visit their web-
site: stpetersburg.usf.edu/student-life/wellness

Counseling for Employees

The Division of Human Resources (DHR) has collaborated with
Magellan Health Services to provide all USF employees with

an Employee Assistance Program (EAP). Magellan’s EAP pro-
gram offers confidential alcohol and substance abuse screening,
assessment, and referral to all USF employees, in addition to
other solution-focused help and resources for all types of life
issues. The Magellan program is available for all USF employ-
ees free-of-charge, 24 hours a day, seven days a week online at
https://member.magellanhealthcare.com/ or by telephone at
1-800-327-8705.

The Magellan program includes a comprehensive online resource
library of articles, screening and self-assessment tools, tip sheets,
calculators, resource guides, on-demand learning, and personal-
ized improvement plans. Employees and their families have up to
three counseling sessions. If an employee needs additional assis-
tance beyond the scope of what the Magellan program provides, the
employee may be referred to other resources such as their health
benefits or community resources like Alcoholics Anonymous. USF
managers and supervisors can provide referrals for their employees
through the Employee Assistance Program (EAP). An employee’s
use of EAP services is confidential. They cannot provide informa-
tion back to USF about who uses the program.

For more information about the drug and alcohol abuse services
and other services provided to USF employees through the EAP,
visit the Division of Human Resources EAP web page at usf.edu/
hr/benefits/eap.aspx

Health Risks Associated with Alcohol Abuse and the
Use of lllicit Drugs

The information below was extracted from the publication “What
Works: Workplaces Without Drugs,” U.S. Department of Labor,
1991. This information is also available online at https://usfweb.
usf.edu/human-resources/resources/showfile/1/38

Alcohol

Alcohol consumption causes a number of marked changes in behav-
ior. Even low doses significantly impair the judgment and coordination
required to drive a car safely, increasing the likelihood of an accident.
Low to moderate doses of alcohol also increase the incidence of a
variety of aggressive acts, including spouse and child abuse. Moderate
to high doses of alcohol severely alter a person’s ability to learn and
remember information. Very high doses, or low doses combined with
other depressants of the central nervous system, can cause respi-
ratory depression and death. Repeated use of alcohol can lead to
dependence. Sudden cessation of alcohol intake is likely to produce
withdrawal symptoms, including severe anxiety, tremors, hallucina-
tions, and convulsions. Alcohol withdrawal can be life threatening.
Long-term consumption of large quantities of alcohol, particularly
when combined with poor nutrition, may permanently damage vital
organs such as the brain and liver. Mothers who drink while pregnant
may give hirth to infants with fetal alcohol syndrome. These infants
have irreversible physical abnormalities and mental retardation. In
addition, research indicates that children of alcoholic parents are at
greater risk than other youngsters of becoming alcoholics.

Anabolic Steroids

Anabolic steroids are powerful compounds closely related to the
male sex hormone testosterone. Developed in the 1930s, steroids
may be taken orally or injected. Current legitimate medical uses are
limited to certain kinds of anemia, severe burns, and some types of
breast cancer. When combined with a program of muscle-building
exercise and diet, steroids may contribute to increases in body weight
and muscular strength. Athletes have used steroids since the 1950s,
hoping to enhance performance. Today, many young people use ste-
roids to accelerate physical development. Steroid users may develop
more than 70 side effects, ranging in severity from liver cancer and
sterility to acne. Psychological effects include very aggressive behav-
ior, known as “roid rage,” and depression. While some side effects
appear quickly, others, such as heart attacks and strokes, may not
show up for years. Signs of steroid use include quick weight and
muscle gains; behavioral changes, particularly increased aggressive-
ness and combativeness; jaundice; purple or red spots on the body;
swelling of feet or lower legs; trembling; darkening of the skin; and
persistent, unpleasant breath odor.

Cannabis

All forms of cannabis have negative physical and mental effects.
Physical effects of cannabis include increase in heart rate, blood-
shot eyes, dry mouth and throat, and hunger. Smoking marijuana
is damaging to the lungs and respiratory system. The tar in mari-
juana smoke is carcinogenic. Use of cannabis may impair short-term
memory and comprehension, alter sense of time, and reduce abil-
ity to perform tasks requiring concentration and coordination, such
as driving a car. Knowledge retention may be lower when infor-
mation is given while a person is “high.” Motivation and cognition
are altered, making the acquisition of new information difficult.
Marijuana can also produce paranoia and psychosis. Long-term
users may develop psychological dependence. Marijuana smoke
contains more cancer-causing agents than tobacco smoke.
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Cocaine

Cocaine stimulates the central nervous system, and long-term use
can lead to psychological dependence. Its immediate effects include
dilated pupils, elevated blood pressure and body temperature, and
increased heart rate. Chronic use can cause ulceration of the mucous
membrane in the nose. Injecting cocaine with unsterile equipment can
transmit AIDS, hepatitis, and other infections. Preparation of free-
base, which involves the use of highly volatile solvents, can result
in fire or explosion. Crack or freebase rock, a concentrated form of
cocaine, is extremely potent. Its effects are felt within 10 seconds
of administration. The drug produces the same physical effects as
cocaine, as well as insomnia, loss of appetite, tactile hallucination,
paranoia, and seizures. Cocaine use may lead to death through dis-
ruption of the brain’s control of the heart and respiration.

Depressants

The effects of depressants are similar to those of alcohol in many
ways. Small amounts can produce calmness and relaxed muscles,
but larger doses can cause slurred speech, staggering gait, and
altered perception. Very large doses can cause respiratory depres-
sion, coma, and death. The combination of depressants and alcohol
can increase the effects of the drugs and multiply the risks. The use
of depressants can cause both physical and psychological depen-
dence. Regular use may result in tolerance to the drug, leading the
user to increase the quantity consumed. When regular users stop tak-
ing depressant drugs, they may develop withdrawal symptoms ranging
from restlessness, insomnia, and anxiety to convulsions and death.

Babies born to women who abuse depressants during pregnancy may
by physically dependent on the drugs and show withdrawal symp-
toms shortly after birth. These children often have birth defects and
behavioral problems.

Designer Drugs

lllegal drugs are defined in terms of their chemical formulas. To cir-
cumvent these legal restrictions, underground chemists modify the
molecular structure of certain illegal drugs to produce analogues
knows as “designer drugs.” These drugs can be several times stronger
than the drugs they imitate. Many can cause severe neurochemical
damage to the brain. Narcotic analogues can cause uncontrolla-
ble tremors, drooling, impaired speech, paralysis, and irreversible
brain damage. Analogues of amphetamines and methamphetamines
cause nausea, blurred vision, chills, or perspiration and faintness.
Psychological effects include anxiety, depression, and paranoia. As
little as one dose can cause brain damage. The analogues of phen-
cyclidine cause illusions, hallucinations, and impaired perception.

Hallucinogens

Phencyclidine (PCP) interrupts the function of the neocortex, the
section of the brain that controls the intellect and keeps instincts
in check. Because the drug blocks pain receptors, violent PCP epi-
sodes may result in self-inflicted injuries. PCP often causes distance
and space estrangement, lack of muscular coordination, and dulled
senses. Time and body movement are slowed, and speech is blocked
and incoherent. Chronic users or PCP report memory and speech dif-
ficulties. Some of these effects may last a year following prolonged

daily use. Mood disorders such as depression, anxiety, and violent
behavior also occur. Long-term chronic users may become paranoid
and violent and experience hallucinations. Large doses may produce
convulsions, coma, or heart and lung failure.

Lysergic acid (LSD), mescaline, and psilocybin cause illusions and
hallucinations. Physical effects may include dilated pupils, elevated
body temperature, increased heart rate and blood pressure, loss of
appetite, sleeplessness, and tremors. Sensations and feelings may
change rapidly. It is common to have a bad psychological reaction
to LSD, mescaline, and psilocybin. The user may experience panic,
confusion, suspicion, and anxiety. Delayed effects, or flashbacks,
can occur even after use has ceased.

Inhalants

A variety of psychoactive substances have been inhaled as gases or
volatile liquids. Many popular commercial preparations such as paint
thinners and cleaning fluids are mixtures of volatile sub- stances, mak-
ing it difficult to be specific about their various effects. Inmediate
negative effects of inhalants may include nausea, sneezing, cough-
ing, nosebleeds, fatigue, lack of coordination, and loss of appetite.
Solvents and aerosol sprays may also decrease the heart and respi-
ratory rates and impair judgment. Amyl and butyl nitrate cause rapid
pulse, headaches, and involuntary passing of urine and feces. Long-
term use may result in hepatitis or brain damage, weight loss, fatigue,
electrolyte imbalance, and muscle weakness. Repeated sniffing of
concentrated vapors over time can lead to permanent damage of
the nervous system.

Narcotics

Narcotics initially produce a feeling of euphoria followed by drows-
iness, nausea, and vomiting. Users may experience constricted pu-
pils, watery eyes, and itching. An overdose may produce slow and
shallow breathing, clammy skin, convulsions, coma, and death. Tol-
erance to narcotics develops rapidly and dependence is likely. The
use of unsterilized syringes may result in transmission of diseases
such as AIDS, endocarditis, and hepatitis. Addiction in pregnant
women can lead to premature, stillborn, or addicted infants.

Other Stimulants

Stimulants can cause increased heart and respiratory rates, elevat-
ed blood pressure, dilated pupils, and decreased appetite. Users
may perspire and experience headaches, blurred vision, dizziness,
sleepiness, and anxiety. Extremely high doses can cause rapid or
irregular heartbeat, tremors, loss of coordination, and physical
collapse. An amphetamine injection creates a sudden increase in
blood pressure that can result in stroke, very high fever, or heart
failure. Users also report feeling restless, anxious, and moody. Per-
sons who use large amounts of amphetamines over a long period of
time can develop an amphetamine psychosis that includes halluci-
nations, delusions, and paranoia. These symptoms usually disap-
pear when drug use ceases.

Information About Registered Sex Offenders
Under Florida Statutes, Section 1006.695, and in compliance with



the Adam Walsh Child Protection and Safety Act of 2006, each in-
stitution within USF is required to inform new students and employ-
ees at orientation and on its website of the existence of the Florida
Department of Law Enforcement Sexual Predator and Sexual Of-
fender Registry website and the toll-free phone number that gives
access to sexual predator and sexual offender public information.
This information is as follows:

Florida Department of Law Enforcement Florida Sexual Offenders
and Predators Website: https://offender.fdle.state.fl.us/offender/

sops/home.jsf
Toll-free number: 1-888-357-7332

Local: 1-850-410-8572

Email: sexpred@fdle.state.fl.us

TTY/TTD users dial 711 to connect with the telecommunications
relay service (TRS)

In compliance with this law, UPD provides this information to all
new students and employees during orientation. Likewise, UPD
maintains this information on their website: https://www.stpeters-
burg.usf.edu/police/reports/sex-offenders.aspx.

The Campus Sex Crimes Prevention Act also requires sexual pred-
ators and offenders to provide notice, as required under state law,
of each institution of higher education in that state at which the
person is employed, carries on a vocation, or is a student at that
institution. USFPD will notify the university community when a reg-
istered sexual predator or offender has registered as being on cam-
pus in accordance with Florida Statutes, Section 1005.10.

If you have any questions or concerns regarding these laws, please
call UPD at (727) 873-4444,

Section 2
Timely Warnings

USF issues timely warnings for any Clery Act crime that occurs on
our Clery Geography that is:

e Reported to Campus Security Authorities (CSAs) or local police
agencies; and

e (Considered by our institution to represent a serious or continu-
ing threat to students and employees.

In accordance with the Clery Act, USF will not issue timely warnings
for crimes reported to a pastoral or professional counselor. This
exception is intended to protect the counselor-client relationship.
However, there may be situations in which counselors are under a
legal obligation to report a crime, at which time USF may issue a
timely warning.

The intent of timely warnings is to enable members of the USF cam-
pus community to protect themselves. Timely warnings essentially
are crime awareness and prevention bulletins to the USF commu-
nity; thus, the warning will be issued as soon as possible even if the
facts are not yet known.

Timely warnings are issued on a case-by-case basis at the discre-
tion of the Chief of USF Police or designee considering all facts sur-
rounding a crime, including factors such as:

e The nature of the crime.
e The continuing danger to the campus community.
e The possible risk of compromising law enforcement efforts.

USFPD decides the content of the timely warnings. These warnings
include information that promotes safety and would aid in the pre-
vention of similar crimes including, but not limited to, information
about the crime that triggered the warning.

USFPD issues timely warnings to our university issued email ac-
counts. All enrolled USF students and employees are provided with
an active email account. USFPD will also use these email accounts
to issue updates to timely warnings.

Since our timely warnings are sent to university issued email ac-
counts, it is imperative that all enrolled students and current em-
ployees have such an email account. For assistance with student
and employee email accounts, please contact:

USF St. Petersburg Information Technology

USF St. Petersburg Information Technology

In Person Walk-Up Help Desk: Bayboro Hall 226, 200 7th Ave. S.,
St. Petershurg, FL 33701

(727) 873-4357 | (813) 974-4357

stp-help@usf.edu
stpetershurg.usf.edu/resources/computing/index.aspx

For more information concerning timely warnings policies and

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide
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procedures, please consult USF Emergency Management Policy
6-010, available at the Office of General Counsel’s website: https://
usf.app.box.com/v/usfpolicy6-010.

The Family Educational Rights and Privacy Act (FERPA) and the
Timely Warning Requirement

The Clery Act does not require confidential reporting of crimes.
Although personal identifiable information is generally precluded
from disclosure, such information may be released in an emergen-
cy.

The Family Educational Rights and Privacy Act (FERPA), which
protects student education information from disclosure, does not
preclude our institution’s compliance with the timely warning pro-
vision of the Clery Act. FERPA recognizes that information can, in
case of an emergency, be released without consent when needed
to protect the health and safety of others. In addition, if institutions
utilize information from the records of a campus law enforcement
unit to issue a timely warning, FERPA is not implicated, as those
records are not protected by FERPA.

For more information about FERPA and the timely warning re-
quirement under the Clery Act, consult the U.S. Department of
Education’s May 1996 Dear Colleague Letter on Campus Security
Issues, available online via the Department of Education’s website:
https://fsapartners.ed.gov/knowledge-center/library/dear-col-
league-letters/1996-05-01/gen-96-11-letter-provides-ove-
rview-regulatory-provisions-and-guidance-institutions-how-rec
eive-technical-assistance-administering-campus-security-reg-
ulations-and-departments-enforcement-policy#. The Florida
Department of Education has provided information for parents
regarding FERPA in the following document: http://www.fldoe.org/
core/fileparse.php/7674/urlt/0064538-ferpa.pdf.

Policies, Programs, and Procedures for
Sexual Assault, Dating Violence, Domes-
tic Violence, and Stalking

Policy Prohibitions and Definitions

Sexual assault, dating violence, domestic violence, and stalking
are prohibited under USF Policy 0-004: usf.app.box.com/v/usfpol-
icy0-004. These crimes are prohibited in all academic, educational,
extracurricular, athletic, and other programs at USF, whether those
programs take place in university facilities, at a class or training
program sponsored by the university at another location, or else-
where. Below you will find definitions of these crimes and the term
“consent” in the context of sexual activity as provided per Florida
Statutes and Federal Regulations. If you would like more informa-
tion, please visit the following websites:

e Florida Statutes: leg.state.fl.us/Statutes/index.cfm?Mode=-
Search%20Statutes&Submenu=2&Tab=statutes

e Federal Regulations: www.ecfr.gov/current/title-34/subti-
tle-B/chapter-Vl/part-668/subpart-D/section-668.46

Definitions

Sexual Assault per Federal Regulation 34 CFR 668.46(a) is de-
fined as follows:

An offense that meets the definition of rape, fondling, incest, or
statutory rape as used in the FBI's UCR program and included in
Appendix A of this subpart. A sex offense is “any sexual act directed
against another person, without the consent of the victim, includ-
ing instances where the victim is incapable of giving consent.” Rape,
fondling, incest, and statutory rape are defined in Appendix A of
Subpart D of 34 CFR 668 as follows:

e Rape — The penetration, no matter how slight, of the vagina or
anus with any body part or object, or oral penetration by a sex
organ of another person, without the consent of the victim.

e Fondling — The touching of the private body parts of another
person for the purpose of sexual gratification, without the
consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or because
of his/her temporary or permanent mental incapacity.

e Incest — Sexual intercourse between persons who are related
to each other within the degrees wherein marriage is prohibited
by law.

e Statutory Rape — Sexual intercourse with a person who is under
the statutory age of consent.

Sexual Assault is called “Sexual Battery” per Florida Statutes and
is defined as follows:

“Sexual battery” means oral, anal, or female genital penetration by,
or union with, the sexual organ of another or the anal or female
genital penetration of another by any other object; however, sexual
battery does not include an act done for a bona fide medical purpose.

Consent in the context of the above definition of sexual battery
means intelligent, knowing, and voluntary consent and does not
include coerced submission; it is not deemed or construed to mean
the failure of the alleged victim to offer physical resistance to the
offender. State of Florida statutes clarify that consent is NOT ob-
tained in the following circumstances:

1. Thevictim is physically helpless to resist.

2. The offender coerces the victim to submit by threatening to
use force or violence likely to cause serious personal injury on
the victim, and the victim reasonably believes that the offend-
er has the present ability to execute the threat.

3. The offender coerces the victim to submit by threatening to re-
taliate against the victim, or any other person, and the victim
reasonably believes that the offender has the present ability
to execute the threat in the future.
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4. The offender, without the prior knowledge or consent of the
victim, administers or has knowledge of someone else admin-
istering to the victim any narcotic, anesthetic, or other intoxi-
cating substance that mentally or physically incapacitates the
victim.

5. The victim is mentally defective, and the offender has reason
to believe this or has actual knowledge of this fact.

6. Thevictim is physically incapacitated.

7. The offender is a law enforcement officer, correctional officer,
or correctional probation officer or is an elected official or any
other person in a position of control or authority in a probation,
community control, controlled release, detention, custodial,
or similar setting, and such officer, official, or person is acting
in such a manner as to lead the victim to reasonably believe
that the offender is in a position of control or authority as an
agent or employee of the government.

For more information about Florida sexual battery statutes, visit leg.
state.fl.us/statutes (Chapter 794).

Consent as used in the context of sexual assault, dating violence,
domestic violence, and stalking, under USF Policy 0-004 is know-
ing, voluntary and clear permission by word or action to engage in
sexual activity. Since individuals may experience the same interac-
tion in different ways, it is the responsibility of each party to deter-
mine that the other has consented before engaging in the activity.
If consent is not clearly provided prior to engaging in the activity,
consent may be ratified by word or action at some point during the
interaction or thereafter, but clear communication from the outset
is strongly encouraged. For consent to be valid, there must be a
clear expression in words or actions that the other individual con-
sented to that specific sexual conduct. Reasonable reciprocation
can be implied. Consent in relationships must also be considered
in context. When parties consent to BDSM or other forms of kink,
non-consent may be shown by the use of a safe word.

Consent can also be withdrawn once given, as long as the with-
drawal is reasonably and clearly communicated. If consent is
withdrawn, that sexual activity should cease within a reasonable
time. Consent to some sexual contact (such as kissing or fondling)
cannot be presumed to be consent for other sexual activity (such
as intercourse). A current or previous intimate relationship is not
sufficient to constitute consent. Proof of consent or non-consent is
not a burden placed on either party involved in an incident. Instead,
the burden remains on USF to determine whether its policy has
been violated. The existence of consent is based on the totality of
the circumstances evaluated from the perspective of a reasonable
person in the same or similar circumstances, including the context
in which the alleged incident occurred and any similar, previous
patterns that may be evidenced.

For more information about USF Policy 0-004, visit usf.app.box.
com/v/usfpolicy0-004.

Domestic Violence is defined per Federal Regulation 34 CFR
668.46(a) as:

A felony or misdemeanor crime of violence committed—
e Byacurrent or former spouse or intimate partner of the victim;
e By aperson with whom the victim shares a child in common;

e By aperson who is cohabitating with, or has cohabitated with,
the victim as a spouse or intimate partner;

e By aperson similarly situated to a spouse of the victim under the
domestic or family violence laws of the jurisdiction in which the
crime of violence occurred, or

e By any other person against an adult or youth victim who is
protected from that person’s acts under the domestic or family
violence laws of the jurisdiction in which the crime of violence
occurred.

Domestic Violence is defined per Florida statutes as:

Any assault, aggravated assault, battery, aggravated battery, sexual
assault, sexual battery, stalking, aggravated stalking, kid- napping,
false imprisonment, or any criminal offense resulting in physical in-
jury or death of one family or household member by another family
or household member. “Family or household member” means spouses,
former spouses, persons related by blood or marriage, persons who
are presently residing together as if a family or who have resided to-
gether in the past as if a family, and persons who are parents of a
child in common regard- less of whether they have been married. With
the exception of persons who have a child in common, the family or
household members must be currently residing or have in the past
resided together in the same single dwelling unit.

Dating Violence is defined per Federal Regulation 34 CFR 668.46(a)
as:

Violence committed by a person who is or has been in a social relation-
ship of a romantic or intimate nature with the victim.

e The existence of such a relationship shall be determined based
on the reporting party’s statement and with consideration of
the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the
relationship.

e forthe purposes of this definition—

e Dating violence includes, but is not limited to, sexual or
physical abuse or the threat of such abuse.

e Dating violence does not include acts covered under the
definition of domestic violence.

Dating Violence is defined per Florida Statutes as:

Violence between individuals who have or have had a continuing and
significant relationship of a romantic or intimate nature. The existence
of such a relationship shall be determined based on the consideration
of the following factors:

1. Adating relationship must have existed within the past 6 months;

2. The nature of the relationship must have been characterized by
expectation of affection or sexual involvement between the par-
ties; and


http://leg.state.fl.us/statutes
http://leg.state.fl.us/statutes
http://visit usf.app.box.com/v/usfpolicy0-004
http://visit usf.app.box.com/v/usfpolicy0-004

3. The frequency and type of interaction between the persons in-
volved in the relationship must have included that the persons
have been involved over time and on a continuous basis during
the course of the relationship.

Stalking is defined per Federal Regulation 34 CFR 668.46(a) as:

e [ngaging in a course of conduct directed at a specific person
that would cause a reasonable person to—

e Fear for the person’s safety or the safety of others; or
e Suffer substantial emotional distress.
e for the purposes of this definition—

e Course of conduct means two or more acts, including, but
not limited to, acts in which the stalker directly, indirectly,
or through third parties, by any action, method, device, or
means, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a
person’s property.

e Reasonable person means a reasonable person under simi-
lar circumstances and with similar identities to the victim.

e Substantial emotional distress means significant mental suf-
fering or anguish that may, but does not necessarily, require
medical or other professional treatment or counseling.

Stalking is defined per Florida Statutes as:

A person who willfully, maliciously, and repeatedly follows, harasses,
or cyberstalks another person commits the offense of stalking.

In this context, the term “harass” means to engage in a course of
conduct directed at a specific person which causes substantial emo-
tional distress to that person and serves no legitimate purpose. Like-
wise, the term “cyberstalk” means to engage in a course of conduct
to communication, or to cause to be communicated, words, images,
or language by or through the use of electronic mail or electronic
communication, directed at a specific person, causing substantial
emotional distress to that person and serving no legitimate purpose.

Prevention and Awareness Trainings and
Campaigns

USF provides programs to prevent sexual assault/battery, dating vi-
olence, domestic violence, and stalking to all current and incoming

students, transfer students, graduate students, and employees in

accordance with the VAWA amendments to the Clery Act.

For more information on our VAWA-compliant trainings and cam-
paigns, including how to schedule trainings, workshops, and other
prevention and awareness events for your unit or group, please
contact:

Tampa campus: Center for Victim Advocacy and Violence Preven-
tion at (813) 974-5756 or va@usf.edu

St. Petersburg campus: Wellness Center at (727) 873-4422
Sarasota-Manatee campus: Resources at (813) 974-5756

Below is a brief overview of the trainings and campaigns provided:

Sexual Assault Prevention for Undergraduate and
Graduate Students

All incoming students receive Sexual Assault Prevention Vector
modules that address ways they can help foster a safe, supportive
community. In addition to other violence prevention content, the
modules for undergraduate students and graduate students cover
how substances impact consent, explore bystander intervention
strategies for interrupting harm, and provide information about rel-
evant laws, policies, and support resources.

Workshops and Trainings

Throughout the year, Center for Victim Advocacy and Violence Pre-
vention (CVAVP) staff and student peer educators facilitate work-
shops and trainings that teach skills, address causes of violence,
and contribute to a more survivor-supportive community. In addi-
tion to many customized trainings for campus stakeholders, CVAVP
offers the following regularly:

e Bystander Intervention Training: Through Bystander Interven-
tion Training, participants develop skills to identify potentially
violent situations and safely and effectively intervene to de-
crease instances of violence and create a culture of collective
support. Students explore signs and dynamics of power-based
violence, ways to navigate barriers to intervening, and the 3D
bystander intervention (Direct, Distract, Delegate).

e Bystander Intervention per Federal Regulation 34 CFR
668.46(j)(2)(ii) is defined as safe and positive options
that may be carried out by an individual or individuals to
prevent harm or intervene when there is a risk of dating
violence, domestic violence, sexual assault, or stalking.
Bystander intervention includes recognizing situations of
potential harm, understanding institutional structures and
cultural conditions that facilitate violence, overcoming
barriers to intervening, identifying safe and effective inter-
vention options, and taking action to intervene.

e Camp Consent: In this interactive workshop, participants
develop skills that support consent communication and
healthy relationship behaviors. In rotating learning stations,
participants learn ways to affirm boundaries, share power, and
communicate without coercion.

e Consent Conversations: This workshop supports students
in developing consent communication skills by understand-
ing best practices for sexual consent and considering how
people’s lived experiences and communication norms might
impact how they share their needs and boundaries.

e Relationship Violence: This training provides an overview of
forms and dynamics of relationship violence, including red
flags for unhealthy/abusive relationship behaviors. Partici-
pants discuss healthy relationship skills and best practices for
supporting survivors.
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e Supporting Survivors: This training teaches participants best
practices for providing peer-to-peer trauma-informed support
to those who have experienced victimization. In addition
to exploring support skills, participants learn more about
resources, including about services offered by the Center for
Victim Advocacy.

¢ Trauma-Informed Support and Practices: This professional
development session provides an overview of trauma and
trauma-informed frameworks, best practices for disclosure re-
sponse and referral, and strategies for creating safe, validating
educational environments.

e Violence Prevention 101: Participants learn foundational
prevention concepts and consider ways they can participate in
efforts to build a campus community free of violence.

Awareness Months

Throughout the months of January, April, and October, CVAVP, in
collaboration with campus and community partners, design and
implement initiatives to increase awareness about violence, pro-
mote consent and healthy relationship skills, engage community
members in the movement to end violence, and support survivors.
Initiatives include:

e January: Stalking Awareness Month

e Educational Messaging: In acknowledgment of Stalking
Awareness Month, CVAVP posts information on social
media about recognizing signs of stalking, resources for
people experiencing stalking, and strategies for providing
support.

e April: Sexual Assault Awareness Month (SAAM)

e Empower April: To launch SAAM, this event engages par-
ticipants in learning about empowering campus resources
and exploring ways to contribute to sexual violence
prevention efforts.

e Denim Day: As part of an international campaign to dispel
myths about sexual violence, CVAVP hosts Denim Day
across all USF campuses. At each event, participants
can connect with campus and community resources and
contribute to a community denim quilt with affirming
messages for survivors.

e SAAM Art Exhibition: Students and community members
contribute artwork inspired by healing, empowerment,
solidarity, and prevention in a collaborative on-campus art
exhibition co-hosted by the Centre Gallery and CVAVP.

e October: Relationship Violence Awareness Month (RVAM)

e Act for October: To launch RVAM, campus and community
partners facilitate activities that teach healthy relationship
skills and engage students in contributing to positive
action throughout the month and beyond.

e The Clothesline Project: As part of a national initiative, the
Clothesline Project at USF aims to build a more survi-

vor-supportive community. Participants can contribute
to a clothesline with affirming messages for survivors of
relationship violence or with messages sharing their own
experiences.

Orientation

Victim Advocacy and Violence Prevention resources are integrated
into New Student Orientation through presentations and resource
tables/fairs, providing students with information on violence pre-
vention education, advocacy services, and Title IX resources.

Student Leadership Programs

CVAVP offers students opportunities to engage in violence preven-
tion work through dynamic and comprehensive student leadership
programs.

e Peer Anti-Violence Educators (PAVE): PAVE volunteers work
closely with the Violence Prevention Team to support violence
prevention outreach and serve as peer educators. In addition
to supporting facilitation, events, planning, and marketing,
PAVE students engage in ongoing professional development.

e \Violence Prevention Interns: Violence Prevention interns
are undergraduate students who complete a two-semester
internship with the Violence Prevention staff. Interns do
project-based work and support violence prevention initiatives,
which can include assisting with event planning, outreach,
peer education, program development, marketing, and
evaluation.

Other Large-Scale Events

e Camp Connect: During the Week of Welcome, CVAVP and Res-
idential Education co-hosted this event to connect students
with key campus resources, create space for peer engage-
ment, and build positive skills and norms that contribute to a
safe, supportive, and respectful USF community.

e Heart to Heart: This Valentine’s Day-themed event promotes
healthy relationship communication and connects participants
with campus resources. CVAVP and campus partners engage
participants in activities that help them build skills for commu-
nication across different types of relationships.

Messaging Campaigns

e Bulls Believe Survivors: This campaign includes ongoing
messaging the utilizes social media posts and promotional
items to spread survivor-supportive messaging throughout the
campus community

e Camp Consent: The Camp Consent messaging campaign uti-
lizes art, digital marketing, and promotional items to connect
consent to themes of community togetherness and care.

e Social Media: As part of a shared account for Wellness
departments, CVAVP highlights initiatives, promotes advocacy
services, raises awareness, and shares primary prevention
messaging campaigns, including a healthy relationship skills
series.



Key Topics Covered in Prevention and Awareness
Trainings and Campaigns

USF prevention and awareness trainings and campaign programs
address the below listed key topics as required per the VAWA
amendments to the Clery Act for our students and employees:

1. The USF policies prohibiting the crimes of sexual assault/bat-
tery, dating violence, domestic violence, and stalking.

2. The definitions of consent (in reference to sexual activity), dat-
ing violence, domestic violence, sexual assault/battery, and
stalking per Florida statutes and Federal Regulations.

Safe and positive options for bystander intervention.

4. Information on risk reduction to recognize warning signs of
abusive behavior and how to minimize risk for potentially vi-
olent situations.

5. Information on possible sanctions or protective measures USF
may impose following a final determination of an institutional
disciplinary procedure regarding sexual assault, dating vio-
lence, domestic violence, or stalking.

6. Procedure’s victims should follow if a sex offense, sexual as-
sault/battery, dating violence, domestic violence, or stalking
has occurred.

7. Procedures for institutional disciplinary action in cases of
alleged sexual assault/battery, dating violence, domestic vio-
lence, or stalking.

8. Information about how the institution will protect the confi-
dentiality of victims.

9. Written notification of students and employees about exist-
ing counseling, health, mental health, victim advocacy, legal
assistance, and other services available for victims both on
campus and in the community.

10. Written notification of victims about options for, and available
assistance in, changing academic, living, transportation, and
working situations, if requested by the victim and if such ac-
commodations are reasonably available, regardless of wheth-
er the victim chooses to report the crime to USFPD or local
law enforcement.

More information about these key topics is provided in this and
subsequent sections of this report.

Safe and Positive Options for Bystander
Intervention

Bystander Intervention Steps

The five steps of bystander intervention (adapted from Darley & La-
tane) are provided below and are incorporated into our prevention
and awareness trainings and campaign:

e Step 1: Notice a situation — pay attention to your surroundings.

e Step 2: Interpret the situation as someone is in danger or there
is a potential for danger. Many situations are ambiguous It's

okay if you're wrong and it's not an emergency.

e Step 3: Assume responsibility to help. Decide that YOU per-
sonally should do something to help the victim or that, if you
don't help, no one will.

e Step 4: Know how to help. Try Bystander Intervention Tech-
niques. (We give you some examples below.)

e Step 5: Decide to safely intervene.
Bystander Intervention Techniques

Our prevention and awareness trainings and campaigns discuss
and provide examples of bystander intervention techniques, such
as:

e Distract
e Ask for directions
e Spill adrink
e Engage them in conversation
e Delegate
¢ Involve others if you don't feel safe intervening alone
e Ask friends to help you distract or confront

e Find the person-at-risk’s friends and tell them you are
concerned about the safety of their friend

e Direct

e Directly confront the situation by asking if everyone is okay
and if you can help the situation.

Warning Signs of An Abuser
e |Intensity: “Too much, too soon”

e Pushes for a quick relationship — wants to move in togeth-
er or marry soon after meeting

e “Sweeps you off your feet” — expensive gifts; constant
messaging and calling; wants to be with you all the time

e Uses conversation that is inappropriately intimate
e Power and Control:
e Jealousy (Itis not a sign of love but of possession)

e Demands your undivided attention, even at inappropriate
times

e Doesn’t want you to spend time with your friends or family

e Invades your personal space — sits or stands uncomfort-
ably close, touches you constantly or in ways that make
you uncomfortable.

e Refuses to take responsibility for own behavior or mistakes
— blames you and/or others when something goes wrong

e Wants to be in control and make all decisions
e Sexual Entitlement:

e Sexualizes non-sexual situations and relationships, e.g., in



the workplace

Makes inappropriate comments about people’s bodies or
sexuality

Pushes you to have sex when you don’t want to; makes you
feel guilty when you refuse sex

Wants you to have sex in a way that make you uncomfort-
able or is painful

“Playful” use of force during sex

Believes in male superiority over women; believes in rigid
sex roles

Anger and Hostility:

Becomes angry easily and quickly
Does not tolerate frustration or disappointment well

Teases animals, children, or other adults in a mean or
physical way and doesn’t stop when asked; may be cruel
to animals

Yells, calls you names, or belittles you
Looks at you or acts in ways that intimidate you
Gets into physical fights with other people

Drives in a dangerously aggressive way

Risk Reduction Tips

Risk Reduction per Federal Regulation 34 CFR 668.46(v) is de-
fined as options designed to decrease perpetration and bystand-
er inaction, and to increase empowerment for victims in order to
promote safety and to help individuals and communities address
conditions that facilitate violence.

1.

Consent is necessary regardless of sex, gender identity, or
sexual orientation of the parties involved.

Know your sexual intentions and limits. You have the right
to say “No” to any unwanted sexual act. If you are uncertain
about what you want, ask the other person to respect your
need to wait until you are sure.

Listen carefully. Take the time to hear what the other person
is saying. If you do not understand whether consent has been
given, ask for clarification.

Believe in your gut feelings. If you feel uncomfortable or think
you may be at risk, leave the situation immediately.

It is okay to “make a scene” if you feel threatened or unsafe.
Being assertive and calling attention to what is happening is a
highly successful self-defense technique. If you feel you are
being pressured or coerced into sexual activity you do not
want, state your feelings (“I don't like that you are pressuring
me”) and get out of the situation. Preventing rape is worth a
few moments of social awkwardness or embarrassment.

Be aware that having sex with someone who is mentally or
physically incapable of giving consent is rape (called “sexual

~

battery” in Florida). Having sex with someone who is incapac-
itated, drugged, passed out, incapable of saying “No,” or un-
aware of what is happening is rape.

Be especially careful under these circumstances:

a. In-group situations: Be prepared to resist pressure from
friends to participate in violence against or violation of
another person.

b. Insituations involving the use of alcohol or drugs:
Substances can interfere with your ability to assess
situations, to communicate effectively, and to protect
your- self.

Get involved and, if you believe someone is at risk, take

action. Intervene if you see someone in trouble at a party, or

a person forcing or pressuring another person, you may save

someone from being prosecuted for a crime.

Rights and Information for Victims/Sur-
VIVOIS
The USF Title IX-VAWA Guide provides victims of sexual assault,

dating violence, domestic violence, and stalking with written infor-
mation about the following:

1.

3.

The importance of preserving evidence that may assist in
proving that the alleged criminal offense occurred or may be
helpful in obtaining a protection order.

The confidential resources available on campus and in the
community including, but not limited to:

a. Oncampus
i.  The Center for Victim Advocacy and Violence
Prevention
usf.edu/student-affairs/victim-advocacy
ii.  Counseling services
usf.edu/student-affairs/counseling-center
ii.  Student Health Services
usf.edu/student-affairs/student-health-services
iv.  The Wellness Center
usf.edu/student-affairs/wellness-education/
wellness-center
b.  Community
i.  The Crisis Center of Tampa Bay
www.crisiscenter.com
ii.  The Spring of Tampa Bay
thespring.org
ii.  Suncoast Center Inc.
www.suncoastcenter.org
iv.  Community Action Stops Abuse (CASA)
www.casapinellas.org
v.  Safe Place & Rape Crisis Center (SPARCC)
www.sparcc.net
vi.  HOPE of Manatee
www.hopefamilyservice.org
How and to whom the alleged offense can be reported,
including the option to report anonymously.
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4. Options about the involvement of law enforcement and cam-
pus authorities, including the victims’ options to
a. Notify law enforcement authorities, including on-cam-

pus and local police.
b. Be assisted by campus authorities in notifying law
enforcement authorities, if the victim chooses; or
c. Decline to notify law enforcement authorities; or
d. Decline to notify University Title IX officials

5. The rights of victims and our institution’s responsibility for
orders of protection, no-contact orders, restraining orders, or
similar lawful orders issued by a criminal, civil, or tribal court
or by the institution.

6. Existing counseling, health, mental health, victim advocacy,
legal assistance, visa and immigration assistance, and other
services available for victims, both within the USF System
and in the community.

7. Options for, and available assistance in, changing academ-
ic, living, transportation, and work situations (“supportive
measures”).

8. Students’ or employees’ rights and options in the event of
these crimes.

When a student or employee reports to the institution that they

have been a victim of sexual assault, dating violence, domestic vi-

olence, or stalking, whether the offense occurred on or off campus,

the institution will provide the student or employee with the Title

IX-VAWA Guide, as a written explanation of the student’s or employ-

ee’s rights and options.

An example of the Title IX-VAWA Guide used for our institution
during this reporting period is provided in APPENDIX F.

Sex Discrimination Procedures

The following is an overview of the major steps in the grievance pro-
cess for sex discrimination, which is also found in the Title-IX VAWA
Guide provided in APPENDIX F. USF’s full grievance process for sex
discrimination can be accessed at Sex Discrimination Procedure
Document .docx.

STEP ONE: INTAKE

The Title IX Coordinator may assist the Complainant with under-
standing the policy and procedures, their options, and accessing
resources. Assuming the Complainant chooses to file a complaint
and move forward with a formal or informal resolution process, the
next step is an Initial Assessment. If there is an anonymous report,
third-party report, or an unidentified Complainant, the Title IX Co-
ordinator will attempt to: (1) take appropriate action to determine
who was impacted and/or involved in the reported behavior to offer
them supportive measures and resources and explain their pro-
cess options, and (2) take reasonable action to stop the behavior,
remedy its effects on individuals and the campus community, and
prevent it from recurring in the future.

All resolutions will be conducted by officials who receive annual
training on issues related to sex discrimination, which includes
domestic violence, dating violence, sexual assault, and stalking.

The Title IX Coordinator, Investigators, Decision-makers, and any
person who facilitates an informal resolution process are required
to be trained on: the definitions of sex discrimination; the scope
of the University’s education program or activity; how to conduct
an investigation and grievance process that includes hearings, ap-
peals, and informal resolution processes, as applicable; and serv-
ing impartially, including by avoiding prejudgment of the facts at
issue, identifying conflicts of interest, and bias.

Additionally, Decision-makers must receive training on any technol-
ogy used at a live hearing and on issues of relevance of questions
and evidence, including when questions and evidence about the
Complainant’s sexual predisposition or prior sexual behavior are
not relevant. Any materials used for training the Title IX team will
not rely on sex stereotypes and will promote impartial investiga-
tions and adjudications of formal complaints of sex discrimination.
You can view the training materials provided to the Title IX team at:
www.usf.edu/title-ix

The University resolution process is private. The institution will
protect the privacy of parties throughout the resolution process,
consistent with the provisions of state and federal law. Title IX-re-
lated resolutions are not typically subject to publicly available open
records requests (e.g., FOIA) provisions. Any required release of
information about a resolution will be accomplished without the
inclusion of identifying information about the Complainant. Infor-
mation about the Respondent will only be released to the extent
permitted by law.

STEP TWO: INITIAL ASSESSMENT

An initial assessment of the allegations is made by the Title IX
Coordinator to determine appropriate jurisdiction and applicable
policies/procedures. Per the federal Title IX regulations, the Title
IX Coordinator is required to dismiss any formal complaint if one or
more of the following is true:

e TheTitle IX Coordinator determines the conduct alleged would
not constitute sex discrimination as defined within the Sex
Discrimination policy, even if proven;

e Thealleged conduct did not occur against a person in the Unit-
ed States; or

e Atthe time of filing a formal complaint, the Complainant is not
participating in or attempting to participate in the education
program or activity of USF.

Additionally, the Title IX Coordinator may dismiss any formal com-
plaint if one or more of the following is true:

e The Title IX Coordinator is unable to identify the Respondent
after taking reasonable steps to do so;

e During the course of the investigation or resolution process,
USF no longer enrolls or employs the Respondent;

e |f a Complainant withdraws or separates from USF after USF
has given notice to the Respondent but before a finding;

e A Complainant voluntarily withdraws any or all of the allega-


https://usf.app.box.com/s/27jalbmcgicjm6holg63srn2qaby9o4k
https://usf.app.box.com/s/27jalbmcgicjm6holg63srn2qaby9o4k
http://www.usf.edu/title-ix

tions in the formal complaint, and the Title IX Coordinator de-
clines to initiate a formal complaint.

Upon a dismissal required or permitted per the federal Title IX regu-
lations, the Title IX Coordinator will promptly send written notice of
the dismissal and the rationale to the parties simultaneously. The
parties (meaning the Complainant and Respondent) will have an
opportunity to appeal this decision by contacting the Title IX Co-
ordinator.

If a dismissal occurs, the Title IX Coordinator may refer or reinstate
the allegations for resolution under an alternative campus process
or by another USF office, if appropriate.

The University recognizes that incidents which fall outside of the
narrow scope of the Title IX regulations may also negatively impact
access to the institution’s education programs and activities and
are counter to the mission and values of the institution. Therefore,
the University will make every effort to stop, remedy, and prevent
these occurrences via other USF offices, including but not limited
to Student Conduct, Human Relations, Academic Affairs, and/or
University Police.

STEP THREE: CHOOSE AN ADVISOR (if you have not already)

The parties are each entitled to an Advisor of their choice to ac-
company them to any and all meetings pertaining to the complaint.
An Advisor can be anyone, including but not limited to an attorney,
friend, roommate, or parent. Advisors can be extremely helpful in
assisting parties with navigating the Title IX resolution process, es-
pecially when it comes to the hearing. The University is required to
have a live hearing as part of its formal grievance process. At the
live hearing, the Decision-maker(s) must permit each party’s Advi-
sor to ask the other party and any witnesses all relevant questions
and follow-up questions, including those challenging credibility. If
a party does not have an Advisor, the University will provide an Ad-
visor, without fee or charge, from a pool of trained Advisors. Univer-
sity-appointed Advisors are not attorneys.

For representation, Respondents may wish to contact organiza-
tions such as:

e AdvocatED: (https://www.getadvocated.com/)

e  FACE (http://www.facecampusequality.org)

e  SAVE (http://www.saveservices.org).

Complainants may wish to contact organizations such as:
e The Victim Rights Law Center (http://www.victimrights.org),

e The National Center for Victims of Crime (http://www.victim-
sofcrime.org), which maintains the Crime Victim’s Bar Asso-
ciation

e  The Time's Up Legal Defense Fund: https://nwic.org/times-
up-legal-defense-fund/

Below is a list of on-campus, community-based, and national advo-
cacy services available:

e USF Victim Advocacy Tampa & Sarasota-Manatee:

813-974-5756 or 24/7 hotline at 813-974-5757; 4202 E
Fowler Ave, SVC 2057, Tampa, FL 33620; https://www.usf.
edu/student-affairs/victim-advocacy/

e USF Victim Advocacy St. Petersburg: 727-873-4422 Op-
tion 4; 140 7th Ave S., SLC 2200, St. Petersburg, FL 33701;
https://www.stpetersburg.usf.edu/student-life/wellness/
victim-advocacy-services/index.aspx

e The Crisis Center of Tampa Bay

e  The Suncoast Center of Pinellas County

e  Safe Place and Rape Crisis Center Sarasota-Manatee

° National Center for Injury Prevention and Control

e  National Organization for Victim Assistance (NOVA)

e  National Coalition of Anti-Violence Programs (NCAVP)
STEP FOUR: INVESTIGATION

Trained Investigators will conduct an investigation that is prompt,
thorough, reliable, equitable, fair, and impartial. They will interview
the parties and witnesses and prepare a report. Your Advisor can
accompany you to all interviews, but they may not speak for you or
answer questions for you. The Title IX Coordinator will review with
your Advisor their role prior to your interview with investigators.
Should an Advisor disrupt an interview, Investigators will first re-
quest a short break. Should the disruption continue, Investigators
will end the meeting and reschedule the remainder of the interview
at a later date.

The Investigators will request that you supply any evidence you
may have in its original unaltered form (if applicable). They will also
request that you supply a list of witnesses you would like them to
interview. Witnesses must have information relevant to the allega-
tions. Both Parties are allowed to provide evidence and witnesses.
The University may also identify additional witnesses and/or evi-
dence not provided by the Parties. As part of the investigation, Par-
ties and their Advisors will be provided access to all relevant and
directly related evidence collected and will be given an opportunity
to review and comment upon it. Parties and Witnesses are not re-
quired to meet with investigators and may decline to participate.

STEP FIVE: HEARING

The University resolution process provides for a neutral and inde-
pendent Decision-maker. The Decision-maker(s) will have the op-
portunity to question Investigators, parties, and witnesses during a
hearing. Hearings are held via video conference. During the hearing,
parties’ Advisors will have the opportunity to question the other
party and witnesses. The Decision-maker(s) must first decide to
allow or deny each question posed to a Party or Witness. A question
may be denied if it is deemed irrelevant or has already been asked
and answered. The Parties may supply their questions to the Deci-
sion-maker(s) prior to the hearing for ruling, so they will know be-
fore the hearing which questions will be allowed. The Parties may
also provide their questions to the Decision-maker(s) and request
that the Decision-maker(s) ask their questions at the hearing.
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Standard of Evidence: The University uses a preponderance of evi-
dence standard. This means that Decision-makers consider wheth-
er, given the available relevant, credible evidence, it is more likely
than not that a violation of policy occurred.

Past History: Questions and evidence about the Complainant’s
sexual predisposition cannot be asked. Questions about a Com-
plainant’s prior sexual behavior cannot be asked unless:

e Such questions and evidence are offered to prove that some-
one other than the Respondent committed the conduct al-
leged by the Complainant, OR

e The questions and evidence concern specific incidents of the
Complainant’s prior sexual behavior with respect to the Re-
spondent and are offered to prove consent.

STEP SIX: FINAL DETERMINATION

The parties will be informed of the outcome of the University’s
resolution of a complaint in writing, without significant delay be-
tween the notifications to each party. This notice will include the
final determination, any sanctions imposed, a rationale for the final
determination and any sanctions, the institution’s procedures for
the parties to appeal, any change to the results that occurs prior
to the time that such results become final, and when the University
considers those results to be final.

STEP SEVEN: APPEAL

The Complainant or Respondent may appeal a decision. Employ-
ees have 30 days to appeal and students have 5 days to appeal
on the basis of grounds permitted by University policy. All parties
are included in any appeal reconsideration and have equal rights
of participation. All appeals are conducted by written exchange of
materials. See Sex Discrimination Procedure Document for further
details on appeal procedures

TIMELINES FOR RESOLUTION

USF is committed to resolving complaints within a reasonably
prompt timeframe. The University’s policy and procedures detail
this timeline more specifically. USF’s process allows for the tem-
porary delay of the grievance process or limited extensions of time
frames for good cause with written notice to the Complainant and
the Respondent. This notification will include specifics of the delay
or extension with a detailed reason for the action. Contact the Title
IX Coordinator if you need a delay in the process, or an extension
for an aspect of the process.

ALTERNATIVE RESOLUTION PROCESS

To initiate an alternative resolution process, a Complainant must
submit a formal complaint. Parties who wish to initiate an alterna-
tive resolution process should contact the Title IX Coordinator. All
parties must agree, in writing, to initiate an alternative resolution
process. It is not necessary to pursue alternative resolution first to
pursue a formal grievance process, and any party participating in
alternative resolution can stop the process at any time and begin or
resume the formal grievance process.

Alternative Resolution Approaches

Alternative Resolution is an informal approach by which the parties
reach a mutually agreed upon resolution of an allegation. All parties
must consent to the use of an Alternative Resolution approach.

The Title IX Coordinator may look to the following factors to assess
whether Alternative Resolution is appropriate:

e The parties’ amenability to Alternative Resolution

e Likelihood of potential resolution, taking into account any
power dynamics between the parties

e The parties’ motivation to participate

e Civility of the parties

e Results of a violence risk assessment/ongoing risk analysis
e Disciplinary history

e Whether an emergency removal is needed

e Complaint complexity

e Emotional investment/capability of the parties

e Rationality of the parties

e (Goals of the parties

e Adequate resources to invest in Alternative Resolution (time,
staff, etc.)

The ultimate determination of whether Alternative Resolution is
available or successful is to be made by the Title IX Coordinator.
The Title IX Coordinator is authorized to negotiate a resolution that
is acceptable to all parties, and/or to accept a resolution that is
proposed by the parties, usually through their Advisors. Alternative
Resolution agreements are not subject to appeal once agreed upon
by all parties.

RIGHTS OF COMPLAINANTS AND RESPONDENTS

e The right to an equitable investigation and resolution of all
credible allegations of prohibited harassment, discrimination,
and/or retaliation made in good faith to USF officials

e The right to timely written notice of all alleged violations, in-
cluding the identity of the parties involved (if known), the pre-
cise misconduct being alleged, the date and location of the
alleged misconduct (if known), the implicated policies and
procedures, and possible sanctions

e The right to timely written notice of any material adjustments
to the allegations (e.g., additional incidents or allegations, ad-
ditional Complainants, unsubstantiated allegations) and any
attendant adjustments needed to clarify potentially implicat-
ed policy violations

e The right to be informed in advance of any public release of
information by USF regarding the allegation(s) or underlying
incident(s), whenever possible

e The right not to have any personally identifiable information
released by USF to the public without consent provided, ex-



cept to the extent permitted by law
The right to be treated with respect by USF officials

The right to have USF policy and procedures followed without
material deviation

The right not to be pressured to mediate or otherwise infor-
mally resolve any reported misconduct involving violence, in-
cluding sexual violence

The right not to be discouraged by USF officials from reporting
sexual harassment, discrimination, and/or retaliation to both
on-campus and off-campus authorities

The right to be informed by USF officials of options to notify
proper law enforcement authorities, including on-campus and
local police, and the option(s) to be assisted by USF in notify-
ing such authorities, if the party so chooses. This also includes
the right to not be pressured to report

The right to have allegations of policy violations responded to
promptly and with sensitivity by USF law enforcement and/or
other USF officials

The right to be informed of available supportive measures,
such as counseling; advocacy; health care; student financial
aid, visa, and immigration assistance; and/or other services,
both on campus and in the community

The right to a University-implemented no-contact order when
a person has engaged in or threatens to engage in stalking,
threatening, harassing, or other improper conduct and that
person is affiliated with USF

The right to be informed of available assistance in changing
academic, living, and/or working situations after an alleged
incident of discrimination, harassment, and/or retaliation, if
such changes are reasonably available. No formal report, or
investigation, either campus or criminal, needs to occur be-
fore this option is available. Such actions may include, but are
not limited to:

Changing an employee’s work environment (e.g., reporting
structure, office/workspace relocation)

Visa/immigration assistance

Exam, paper, and/or assignment rescheduling or adjust-
ment

Receiving an incomplete or withdrawal from a class
Transferring class sections

Temporary withdrawal or leave of absence
Alternative course completion options

Referral to counseling, medical, and/or other healthcare
services

Referral to the Employee Assistance Program (EAP)
Referral to community-based service providers
Student financial aid counseling

Altering campus housing assignments and assistance from
USF staff in completing the relocation

Safety planning

Implementing contact limitation between the parties (no
contact orders)

Trespass orders for parties not affiliated with USF
Timely warnings

Increased security and monitoring of certain areas of
campus

Any other actions deemed appropriate by the Title IX
Coordinator

The right to have USF maintain such actions for as long as
necessary and for supportive measures to remain confidential,
provided confidentiality does not impair the USF’s ability to
provide the supportive measures

The right to receive sufficiently advanced, written notice of
any meeting or interview

The right to have the Investigator(s), Advisors, and/or Deci-
sion-maker(s) identify and question relevant available wit-
nesses, including expert witnesses

The right to provide the Investigator(s)/Decision-maker(s)
with a list of questions that, if deemed relevant, may be asked
of any party or witness

The right to have inadmissible prior sexual predisposition/
history or irrelevant character evidence excluded by the De-
cision-maker

The right to know the relevant and directly related evidence
obtained and to respond to that evidence

The right to a fair opportunity to provide the Investigator(s)
with their account of the alleged misconduct and have that
account be on the record

The right to receive a copy of all relevant and directly related
evidence obtained by the investigation, subject to privacy lim-
itations imposed by state and federal law, and a ten (10) day
period to review and comment on the evidence

The right to receive a copy of the final investigation report,
including all factual, policy, and/or credibility analyses per-
formed, and to have at least ten (10) days to review and com-
ment on the report prior to the hearing

The right to be informed of the names of all witnesses whose
information will be used to make a finding, in advance of that
finding, when relevant

The right to regular updates on the status of the investigation
and/or resolution

The right to have complaints addressed by Investigator(s),
Title 1X Coordinator(s), and Decision-maker(s) who have re-
ceived relevant annual training



e The right to preservation of confidentiality/privacy, as permit-
ted by law

e The right to meetings, interviews, and/or hearings that are
closed to the public

e The right to petition that any USF representative in the pro-
cess be recused on the basis of disqualifying bias and/or con-
flict of interest

e The right to have an Advisor of their choice to accompany and
assist the party in all meetings and/or interviews associated
with the resolution process

e The right to the use of the preponderance of the evidence
standard to make a finding after an objective evaluation of all
relevant evidence

e The right to be present, including presence via remote tech-
nology, during all testimony given and evidence presented
during any formal grievance hearing

e  The right to have an impact statement considered by the De-
cision-maker(s) following a determination of responsibility for
any allegation, but prior to sanctioning

e The right to be promptly informed in a written Notice of Out-
come letter of the finding(s) and sanction(s) of the resolution
process (if any) and a detailed rationale of the decision includ-
ing an explanation of how credibility was assessed, delivered
simultaneously (without undue delay) to the parties

e The right to be informed in writing of when a decision by the
institution is considered final and any changes to the final
determination or sanction(s) that occur post Notification of
Outcome

e The right to be informed of the opportunity to appeal the
finding(s) and sanction(s) of the resolution process, and the
procedures for doing so in accordance with the standards for

appeal

e The right to a fundamentally fair resolution as defined in these
procedures

SANCTIONS AND REMEDIES

There are several factors considered when determining a sanction.
Sanctions are imposed and enforced when the Respondent has
been found in violation of University policy. Some considerations
for sanctioning include:

e The nature, severity, and circumstances surrounding the vio-
lation(s)

e The Respondent’s disciplinary history

e The need for sanctions to end discrimination, harassment,
and/or retaliation

e The need for sanctions to prevent future recurrence of dis-
crimination, harassment, and/or retaliation

e The need to remedy the effect of discrimination, harassment,
and/or retaliation on the Complainant and community

e Theimpact on the parties

e Any other information deemed relevant by the Decision-mak-
er(s)

Sanctions are typically implemented as soon as feasible, either
upon the outcome of any appeal or the expiration of the window to
appeal without an appeal being requested.

Examples of student sanctions are:
e Alcohol and/or Substance Use Education Sanctions
e Assignments/Seminar/Workshops
e Conduct Probation
e Deferred Suspension
e Expulsion
e Housing Restriction
e No Contact Order
e  Restrictions
e  Restitution
e Suspension
e Written Reprimand

For a detailed explanation of sanctions see the Student Code of
Conduct.

Examples of employee sanctions are:
e Written Reprimand

e Administrative Leave

e Termination of Employment

More information about employee sanctions can be found on the
USF Human Resources website.

Long-term Remedies/Other actions

Following the conclusion of the resolution process, and in addition
to any sanctions implemented, the Title IX Coordinator may imple-
ment additional long-term remedies or actions with respect to the
parties and/or the campus community that are intended to stop the
harassment, discrimination, and/or retaliation, remedy the effects,
and prevent reoccurrence.
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Victim Resources: Confidential,
Non-Confidential, On-Campus, and
Off-Campus

USF provides written communication to its students and employ-
ees about existing on-campus and off-campus counseling, health,
mental health, victim advocacy, legal assistance, visa and immigra-
tion assistance, and other services, both confidential and non-con-
fidential, available for victims of sexual assault/battery, sexual ha-

rassment, dating violence, domestic violence, stalking, and other
crimes via the following:

e Annual Security & Fire Safety Report

e Title IX-VAWA Guide (APPENDIX F)

e Title IX--VAWA 1-page flyer (APPENDIX E)

e Employee Assistance Program

e  Title IX Responsible Employee Training (Title IX & VAWA Train-
ing)

e Centerfor Victim Advocacy & Violence Prevention website

e Title IXwebsite

The above list is not exhaustive. For more information about the
confidential and non-confidential resources located on campus
and off campus for victims of sexual assault/battery, dating vio-
lence, domestic violence, and stalking, contact:

Tampa campuses: Center for Victim Advocacy and Violence Preven-
tion at (813) 974-5756 or va@usf.edu; for immediate after-hours
support, call the Victim Helpline at (813) 974-5757

St. Petershurg campus: Wellness Center at (727) 873-4422; for
immediate after-hours support, call the Victim Helpline at (813)
974-5757

Sarasota-Manatee campus: Resources at (813) 974-5756; for
immediate after-hours support, call the Victim Helpline at (813)
974-5757

Institutional Disciplinary Action for Sex-
ual Assault, Dating Violence, Domestic
Violence, and Stalking

Our university has policies and procedures in place to investigate
and take institutional disciplinary action against students, em-
ployees, vendors, visitors, and third parties found responsible for
committing sexual assault, domestic violence, dating violence, or
stalking within our Clery Geography. Our investigations and as-
sociated disciplinary actions occur independently of the criminal
justice system and are aimed at ensuring the safety and security

of the USF community and providing support to victims of these
acts.

Trained investigators and adjudicators conduct Title IX investiga-
tions and disciplinary proceedings, respectively, in accordance
with Title IX and USF policies.

Title IX-VAWA Compliance (“Title IX") within the Office of Com-
pliance & Ethics is responsible for investigating allegations of
sexual assault, domestic violence, dating violence, or stalking
reported to them as having occurred within our Clery Geography.
Final Title IX Investigative Reports (“FIRs”) are forwarded to the
USF office responsible for performing an institutional disciplinary
proceeding and/or taking appropriate institutional action based
on the identity of the accused individual (the “Respondent”) in
accordance with USF Policy 0-004:

e When the Respondent is a USF student, Title IX forwards the
FIR to Student Conduct and Ethical Development (SCED). This
unit applies processes detailed in the Student Code of Con-
duct under USF Regulation 6.0021. If a formal charge is made,
the case will be heard at a formal hearing by a trained hearing
panel or an administrative conduct officer. More details about
institutional proceedings, actions, and the associated appeals
process under the Student Code of Conduct are provided in
the SCED section of this annual report.

e Whenthe Respondent is a USF employee, Title IX forwards the
FIR to Human Resources for further disciplinary processing.
The case will be heard at a formal hearing by a trained Hearing
Administrator. If the Respondent is found responsible, appro-
priate university offices will impose institutional disciplinary
actions pursuant to USF policies and procedures.

e When the Respondent is both a USF employee and a student,
or their status as such is unclear, Title IX determines their pri-
mary relationship with the University and processes the case
accordingly.

For cases within the purview of federal Title IX regulations, parties
are required to have an advisor to conduct cross examination on
their behalf during the live hearing. If the party does not have a
chosen advisor at the time of the hearing, one will be appointed by
the university to conduct cross examination as outlined in Title IX
federal regulations.

How the Title IX Office receives such reports, investigates them,
and forwards their investigatory results to the appropriate office
for institutional disciplinary proceedings is summarized in the
chart below.

Title IX Investigations

The following information summarizes the general procedures
used by the Title IX Office to investigate allegations of sexual
assault, domestic violence, dating violence, and stalking. More
information on Title IX investigations is found in USF Policy
0-004, available online here: https://usf.app.box.com/v/usfpol-

icy0-004.
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The Title IX Office is responsible for intake of reported allegations
of sexual assault, domestic violence, dating violence, or stalking
reported to them occurring within our Clery Geography.

Complainants and Respondents have the right to have one sup-
port person/advisor of their choice (baring no conflict of interest)
accompany them to any meeting related to a report or investiga-
tion. Union members may have a union representative present in
addition to a support person.

Complainants also have the legal right to file an external com-
plaint with an applicable state or federal agency. The Title IX Of-
fice maintains all records pertaining to investigations conducted
by the Title IX Office. The privacy of investigative records is gov-
erned by Title IX laws, Florida Statute 119, the Family Education-
al Rights and Privacy Act of 1974 (FERPA), and other applicable
federal, state and University recordkeeping policies.

Title IX Initial Assessment

The Title IX Office performs an initial assessment of reports of
sexual assault, dating violence, domestic violence, and stalking
via the following steps:

a. Reviews reports made to its office to determine whether
it has jurisdiction to investigate per Title IX regulations. If
the complaint is not within the jurisdiction of Title IX, the
Title IX Coordinator must dismiss the complaint under
Title IX. The Title IX Coordinator advises the reporting
person and refers them to the appropriate office (if

applicable).

b. Contacts the Complainant (victim) to provide interim
remedial and protective measures, support resources,
and resolution options.

c. Invites the Complainant to attend an informational
meeting “info session” to discuss their rights and op-
tions. Options may include informal resolution or formal
resolution through alternative resolution or investigation.

d. The Title IX Office reviews all resolution options available
with the Complainant, including a formal investigation.

e. Ifthe Complainant does not respond to the Title IX
Office’s outreach or responds and indicates a desire to
not participate in the University’s investigative process
or responds and requests that an investigation not be
conducted, the Title IX Coordinator will make a determi-
nation to move forward or close the case, after assess-
ing the potential safety risks to the community. The
Complainant’s request will be considered when weighing
whether or not to open an investigation.

Title IX Investigation Process

The investigative process begins with a formal written complaint
signed by the Complainant outlining the allegations and request-
ing the university investigate the allegations. The Title IX Coordi-
nator reviews the allegations to determine if the alleged conduct,
if occurred as alleged, is within the purview of the Title IX regula-
tions. If the allegations do not within the jurisdiction of Title IX per
federal Title IX mandates, the Title IX Coordinator will dismiss the

Reporting, Investigating, and Institutional Disciplinary Proceedings
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complaint and refer the complaint to the appropriate process (if
applicable). The Complainant may request to appeal this decision
to the Title IX Coordinator to dismiss a complaint under Title IX.

In cases where the Title IX Coordinator determines it is necessary
to proceed with an investigation when the Complainant does not
wish to proceed, the Title IX Coordinator does not assume the role
of the Complainant. The Complainant remains the individual who
experienced the alleged misconduct.

The Title IX Office may consult other individuals (including the
Respondent) or offices within the University to implement interim
measures.

If, based on the allegations, the Title IX Office determines the
alleged conduct may violate University policies or regulations, a
Title IX investigation proceeds as follows.

1. The Title IX Coordinator issues a formal Notice of Investiga-
tion & Allegations (NOIA) to both parties (the Respondent
and Complainant) simultaneously. The NOIA includes specif-
ics relating to the allegations and any protective measures,
if any, impacting both parties, such as a No Contact Order.

2. The Respondent is invited to attend an information session
to review the university’s Title IX investigative process, in-
terim remedial and protective measures, support resources
available to them, and their rights throughout the process.

3. Title IX Investigators conduct individual interviews with the
Complainant, Respondent, and witnesses, and collect all
relevant evidence. The Complainant and Respondent are not
permitted to participate in each other’s interview process.

4, Allinterviews are recorded in written form. Each interviewee
is provided with the opportunity to review their respective
interview transcripts with investigators to ensure accuracy
and provide any additional information.

5. Complainants and Respondents are given 10 days to view
and provide comments on the FIR.

6. After the comment period, Title IX investigators finalize the
FIR and provide it to the Title IX Coordinator for a final pro-
cedural review. The Title IX Coordinator reviews the Final In-
vestigative Report (FIR) to ensure compliance with Federal
Law and associated guidance; and institutional policies and
procedures.

7. The Title IX Office forwards the Final Investigative Report to
the appropriate office (SCED or HR) for institutional disci-
plinary proceedings.

Timeline

The Investigation Process is generally concluded within 90-120
days of the filing of a Formal Title IX Complaint. This timeframe
may be extended for good cause by the Title IX Coordinator (or
a designee), who will provide notice to the parties, including any
reason for the extension, and the amended timeline.

Student Respondents

The Title IX Office refers Final Investigation Reports involving
USF Student Respondents via conduct referral to Student Con-
duct & Ethical Development (SCED). This office is responsible for
institutional disciplinary proceedings under the Student Code of
Conduct. Details of the Student Code of Conduct and institutional
disciplinary proceedings administered by SCED are provided in
Section 6 of this report.

Employee Respondents

The Title IX Office refers Final Investigation Reports involving USF
Employee Respondents to HR for adjudication via live hearing
administered by a hearing administrator. The hearing process
will result in either a finding of responsible or not responsible
using the preponderance of the evidence standard (whether it is
more likely than not that a policy violation occurred). Results of
the hearing will be provided within 30 days to the Complainant
and Respondent simultaneously via the Outcome Letter. In cases
where there is a finding of responsibility, the appropriate offices
will review and impose disciplinary action.

Right to Appeal Title IX Investigative
Report

Both the Respondent and the Complainant may appeal a finding.
Student appeals should be submitted to the Dean of Students
within five (5) days of receipt of the final outcome letter. Employ-
ee appeals should be submitted to the Chief of Staff (or as oth-
erwise designated) within thirty (30) days of receipt of the final
outcome letter.

Title IX Process Resources

For more information about Title IX and the Title IX investigatory
process, consult the resources below. Contact information for the
USF Title IX Coordinator and campus-specific contacts is provid-
ed in the USF Contacts section of this report.

e USF Policy 0-004: Sex Discrimination: https://usf.app.box.
com/v/usfpolicy0-004

e USF Sex Discrimination Procedure Document: https://usf.
app.box.com/s/27jalbmcgicim6holg63srn2gaby9o4k

e USF Regulation 6.0021 (Student Code of Conduct): https://
usf.app.box.com/v/usfregulation60021

e USF Policy 1-022: Consensual Relationships: https://usf.
app.box.com/v/usfpolicy1-022

e How to Report a Title IX Incident: https://www.usf.edu/ti-
tle-ix/gethelp/file-a-report.aspx

e  USF Title IX website: https://www.usf.edu/title-ix/
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Potential Student Sanctions

Sanctions may be imposed on USF students. See Section 6 for
more information on student sanctions administered by SCED.

Potential Employee Sanctions

Sanctions may be imposed on USF employees found responsible
for sexual assault, dating violence, domestic violence, or stalking
via the Title IX investigatory process.

The following USF regulations address disciplinary actions our
institution may impose on employees found to have violated USF
regulations and policies:

e USF Regulation 10.212: Discipline, Misconduct, and In-
competence (Staff) — available on the Office of the General
Counsel’s website at https://usf.app.box.com/v/usfregula-
tion10212

e USF Regulation 10.112: Discipline, Misconduct, and Incom-
petence (Faculty) — available on the Office of the General
Counsel’s website at https://usf.app.box.com/v/usfregula-
tion10112

Employee disciplinary actions are governed by Human Resources
pursuant to HR Procedure: USF Progressive Steps for Disciplinary
Action, available on the HR website. Potential sanctions for em-
ployees found responsible via our institutional processes and pro-
ceedings for engaging in violations of USF Policy 0-004:

e Additional mandatory training or education

e Alternative duties, responsibilities, supervision, or office lo-
cation

e Suspension

e Dismissal

Confidentiality and Protective Measures
Protecting Confidentiality

The University protects the confidentiality of victims and oth-
er necessary parties in accordance with applicable federal and
State of Florida laws. Our institution completes publicly available
recordkeeping and, for purposes of Clery Act reporting and dis-
closure, any identifying information of a victim and witnesses are
redacted from any public records request, per Florida statute. All
criminal reports are redacted per Florida State Statute 119 and
are reviewed by the USF Office of the General Counsel prior to
release to any requesting party not involved in the report.

Range of Supportive Measures

Upon receiving notice of alleged sex discrimination, USF will of-
fer and implement appropriate reasonable supportive measures.
The university maintains as private any such accommodations or
protective measures provided to victims to the extent that main-
taining privacy does not impair our ability to provide these mea-
sures. This privacy is provided to the extent permissible under

local, state, and federal law. Complainants may request support-
ive measures without filing a formal complaint or taking further
action.

Supportive Measures for Students

For students involved in an incident of sex discrimination, the
range of supportive measures to stop, prevent, and remedy these
types of incidents may include, but is not limited to, the following:

e Academic adjustments

e (On-campus housing adjustments

e Referral to resources

e No-contact, non-retaliatory order, or directive

e The University can act to remove a Respondent entirely or
partially from its education program or activities on an emer-
gency basis when an individualized safety and risk analysis
has determined that an immediate threat to the physical
health or safety of any student or other individual justifies
removal. Emergency Removal is not considered a finding or
sanction.

Any supportive provided to students will be designed to minimize
the burden on their educational program while also ensuring that
the university is mindful of the Respondent’s rights.

Supportive Measures for Employees

For employees involved in an incident of sex discrimination, the
range of interim measures to stop, prevent, and remedy sex dis-
crimination may include, but is not limited to, the following:

e  (Changing shift hours so they do not overlap with the other
party.
e |[ssuing a no-contact, non-retaliatory directive preventing

communication and interaction between the Respondent
and Complainant.

e  (Changing the work environment so the Complainant and Re-
spondent do not have any workplace interaction.

e The University can act to remove a Respondent entirely or
partially from its education program or activities on an emer-
gency basis when an individualized safety and risk analysis
has determined that an immediate threat to the physical
health or safety of any individual justifies removal. Emergen-
cy Removal is not considered a finding or sanction.

Any supportive measures made for employees will be designed to
minimize the burden on their work setting while also ensuring that
the university is mindful of the Respondent’s rights.

Preventative Measures for the USF Community
In addition to the interim measures for students and employees

outlined above, the Title IX office coordinates measures to ad-
dress sex discrimination across USF.

Such measures include ongoing education and prevention train-
ing, awareness training, and the detailed and mandatory “Re-
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sponsible Employee” training for all employees designated as
“Responsible Employees” under the USF Policy 0-004: Sex Dis-
crimination.

FERPA and Institutional Disciplinary Action

Our procedures for institutional disciplinary action per SCED or
Title IX processes do not constitute a violation of the Family Edu-
cational Rights and Privacy Act (20 U.S.C. 1232g).

Section b

Student Conduct and Ethical Develop-
ment Proceedings and Actions

Our university has policies and procedures in place to investigate
and take institutional disciplinary when students experience dis-
crimination, harassment, or retaliation based on legally protected
characteristics, including race, color, national origin, shared an-
cestry, religion, age, sex, disability, genetic information, marital
status, and veteran status. Our investigations and associated
disciplinary actions are aimed at fostering a respectful and wel-
coming learning environment for all students.

Trained investigators and adjudicators conduct investigations
and disciplinary proceedings, respectively, in accordance with
USF Policy 0-007: Equal Opportunity — Discrimination and Ha-
rassment.

Student Equal Opportunity (SEO) within the Office of Compliance
& Ethics is responsible for investigating allegations of discrimi-
nation, harassment, and retaliation of students based on legally
protected characteristics.

Final SEO Investigative Reports (“FIRs”) are forwarded to the
USF office responsible for performing an institutional disciplinary
proceeding and/or taking appropriate institutional action based
on the identity of the accused individual (the “Respondent”) in
accordance with USF Policy 0-007:

e When the Respondent is a USF student, SEO forwards the
FIR to Student Conduct and Ethical Development (SCED).
This unit applies processes detailed in the Student Code of
Conduct per USF Regulation 6.0021. If a formal charge is
made, the case will be heard at a formal hearing by a trained
hearing panel or an administrative conduct officer. More de-
tails about institutional proceedings, actions, and the asso-
ciated appeals process under the Student Code of Conduct
are provided in the SCED section of this annual report.

e When the Respondent is a USF employee, SEO forwards the
FIR to Human Resources for further disciplinary processing.
The case will be heard at a formal hearing by a trained Hear-
ing Administrator. If the Respondent is found responsible,
appropriate university offices will impose institutional dis-
ciplinary actions pursuant to USF policies and procedures.

e Whenthe Respondent is both a USF employee and a student,
or their status as such is unclear, SEO determines their pri-
mary relationship with the University and processes the case
accordingly.

Each party may have and Advisor present during the hearing. The
Decision-Maker conducts questioning of the Parties and witness-
es

Student Equal Opportunity Investiga-
tions

The following information summarizes the general procedures
used by the SEO Office to investigate allegations of discrimina-
tion, harassment, and retaliation. More information on investiga-
tions is found in USF Policy 0-007, available online here: Equal
Opportunity-Discrimination and Harassment-Policy 0-007.

The SEO Office is responsible for intake of reported allegations
of discrimination or harassment of students based on protected
characteristics, including complaints or concerns regarding Title
Vlviolations.

Complainants and Respondents have the right to have one sup-
port person/advisor of their choice (barring no conflict of interest)
accompany them to any meeting related to a report or investiga-
tion. Union members may have a union representative present in
addition to a support person.

Complainants also have the legal right to file an external com-
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plaint with an applicable state or federal agency. The SEQ Office
maintains all records pertaining to investigations conducted by
the SEQ Office. The privacy of investigative records is governed by
Title VI laws, Florida Statute 119, the Family Educational Rights
and Privacy Act of 1974 (FERPA), and other applicable federal,
state and University recordkeeping policies.

Student Equal Opportunity Initial As-
sessment

The SEO Office performs an initial assessment of reports of dis-
crimination or harassment of students based on protected char-
acteristics, including complaints or concerns regarding Title VI
violations via the following steps:

a. Review reports made to its office to determine whether
it has jurisdiction to investigate under federal, state and
university regulations. If the alleged conduct does not
constitute a violation of the policy, the SEO Coordinator
may refer the report to another USF department. If the
Respondent is not affiliated with USF and the SEO proce-
dure is unavailable, the Coordinator offers the Com-
plainant supportive measures and may refer the matter
to an external entity when applicable.

b. Contact the Complainant to provide information, includ-
ing support measures and resources.

c. Invite the Complainant to attend an informational
meeting “info session” to discuss their rights and op-
tions. Options may include informal resolution or formal
resolution through investigation.

d.  SEO reviews all resolution options available with the
Complainant, including a formal investigation.

e. Ifthe Complainant does not respond to SEQ’s outreach,
or responds and indicates a desire to not participate
in the University’s investigative process, or responds
and requests that an investigation not be conducted,
the SEO Coordinator will make a determination to move
forward or close the case, after assessing imminent risk,
repeated behavior, or denied access. The Complainant’s
request will be considered when weighing whether to
open an investigation.

Student Equal Opportunity Investigation
Process

The investigative process begins with a formal written complaint
signed by the Complainant outlining the allegations and request-
ing the university investigate the allegations.

The SEO Coordinator reviews the allegations to determine if the
alleged conduct, if occurred as alleged, is within the jurisdiction
of the SEQ regulations. If the allegations are not within the juris-
diction of SEQ, the SEO Coordinator will dismiss the complaint
and refer the complaint to the appropriate process (if applicable).
Either party may appeal the dismissal by submitting a written ap-
peal to the SEO Coordinator in accordance with SEO procedures.

In cases where the SEO Coordinator determines it is necessary
to proceed with an investigation when the Complainant does not
wish to proceed, they do not assume the role of the Complainant.
The Complainant remains the individual who experienced the al-
leged misconduct.

The SEO Office may consult other individuals (including the Re-
spondent) or offices within the University to implement interim
measures.

If, based on the allegations, the SEO Office determines the al-
leged conduct may violate University policies or regulations, a
SEO investigation proceeds as follows.

1. The SEO Coordinator issues a formal Notice of Investigation
& Allegations (NOIA) to both parties (the Respondent and
Complainant) simultaneously. The NOIA specifies the alle-
gations, outlines relevant policies and procedures, provides
guidelines for preserving evidence, and explains the rights of
all involved Parties.

2. The Respondent is invited to attend an information session
to review the university’s SEQ investigative process, interim
remedial and protective measures, support resources avail-
able to them, and their rights throughout the process.

3. SEO Investigators conduct individual interviews with the
Complainant, Respondent, and witnesses, and collect all
relevant evidence. The Complainant and Respondent are not
permitted to participate in each other’s interview process.

4. Allinterviews are recorded in written form. Each interviewee
is provided with the opportunity to review their respective
interview transcript with investigators to ensure accuracy
and provide any additional information.

5. Complainants and Respondents are given 10 business days
to view and provide comments on the FIR.

6. After the comment period, SEQ investigators finalize the FIR
and provide it to the SEQ Coordinator for a final procedural
review. The SEO Coordinator reviews the Final Investigative
Report (FIR) to ensure compliance with Federal Law and as-
sociated guidance; and institutional policies and procedures.

7. The SEO Office forwards the Final Investigative Report to the
appropriate office (SCED or HR) for institutional disciplinary
proceedings.

Timeline

The Investigation Process is generally concluded within sixty to
ninety (60-90) business days of the filing of a Formal SEO Com-
plaint. This timeframe may be extended for good cause by the
SEO Coordinator (or a designee), who will provide notice to the
parties, including any reason for the extension, and the amended
timeline.



Student Respondents

The SEO Office refers Final Investigation Reports involving USF
Student Respondents via conduct referral to Student Conduct &
Ethical Development (SCED). This office is responsible for insti-
tutional disciplinary proceedings under the Student Code of Con-
duct. Details about the Student Code of Conduct and institutional
disciplinary proceedings administered by SCED are provided in
Section 6 of this report.

Employee Respondents

The SEO Office refers Final Investigation Reports involving USF
Employee Respondents to HR for adjudication via live hearing ad-
ministered by a hearing administrator. The hearing process will
result in either a finding of responsible or not responsible using
the preponderance of the evidence standard (whether it is more
likely than not the alleged violation occurred). Results of the hear-
ing will be provided within 30 calendar days to the Complainant
and Respondent simultaneously via the Outcome Letter. In cases
where there is a finding of responsibility, the appropriate offices
will review and impose disciplinary action.

Right to Appeal Student Equal Opportunity Investigative Report

Both the Respondent and the Complainant may appeal a finding.
Student appeals should be submitted to the Dean of Students
within five (5) business days of receipt of the final outcome letter.
Employee appeals should be submitted to the Chief of Staff (or as
otherwise designated) within thirty (30) calendar days of receipt
of the final outcome letter.

Student Equal Opportunity Process
Resources

For more information about Student Equal Opportunity and the
investigatory process, consult the resources below. Contact in-
formation for the USF SEQ Coordinator and campus-specific con-
tacts is provided in the USF Contacts section of this report.

e USF Policy 0-007: Equal Opportunity-Discrimination and
Harassment-Policy 0-007

e  USF Student Discrimination Procedure Document

e USF Disability and Accommodations Policy 0-108: Disability
and Accommodations-Policy 0-108

e USF Regulations 6.0021 (Student Code of Conduct): Stu-
dent Code of Conduct-Regulation 6.0021

e How to Report a Student Equal Opportunity Incident: How
to Report

e USF Student Equal Opportunity website: Student Equal Op-
portunity Office | University of South Florida

Potential Student Sanctions

Sanctions may be imposed on USF students. See Section 6 for

more information on student sanctions administered by SCED.

Potential Employee Sanctions

Sanctions may be imposed on USF employees found responsible
for discrimination, harassment, or retaliation based on legally
protected characteristics via the SEQ investigatory process.

The following USF regulations address disciplinary actions our
institution may impose on employees found to have violated USF
regulations and policies:

e USF Regulation 10.212: Discipline, Misconduct, and In-
competence (Staff) — available on the Office of the General

Counsel’s website at https://usf.app.box.com/v/usfregula-
tion10212

e USF Regulation 10.112: Discipline, Misconduct, and Incom-
petence (Faculty) — available on the Office of the General
Counsel's website at https://usf.app.box.com/v/usfregula-
tion10112

Employee disciplinary actions are governed by Human Resources
pursuant to HR Procedure: USF Progressive Steps for Disciplinary
Action, available on the HR website.

Potential sanctions for employees found responsible via our in-
stitutional processes and proceedings for engaging in discrimina-
tion, harassment, or retaliation:

e Additional mandatory training or education

e Alternative duties, responsibilities, supervision, or office lo-
cation

e Suspension
e Dismissal

Confidentiality and Protective Measures
Protecting Confidentiality

The University protects the privacy of Parties and witnesses to
the greatest extent possible, in accordance with applicable fed-
eral and State of Florida laws. Our institution completes publicly
available recordkeeping and, for purposes of Clery Act reporting
and disclosure, any identifying information for a victim and wit-
nesses are redacted from any public records request, per Florida
statute. All criminal reports are redacted per Florida State Statute
119 and are reviewed by the USF Office of the General Counsel
prior to release to any requesting party not involved in the report.

Range of Supportive Measures

Upon receiving notice of alleged discrimination, harassment or
retaliation of a student, USF will offer and implement appropriate
reasonable supportive measures. The University maintains as pri-
vate any such accommodations or supportive measures provided
to Parties to the extent that maintaining privacy does not impair
our abhility to provide these measures. This privacy is provided to
the extent permissible under local, state, and federal law. Com-
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plainants may request supportive measures without filing a for-
mal complaint or taking further action.

Supportive Measures for Students

For students involved in an incident of discrimination, harassment
or retaliation, the range of interim measures to stop, prevent, and
remedy these types of violations may include, but is not limited
to, the following:

e Academic adjustments

e On-campus housing adjustments

e Referral to resources

e No contact, non-retaliatory order, or directive

e The University can act to remove a Respondent entirely or
partially from its education program or activities on an emer-
gency basis when an individualized safety and risk analysis
has determined that an immediate threat to the physical
health or safety of any student or other individual justifies
removal. Emergency Removal is not considered a finding or
sanction.

Any supportive measures made for students will be designed to
minimize the burden on their educational program while also en-
suring that the university is mindful of the Respondent’s rights.

Supportive Measures for Employees

For employees involved in an incident of discrimination, harass-
ment or retaliation by a student, the range of interim measures
to stop, prevent, and remedy violations may include, but is not
limited to, the following:

e (Changing shift hours so they do not overlap with the other
party.

e [ssuing a no-contact, non-retaliatory directive preventing
communication and interaction between the Respondent
and Complainant.

e (Changing the work environment in some other manner so
the Complainant and Respondent do not have any workplace
interaction.

e The University can act to remove a Respondent entirely or
partially from its education program or activities on an emer-
gency basis when an individualized safety and risk analysis
has determined that an immediate threat to the physical
health or safety of any individual justifies removal. Emergen-
cy Removal is not considered a finding or sanction.

Any supportive measures made for employees will be designed to
minimize the burden on their work setting while also ensuring that
the university is mindful of the Respondent’s rights.

Preventative Measures for the USF Community
In addition to the interim measures for students and employees

outlined above, SEQO coordinates measures to address discrimina-
tion and harassment across USF.

Such measures include ongoing education and awareness train-
ing, and a community resource guide.

FERPA and Institutional Disciplinary Action

Our procedures for institutional disciplinary action under SCED or
SEOQ processes do not constitute a violation of the Family Educa-
tional Rights and Privacy Act (20 U.S.C. 1232g).

Missing Student Notification Procedures

Incidents involving students accused of violating institutional poli-
cies and regulations.

Student Conduct and Ethical Development (“SCED”) supports the
goals, mission, values, and visions of the University of South Florida
(“University” or “USF”) by promoting responsibility and adherence
to the standards of behavior outlined in the Student Code of Con-
duct (“Code”). SCED implements and oversees the Student Code of
Conduct and its associated processes and proceedings as codified
in USF Regulation 6.0021, available online at https://usf.app.box.
com/v/usfregulation60021.

The University of South Florida is one institution with three campus-
es. An incident will be referred to the campus where the incident
occurred, or as designated by the Director of SCED, or designee.

The Code and Student Conduct Process apply to the behaviors
of any student and student organization regardless of location
or forum that are inconsistent with the goals and mission of USF.
This includes (1) conduct that may present a danger or threat to
the health and/or safety of students or others, (2) conduct that
adversely affects the University community and/or the pursuit of
its mission, (3) and/or conduct that violates state or federal laws.
Students and student organizations are responsible for their guests
and may be held accountable for their guests’ behavior.

The Student Conduct Process is educational and designed to
address student and student organization behavior; therefore,
the University will address any alleged violations of the Code in-
dependently of any criminal or civil court process. The Student
Conduct Process may be carried out prior to, concurrently with,
or following civil or criminal proceedings. Determinations made or
sanctions(s) imposed as a result of the Student Conduct Process
will not be subject to change because criminal charges were dis-
missed, reduced, or resolved in favor of the charged student. The
University is not required to postpone the Student Conduct Process
pending the outcome of any civil or criminal case. Student conduct
cases that may result in suspension or expulsion must be resolved
prior to the awarding of any degree or certificate.

Filing an Incident Report

A student and student organization’s conduct may be reported
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online to SCED by any individual or entity for review of a potential
conduct violation(s). A report may be submitted online using the
designated referral form. Incident reports must be submitted within
six (6) months following the incident or obtaining knowledge about
the incident, whichever is later. Exceptions to this filing time in-
clude, but are not limited to, cases involving sexual harassment,
dating violence, domestic violence, and stalking and may include
other extraordinary cases, as determined by the Director of SCED,
or designee.

All reported information will be reviewed by the Director of SCED,
or designee, to determine appropriate next steps to include, but are
not limited to, further fact gathering, issuance of charges, referral
to another department, or an information meeting to determine
resolution of the report and potential conduct violations.

Temporary Restrictions

Temporary restrictions may be issued to ensure a safe environment
that promotes personal accountability and supports student suc-
cess. SCED can issue temporary restrictions to any student and
student organization involved in an incident, regardless of whether
a determination of potential violations has been made. These may
include, but are not limited to, interim suspension, removal from
on-campus housing, no contact orders, restrictions from clubs,
events, and organizational activities, and/or restrictions from spe-
cific areas on university premises. The student and student orga-
nization will receive written notice detailing the issued temporary
restrictions.

The charged student’s enrollment status will remain unchanged
pending the outcome of a Formal Hearing, except in cases of inter-
im suspension. The hearing outcome will indicate if enrollment sta-
tus will be changed between written notice of outcome of a Formal
Hearing and the conclusion of an Appeal, if applicable.

Issuance of Charges

If the report remains in SCED, the Director of SCED, or designee,
will review the incident report to determine if further fact gather-
ing is necessary or if sufficient information exists for the issuance
of charges of violations of the Code. In general circumstances, a
review of the incident report will be completed to make a deter-
mination to issue charges or to conduct further fact gathering, if
necessary, within fifteen (15) days of receipt of the incident report
unless further fact gathering is determined necessary by the Direc-
tor of SCED or designee.

If sufficient information exists, the student and student organiza-
tion will receive written notice of charges. The written notice will in-
clude date, time, and location of the Informational Meeting, as well
as the specific charges of violations of the Code, a brief description
of the allegation(s), an invitation to attend an information meeting,
and any other details to prepare for the Student Conduct Process.

Informational Meeting

The charged student or student organization, and in specific cases,
complainant will be invited to attend an Informational Meeting with
a Hearing Officer. An informational meeting is an opportunity for
the Hearing Officer to explain the Student Conduct Process, due
process rights, allegations and charges, and review all available
information supporting the charges of violations of the Code. Fol-
lowing the Informational Meeting, the Hearing Officer may collect
additional relevant information regarding the incident. The charged
student, student organization, and in specific cases, complainant
will receive written notice no later than five (5) days prior to the
date of the Informational Meeting. This is a private meeting and will
be closed to spectators, unless otherwise specified (e.g. advisor).

If the charged student or student organization, and in specific cas-
es, complainant, fails to attend or re-schedule an informational
meeting, they will have waived their opportunity to participate in
an Informational Meeting, and SCED will proceed with scheduling
a Formal Hearing. The type of Formal Hearing forum will be deter-
mined by the Director of SCED, or designee, based on the severity of
charges and/or possible sanctions (e.g., suspension or expulsion).

Due Process Rights
Charged Student/Student Organization Rights

The charged student and student organization has the following
rights during the Student Conduct Process:

1. To be accompanied by an advisor of their choice and expense
throughout the Student Conduct Process. For cases under the
jurisdiction of USF Policy 0-004 Sexual Misconduct-Sexual
Harassment, the University will appoint an advisor for the pur-
pose of cross-examination during a Formal Hearing if one is
not chosen.

2. Written notice of the charges and allegations.
A fair and impartial hearing.

4. The right to presumption that no violation occurred. The bur-
den of proof is on the University, and the standard of proof is
the preponderance of the evidence.

5. The opportunity to present relevant information.

6. To not provide self-incriminating testimony. Invoking the right
against self-incrimination will not be considered a negative
factor in the decision of the Hearing Officer or Hearing Body.

7. The opportunity to review all available information supporting
the charges of violations of the Code, including all known wit-
nesses who have or may provide information prior to resolu-
tion.

8. To receive written notice of the outcome of the selected reso-
lution option within five (5) days of the Resolution Agreement
or Formal Hearing.

9. The opportunity to present and question witnesses and, in



specific cases, complainants in accordance with Formal Hear-
ing procedures.

10. To submit a written appeal.

In addition to the above, a charged student has the following rights
in cases of alleged sexual harassment, stalking, and violence:

L.

The ability to request alternate arrangements for participa-
tion in the Formal Hearing via audio or live video from another
location, and/or to participate in a manner that avoids direct
contact with the complainant as long as such participation
does not infringe on the charged student’s right to question
the complainant during the Formal Hearing or infringe on the
implementation of Formal Hearing procedure.

To submit a written impact statement in advance of the Formal
Hearing.

To not have prior sexual history considered, except for the tes-
timony offered by the complainant or respondent about their
shared sexual history that the panel deems relevant, when de-
termining if a conduct violation has occurred.

Complainant Rights

A complainant has the following rights during the Student Conduct
Process:

L.

To be accompanied by an advisor of their choice and expense
throughout the Student Conduct Process. For cases under the
jurisdiction of USF Policy 0-004 Sexual Misconduct-Sexual
Harassment, the University will appoint an advisor for the pur-
pose of cross-examination during a Formal Hearing if one is
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10.

11.

not chosen.

Written notice of the charge(s) and allegations.
A fair and impartial hearing.

The opportunity to present relevant information.

To not provide self-incriminating testimony. Invoking the right
against self-incrimination will not be considered a negative
factor in the decision of the Hearing Officer or Hearing Body.

The opportunity to review all available information supporting
the charges of violations of the Code, including all known wit-
nesses who have or may provide information prior to resolu-
tion.

To receive written notice of the outcome of the Formal hearing
within five (5) days of the Formal Hearing.

The opportunity to question witnesses and the charged stu-
dent in accordance to the Formal Hearing procedure.

To submit a written appeal.

The ability to request alternate arrangements for participa-
tion in the Formal Hearing via audio or live video from anoth-
er location, and/or participate in a manner that avoids direct
contact with the charged student as long as such participation
does not infringe on the complainant’s right to question the
charged student during the Formal Hearing or infringe on the
implementation of Formal Hearing procedure.

To submit a written impact statement in advance of the Formal
Hearing.




12. To not have prior sexual history considered, except for the tes-
timony offered by the complainant or respondent about their
shared sexual history that the panel deems relevant, when de-
termining if a conduct violation has occurred.

Advisor

The charged student, student organization, and in specific cases,
complainant (unless the conduct violation is under the jurisdiction
of Title IX of the Education Amendments of 1972) may be accom-
panied by an advisor of their choice and expense throughout the
Student Conduct Process with the following guidelines:

1. The advisor cannot have a potential conflict of interest be-
tween the University and/or the case or create an unreason-
able conflict with the fair administration of the Student Con-
duct Process. For example, the advisor cannot serve in any
other role, including as a witness, an investigator, decider of
fact, hearing officer, member of a committee or panel con-
vened to hear or decide the charge or any appeal.

2. The advisor may be present to advise the student and may par-
ticipate in all aspects of the proceeding but shall not testify
for the student. If the advisor is an advocate or legal represen-
tative, they must adhere to the same guidelines as any other
advisor.

3. It is the student, student organization, and complainant’s
responsibility to make appropriate arrangements for their
advisor to accompany them throughout the Student Con-
duct Process. The conduct process will not be delayed due to
scheduling conflicts of the chosen advisor.

4.  The advisor may be dismissed from the Student Conduct Pro-
cess for failure to adhere to the parameters of their role. This
dismissal will not affect the process, and all proceedings will
continue.

In cases under the jurisdiction of Title IX of the Education Amend-
ments of 1972, the charged student, student organization, and
complainant may be accompanied by an advisor of their choice®
throughout the Student Conduct Process. The following pertains to
the role of the advisor in these specific cases.

The advisor must conduct cross-examination of the charged stu-
dent, student organization, complainant, and witness(es). If the
charged student, student organization, or complainant does not
have an advisor of their choosing present at the Formal Hearing,
the University shall appoint an advisor of the University’s choosing
for the sole purpose of conducting cross-examination. The Univer-
sity cannot guarantee that the appointed advisor will be equal to
the chosen advisor of the charged student, student organization,
or complainant. Specifically, should the charged student, student
organization, or complainant’s chosen advisor be an attorney, the
University is not obligated to appoint an advisor who is an attorney.
A party may reject the University’s appointment of an advisor, but
they may not proceed without an advisor.

If the party’s advisor will not conduct the cross-examination, the

University will appoint an advisor who will do so thoroughly, regard-
less of the participation or non-participation of the advised party in
the hearing itself.

*Choosing an advisor who is also a witness in the Student Conduct Process creates po-
tential for bias and conflict of interest. A charged student, student organization, or com-
plainant who chooses an advisor who is also a witness can anticipate the issues of poten-
tial bias will be explored by the Hearing Officer/Hearing Body.

Resolution Options

A student or student organization has the right to a resolution of
any alleged violation of the Code through the Student Conduct Pro-
cess unless waived as outlined below. The Student Conduct Pro-
cess provides two resolution options. Cases involving allegations
of sexual harassment, stalking, and violence will be resolved by a
Formal Hearing conducted by the University Conduct Board, con-
sistent with state and federal guidelines.

Resolution Agreement™

Available when the charged student or student organization waives
their right to a Formal Hearing and appeal, and requests that the
Hearing Officer, conducting the Informational Meeting, determine
the findings and applicable sanctions. The Hearing Officer reserves
the right to collect additional relevant information to make an in-
formed decision. The meeting will not be audio-recorded, and the
written outcome will serve as the official record of the Resolution
Agreement. The student or student organization will receive written
notice of the Resolution Agreement within five (5) days, except in
the case of extraordinary circumstances. Written notice of the Res-
olution Agreement will include the determination regarding respon-
sibility for conduct violations and applicable sanctions.

*Not available for cases that could result in removal from on-campus housing or separa-
tion from the University.

If a Resolution Agreement is not signed, a student or student orga-
nization and in specific cases, complainant has up to three (3) days
after the Informational Meeting to choose a hearing forum. If the
charged student or student organization fails to select a hearing
forum, SCED will proceed with scheduling a Formal Hearing. The
type of Formal Hearing forum will be determined by the Director of
SCED, or designee, hased on the severity of charges, information
gathered, and/or possible sanctions (e.g. suspension/expulsion).

Formal Hearing

Formal Hearings include two types of forums 1) Administrative
Hearing and 2) University Conduct Board.

Administrative Hearing - Conducted by a single Hearing Officer
who serves as the Hearing Body. If the charged student elects an
Administrative Hearing, the charged student waives their right to
the University Conduct Board.

University Conduct Board (UCB) — Conducted by a panel which
serves as the Hearing Body. The UCB consists of two (2) students
and one (1) faculty or staff member. A non-voting Hearing Officer
will moderate the hearing and be excluded from deliberations. If the
charged student elects a University Conduct Board, the charged



student waives their right to an Administrative Hearing. The panel
is selected from a pool of trained students, faculty, and staff who
are members of the UCB. UCB members go through a formal re-
cruitment, selection, and training process facilitated by SCED.

If the charged student, or in specific cases, the complainant fails to
select a Formal Hearing forum, the Formal Hearing forum will be de-
termined by the Director of SCED or designee, based on the severity
of charged and/or possible sanction (e.g. suspension/expulsion). If
both parties do not agree on the hearing forum, the chosen hearing
forum will be a University Conduct Board. This includes cases un-
der the jurisdiction of USF Policy 0-004 Sexual Misconduct-Sexual
Harassment.

Hearing Notice

The charged student or student organization will receive written
notice and access to relevant information no later than ten (10)
days prior to the date of the Formal Hearing. The written notice
will include date, time, and location of the hearing, as well as the
specific charges of violations of the Code, a brief description of the
allegation(s), names of witnesses to be called by the University, a
list of available inculpatory and exculpatory information to be used
in the hearing, an outline of the Formal Hearing proceeding, and the
name(s) of the Hearing Officer and Hearing Body.

In cases involving sexual harassment, stalking, and violence, or
under the jurisdiction of USF Policy 0-004 Sexual Misconduct-Sex-
ual Harassment, the charged student or student organization, and
complainant will receive similar written notice and access to rele-
vant information no later than fifteen (15) days prior to the date of
the Formal Hearing.

Basis for Appeal and Appeal Process

The charged student or student organization and in specific cases,
complainant may appeal in writing the outcome of a Formal Hear-
ing within five (5) days of the date of the Formal Hearing outcome
letter. The appeal must be in writing to the Dean of Students, or
designee, and the burden of proof rests with the individual or or-
ganization appealing to clearly demonstrate the basis for appeal.

Basis for Appeal

An appeal is not a rehearing of the conduct case and will not be
accepted simply because the individual is dissatisfied with the out-
come of the Formal Hearing. The basis for appeal includes:

1. Aviolation of due process rights or failure of the University to
follow the Student Conduct Process established in this Code
that substantially affected the outcome.

2. The introduction of new information that was not available
and could not be presented at the time of the Formal Hear-
ing. The individual appealing must demonstrate how the new
information could have substantially affected the outcome.
The outcome of a criminal or civil case is not considered new
information for the purpose of an appeal.

3. The severity of sanction(s) imposed was disproportionate to
the responsible conduct violations.

Additionally, for cases under the jurisdiction of Title IX of the Edu-
cation Amendments of 1972:

4. The Title IX Coordinator, investigators, or Hearing Officer/
Hearing Body had a conflict of interest or bias for or against
charged students or complainants generally or the specific
charged student, student organization, or complainant that
affected the outcome.

Appeal Process

The Dean of Students, or designee, will serve as the Appellate Of-
ficer for all appeals of the Student Conduct Process. The Appellate
Officer will determine if there is sufficient information to substanti-
ate the basis for appeal.

If so, the Appellate Officer may either deny the appeal, therefore
upholding the original outcome of the Formal Hearing, or do one of
the following:

1. If the basis of the appeal is that there was a violation of due
process rights or failure to follow the Student Conduct Process
which would have substantially affected the outcome, and the
Appellate Officer accepts the appeal, the Appellate Officer
may request the case be remanded for a new Formal Hearing.

2. If the basis of the appeal is new information that could not be
presented at the time of the Formal Hearing which would have
substantially affected the outcome, and the Appellate Officer
accepts the appeal, the Appellate Officer may request that the
case be remanded for a new Formal Hearing.

3. Ifthe basis of the appeal is the severity of sanction(s) imposed
was disproportionate to the responsible conduct violations,
and the Appellate Officer accepts the appeal, the Appellate
Officer may modify the sanction(s).

Except as required to explain the basis of new information, the re-
view of an appeal is limited to the record of the Formal Hearing and
supporting documents.

The charged student or student organization or in specific cases,
complainant will receive a written notice of their appeal outcome
within ten (10) days of receipt of the appeal, except in extraor-
dinary circumstance as determined by the Dean of Students, or
designee. The appeal outcome is the final University decision, and
there are no further internal University appeals.

For cases under the jurisdiction of USF Policy 0-004 Sexual Miscon-
duct-Sexual Harassment:

e [fthe basis of the appeal is the Title IX Coordinator, investiga-
tors, or Hearing Officer/Hearing Body had a conflict of interest
or bias for or against Charged Students or Complainants gen-
erally or the specific Charged Student, student organization,
or Complainant that affected the outcome, and the Appellate
Officer accepts the appeal, the Charged Student, student or-
ganization, or Complainant, and in specific cases, the Title IX
Coordinator, investigators, and Hearing Officer/Hearing Body



will be provided a copy of the submitted appeal and permitted
up to five (5) Days to submit a response to the Appellate Offi-
cer, if applicable. The Appellate Officer may request that the
case be remanded for a new investigation, Formal Hearing, or
modify the sanction(s).

e The Charged Student, student organization, or Complainant
may submit a request to appeal the outcome of the Formal
Hearing. The Charged Student, student organization, or Com-
plainant will be notified in writing when an appeal is received.
The Charged Student, student organization, or Complainant
will be allowed to review and respond, in writing, to any in-
formation provided by the Charged Student, student organiza-
tion, or Complaint for the purpose of an appeal. The outcome
of an appeal must be provided to the Title IX Coordinator.

A student may seek outside judicial review pursuant to Florida Rule
of Appellate Procedure 9.190(b)(3) of a final University decision. If
a student seeks a review with the court, a copy of the petition must
also be officially served to the University of South Florida Office of
the General Counsel at 4202 E. Fowler Avenue, CGS 301, Tampa,
Florida 33620-4301.

Sanctions

Students and student organizations found responsible for conduct
violations will be assigned sanctions. Sanctions will be commensu-
rate with the responsible conduct violations. The sanctioning may
include consideration of the charged student or student organi-
zation’s prior conduct record. Sanctions may be more severe for
repetitive conduct. Assigned sanctions may include, but are not
limited to:

Alcohol and/or Substance Use Education Sanctions: Online edu-
cational modules, assessments, and/or meeting with a staff mem-
ber. The charged student or student organization is responsible for
any associated fee(s).

Assignments/Seminar/Workshops: Requirement to attend, pres-
ent, and/or participate in an in-person or online, workshop, module,
and/or seminar. Written research assignments, behavioral reflec-
tion papers, or other educational activities may also be a require-
ment. These sanctions are intended to provide a student with op-
portunities to achieve specific learning objectives such as engaging
in meaningful reflection on their behavior and the impact on others.
The charged student or student organization is responsible for any
associated fee.

Conduct Probation: A specified period of time when the charged
student or student organization is considered not in good conduct
standing with the University. Conduct probation may result in re-
strictions of privileges and/or activities which may include, but are
not limited to, being prohibited from participating in study abroad,
serving in specific student leadership roles (e.g., resident assistant,
student government). Conduct probation is a period of reflection on
behavior and an opportunity to demonstrate satisfactory citizen-
ship. Further conduct violations while on conduct probation may

impact the severity of future sanctions.

Deferred Suspension: A specified period of time in which suspen-
sion is temporarily withheld pending completion of other sanctions
by a specified deadline and the demonstration of satisfactory citi-
zenship. A student or student organization on deferred suspension
is considered not in good conduct standing with the University. If
the charged student or student organization fails to comply with
assigned sanctions, the student or student organization will no lon-
ger be on deferred suspension and will be immediately suspended
with no further appeal. Further conduct violations while on deferred
suspension may impact the severity of future sanctions.

Expulsion: Permanent separation from the University. The student
or student organization is considered not in good conduct standing
permanently with the University. The charged student and student
organization will not have the ability to return as a student or stu-
dent organization at any point in time. Expulsion will include a re-
striction or no trespass order for all University premises, including
on-campus housing. In cases where the sanction(s) determined by
the Hearing Body includes expulsion, the charged student or stu-
dent organization’s privileges at the university, including the ability
to attend classes and engage in university activities, will be re-
voked. A transcript overlay will be placed on the charged student’s
academic record, and an administrative hold will be permanently
placed on the student’s account. A record of expulsion will be main-
tained in the student’s permanent conduct file in Student Conduct
and Ethical Development.

A student assigned this sanction may forfeit tuition, housing rent
and fees, and other University fees. A student will be withdrawn
from classes and forfeit academic credit accordingly. Students liv-
ing in University Housing must contact Housing and Residential Ed-
ucation to determine the financial impact of the cancelled contract.

Housing Restriction: A specified period in which a student is re-
stricted from living in and/or visiting all USF residential facilities
(which may include dining halls), including the Greek Village. If ap-
plicable, a student may be financially liable for any costs associated
with the restriction from living in on-campus housing as outlined in
the Cancellation section of the University Student Housing Agree-
ment or Greek Housing Agreement.

No Contact Order: Official directive requesting a student refrain
from making contact with another individual(s). Contact may
include communication by telephone, in writing, electronically,
by third party, or in person both on and off campus.

Restrictions: Specific loss of privileges that may limit participation
in student activities and University events or access and use of uni-
versity premises (e.g., athletic teams, leadership positions, certain
buildings and/or locations).

Restitution: Requirement to reimburse the University and/or an
individual for the damage, destruction, or vandalism of university
buildings or property, private property, and/or personal property.
Restitution will be limited to the actual cost of repair or replace-
ment.



Suspension: Separation from the University for a specified period.
The student or student organization is considered not in good con-
duct standing during the period of suspension with the University.
The student or student organization will not have the ability to re-
turn as a student or student organization until the end of the sus-
pension. Suspension will include a restriction or no trespass order
for all University premises. In cases where the sanction(s) deter-
mined by the Hearing Body includes suspension, the charged stu-
dent or student organization’s privileges at the university, including
the ability to attend classes and engage in university activities, may
be revoked. A transcript overlay will be placed on the student’s
academic transcript, and an administrative hold will be placed on
the student’s account during the period of suspension. A record of
suspension will be maintained in the student’s permanent conduct
file in Student Conduct and Ethical Development.

A student affected by this sanction may forfeit tuition, housing rent
and fees, and other University fees. A student will be withdrawn
from classes and forfeit academic credit accordingly. Students liv-
ing in University Housing must contact Housing and Residential Ed-
ucation to determine the financial impact of the canceled contract.

Written Reprimand: An official notice of conduct that is not in ac-
cordance with the University’s standards of behavior. Further con-
duct violations may impact the severity of future sanctions.

For a complete list of these sanctions, consult the Student Code
of Conduct Regulation (https://usf.app.box.com/v/usfregula-
tion60021).

SCED Process Resources

For more information about the Student Code of Conduct process,
consult the following resources and offices:

USF System Regulation 6.0021 USF System Student Code of
Conduct: https://usf.app.box.com/v/usfregulation60021

All SCED Offices:

SCED Website: https://www.usf.edu/student-affairs/stu-
dent-conduct-ethical-development/index.aspx

Phone: 813-974-9443

Email: studentconduct@usf.edu

Fax: 813-974-7383

St. Petersburg Campus
Location: 1700 Student Life Center (SLC)
Address: 131 6th Ave. S., St. Petershurg, Florida 33701

Tampa Campus
Location: John and Grace Allen Building (ALN) Suite 109
Address: 4202 E. Fowler Ave, Tampa, FL 33620

Sarasota-Manatee Campus
Location: Sarasota Manatee Campus (SMC) C107
Address: 8360 N. Tamiami Trail, Sarasota, FL 34243

Hazing

The University of South Florida, in accordance with the Stop
Campus Hazing Act, Florida Statute 1006.63, and USF Regula-
tion 6.0023, prohibits hazing in any form, including hazing by stu-
dents or other persons associated with any student, or Student
Organization or Group whether or not officially recognized by the
University, at any time, and at any location.

To maintain a safe and healthy environment for the campus
community, the university enforces USF Regulation 6.0023:
Prohibition and Prevention of Hazing. This regulation establishes
standards and processes for identifying, responding to, and in-
vestigating hazing on our campus.

Definitions of Hazing

Hazing under the Stop Campus Hazing Act amendments to the
Clery Act (20 U.S.C § 1092(f)(6)(A)(vi)) is defined as follows:

e The term ‘hazing’, for purposes of reporting statistics on
hazing incidents under paragraph (1)(F)(iv), means any
intentional, knowing, or reckless act committed by a per-
son (whether individually or in concert with other persons)
against another person or persons regardless of the willing-
ness of such other person or persons to participate, that—

e s committed in the course of an initiation into, an af-
filiation with, or the maintenance of membership in, a
student organization; and

e causes or creates a risk, above the reasonable risk en-
countered in the course of participation in the institu-
tion of higher education or the organization (such as
the physical preparation necessary for participation in
an athletic team), of physical or psychological injury
including—

e whipping, beating, striking, electronic shocking,
placing of a harmful substance on someone’s
body, or similar activity;

e causing, coercing, or otherwise inducing sleep
deprivation, exposure to the elements, confine-
ment in a small space, extreme calisthenics, or
other similar activity;

e causing, coercing, or otherwise inducing another
person to consume food, liquid, alcohol, drugs, or
other substances;

e causing, coercing, or otherwise inducing another
person to perform sexual acts;

e any activity that places another person in reason-
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able fear of bodily harm through the use of threat- e
ening words or conduct;

e any activity against another person that includes a
criminal violation of local, State, Tribal, or Federal
law; and

e any activity that induces, causes, or requires an-
other person to perform a duty or task that involves
a criminal violation of local, State, Tribal, or Fed-
eral law.

Student Organization under the Stop Campus Hazing Act amend-
ments to the Clery Act (20 U.S.C. § 1092(f)(6)(A)(vi)) is defined
as follows:

The term ‘student organization’, for purposes of reporting
under paragraph (1)(F)(iv) and paragraph (9)(A), means an
organization at an institution of higher education (such as
a club, society, association, varsity or junior varsity athletic
team, club sports team, fraternity, sorority, band, or student
government) in which two or more of the members are stu-
dents enrolled at the institution of higher education, whether
or not the organization is established or recognized by the

institution.

F.S.1006.63(11)(a): Andrew’s Law

e Aperson may not be prosecuted under this section if he
or she establishes all of the following:

e That he or she was present at an event where, as a
result of hazing, a person appeared to be in need of
immediate medical assistance.

e That he or she was the first person to call 911 or
campus security to report the need for immediate
medical assistance.

e That he or she provided his or her own name, the
address where immediate medical assistance was
needed, and a description of the medical issue to
the 911 operator or campus security at the time
of the call.

e That he or she remained at the scene with the
person in need of immediate medical assistance
until such medical assistance, law enforcement, or
campus security arrived and that he or she cooper-
ated with such personnel on the scene.

Hazing under USF Regulation 6.0021: Student Code of Conduct

is defined as follows:

Hazing under Florida Statute 1006.63 is defined as follows:

As used in this section, the term “hazing” means any action
or situation that recklessly or intentionally endangers the
mental or physical health or safety of a student for purposes
including, but not limited to:

Initiation into any organization operating under the
sanction of a postsecondary institution;

Admission into any organization operating under the
sanction of a postsecondary institution;

Affiliation with any organization operating under the
sanction of a postsecondary institution; or

The perpetuation or furtherance of a tradition or ritual
of any organization operating under the sanction of a
postsecondary institution.

The term includes, but is not limited to, pressuring or coerc-
ing the student into violating state or federal law; any brutal-
ity of a physical nature, such as whipping, beating, branding,
exposure to the elements, forced consumption of any food,
liquor, drug, or other substance, or other forced physical ac-
tivity that could adversely affect the physical health or safety
of the student; or any activity that would subject the student
to extreme mental stress, such as sleep deprivation, forced
exclusion from social contact, forced conduct that could re-
sult in extreme embarrassment, or other forced activity that
could adversely affect the mental health or dignity of the stu-
dent. The term does not include customary athletic events
or other similar contests or competitions or any activity or

conduct that furthers a legal and legitimate objective.

Any action or situation that recklessly or intentionally en-
dangers the mental or physical health or safety of an indi-
vidual(s) for purposes of initiation and/or admission into, or
association with and/or the perpetuation or furtherance of a
tradition or ritual of any recognized student organization or
non-affiliated organization. The consent or permission of the
individual(s) does not eliminate responsibility.

e Hazing includes, but is not limited to pressuring or co-
ercing an individual(s) into violating state or federal
laws; any brutality of a physical nature, such as whip-
ping, beating, branding, exposure to the elements,
forced consumption of any food, liquor, drug, or other
substance, or other forced physical activity that could
adversely affect the physical health or safety of an in-
dividual(s); or any activity that would subject an indi-
vidual(s) to extreme mental stress, such as sleep depri-
vation, forced exclusion from social contact, forced
conduct that could result in extreme embarrassment,
or other forced activity that could adversely affect the
mental health or dignity of an individual(s). Additional-
ly, any hazing that results in permanent and/or serious
bodily injury or death.

e Soliciting an individual(s) to commit or is actively in-
volved in the planning of any act of hazing.

e Failure to abide by USF Regulation 6.0023 Prohibition
and Prevention of Hazing Regulation and all University
protocols, state, and federal laws regarding hazing.

Hazing under USF Regulation 6.0023: Prohibition and Prevention

of Hazing is defined as follows:
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e Any action or situation created by a member of the Univer-
sity community, or acting in the capacity as such, against
another member of the University community, whether it oc-
curs on or off campus property, for purposes including, but
not limited to, initiation, admission into, or affiliation with,
or the perpetuation or furtherance of a tradition or ritual of
any Student Organization or Group whether or not officially
recognized by the University that:

e [snegligent or reckless in nature; or

e [shumiliating or endangers an individual’s mental, emo-
tional, or physical health or safety; or

e Unreasonably interferes with academic or employment
activities.

e Actions and situations that may constitute hazing include,
but are not limited to, the following:

e Forced or coerced consumption of food, alcohol, bever-
age, drugs, or other substance

e Paddling, hitting, whipping, beating, slapping, brand-
ing, and/or physical brutality in any form

e Creation of unnecessary fatigue
e Personal servitude
e Physical and/or psychological shocks

e Wearing of apparel that is conspicuous and not normally
in good taste

e Degrading or humiliating games or activities
e Sleep, food, or beverage deprivation
e |solation and exclusion from social contact

e (alisthenics or other forced physical activity that could
adversely affect the physical health or safety of the stu-
dent

e Unreasonable exposure to the elements

e Kidnapping or abandonment

e Line-ups and berating behaviors

e Undue interference with academic pursuits

e Pressuring or coercing involvement in activities that
violate state or federal law, lewd, or in violation of Uni-
versity Policy.

How to Report Hazing

All complaints or reports of activities believed to be hazing should
be reported immediately to the Appropriate University Official or
the University Police, and any faculty, staff, student, or volunteer
member of the University community, with knowledge or suspi-
cion of hazing has a duty to report the activity.

Reporting hazing helps protect the USF community and ensures
that all students can thrive in a safe and supportive environment.

If you experience or witness hazing, or if acts of hazing have been
shared with you, report it inmediately to one of the following:

If this is an emergency or you wish to report a crime in progress,
or an act or threat of violence, please call 911 immediately.

Online Hazing Reporting Form: Student Conduct Incident Re-
port
University Police Department:

Phone:

Tampa and USF Health: 813-974-2628
St. Petershurg: 727-873-4444
Sarasota-Manatee: 941-487-4210

In Person:

Tampa and USF Health: University of South Florida Police
Department, 13152 USF Genshaft Drive, Tampa, FL 33620
St. Petershurg: USF St. Petersburg Police Department, 530
3rd Street S., FPF 105, St. Petersburg, FL 33701
Sarasota-Manatee:

New College of Florida Police Department, 5800 Bay Shore
Rd, Sarasota, FL 34243

Office of Campus Safety & Security, 8350 N Tamiami Trail,
Room B131, Sarasota, FL 34243

Online:
Campus Security Authority Crime & Incident Report Form

Student Conduct and Ethical Development:

Phone:
All campuses: 813-974-9443

In Person:

Tampa and USF Health: 4202 E. Fowler Ave, John and Grace
Allen Building (ALN) 109, Tampa, FL 33620

St. Petershurg: 131 6th Avenue South., 1703 Student Life
Center (SLC), St. Petersburg, Florida 33701
Sarasota-Manatee: 8360 N. Tamiami Trail, Sarasota Mana-
tee Campus (SMC) C107, Sarasota, FL 34243

Online:
Online Reporting Form: Student Conduct Incident Report

Center for Victim Advocacy and Violence Prevention (Confi-
dential):

Phone:
All campuses: 813-974-5756
24/7 Victim Helpline: 813-974-5757

In Person:

Tampa: 4202 E Fowler Avenue, SVC 2057, Tampa, Florida 33620
St. Petersburg: 140 7th Avenue South, SLC 2200, St. Peters-
burg, Florida 33701

Sarasota-Manatee: 8350 N. Tamiami Trail, Sarasota, FL 34243

Online:
Email: va@usf.edu
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EthicsPoint (Anonymous Reporting):

Phone:
24/7 Ethics Hotline: 866-974-8411

Online:
Online Reporting Form: EthicsPoint

Investigating Hazing

Once a report of hazing is received, it is reviewed by appropriate
campus authorities. Investigations are conducted in accordance
with the Student Code of Conduct and the procedures outlined
by Student Conduct and Ethical Development. This may include
interviews, evidence collection, and coordination with law en-
forcement when applicable. Outcomes may result in educational
sanctions, disciplinary action, or referral to law enforcement for
criminal prosecution.

Additional Information

To provide information on hazing to the campus community, the
Dean of Students Office has created an anti-hazing website, Bulls
Don’t Haze. This website provides individuals with information
regarding applicable anti-hazing policies and laws, resources, re-
porting mechanisms, prevention training, and more.

For more information regarding applicable local, State, and Tribal
laws on hazing, visit the following links:

* Fla. Stat. § 1006.63 (2025): Hazing prohibited.

e Fla. Stat. § 1006.135 (2025): Hazin
with any grades of 6-12.

rohibited at schools

USF Regulation 6.0023: Prohibition and Prevention of hazing can
be accessed here.

Hazing Prevention and Awareness Pro-
grams

USF is committed to cultivating a safe and respectful commu-
nity through proactive hazing prevention and education initia-
tives. The university implements evidence-based, campus-wide
programs for students, faculty, and staff that emphasize ethical
leadership, inclusive community-building, and personal account-
ability. Key components of these programs include:

e Education on USF’s hazing policy and related legal defini-
tions;

e Primary prevention strategies aimed at stopping hazing
before it occurs, including bystander intervention training,
conflict resolution skills, and leadership development;

e  (uidance for student organizations on establishing tradi-
tions and group cohesion without the use of hazing.

These programs are offered through New Student Orientation,
Student Success units, Fraternity and Sorority Life, Athletics, and
Residential Education, and are informed by best practices and

current research in higher education prevention strategies.

For more information, visit the USF Hazing Prevention website,
Bulls Don’t Haze, or contact Student Conduct and Ethical Devel-
opment at (813) 974-9443 or studentconduct@usf.edu.

Campus Hazing Transparency Report

In addition to the reporting of hazing statistics in the Annual Se-
curity and Fire Safety Report, the Stop Campus Hazing Act, which
amends Section 485(f) of the Higher Education Act, requires
institutions of higher education to provide a Campus Hazing
Transparency Report. This report, updated at least twice a year,
summarizes findings for any established or recognized student
organization found to be responsible for violating USF’s Student
Code of Conduct and policy related to hazing. Under University
Regulation USF6.0023: Prohibition and Prevention of Hazing, a
student organization is defined as a number of persons who are
associated with the University and each other and has registered
with the University as a Student Organization under USF6.017,
Registration and Conduct of Student Organizations.

Information contained in this report includes:
e The name of the student organization

e Ageneral description of the violation that resulted in a find-
ing of responsibility, including:

e Whether the violation involved the abuse or illegal use
of alcohol or drugs

e The findings of the institution

e Anysanctions placed on the student organization by the
institution

e The date the incident was alleged to have occurred
e The date the investigation was initiated
e The date the investigation ended with a finding

e The date the university provided notice to the student orga-
nization of the finding

Note: This report does not include any Personally Identifiable In-
formation (PII).
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Missing Student Notification Procedures

Under the Higher Education Act (HEA), USF campuses with
on-campus student housing must comply with HEA missing stu-
dent notification regulations. These regulations apply only to
students who reside in on-campus housing. They do not address
students living in any non-campus student housing our institu-
tion might own or control. In essence, the HEA requires that if a
student who lives in on-campus housing is determined to have
been missing for 24 hours, our institution has 24 hours after re-
ceiving this information in which to initiate specific notification
procedures. This requirement does not preclude our institution
from making a determination that a student is missing before the
student has been missing for a full 24 hours, or from initiating
notification procedures as soon as it determines that a student is
missing. In other words, our institution must initiate HEA-related
procedures if a student has been determined to be missing for 24
hours; however, we may act sooner.

Missing Student Policy Statement

Under USF Student Policy 30-025: Missing Student Reporting, a
student is presumed missing if the student is overdue in reaching
home, campus, or another specific location past the student’s ex-
pected arrival for more than 24 hours, or additional factors lead
a reasonable person to believe the student is missing. For the
purpose of this policy, a student is any person who is currently
enrolled as a full- or part-time student at USF. This policy applies
to all missing students regardless of whether they live on or off
campus. This policy is available on the Office of General Counsel’s
website at: https://usf.app.box.com/v/usfpolicy30-025.

How to Report a Missing Student

Any person may report a missing student; however, all USF stu-
dents and employees who receive a report that a student is miss-
ing, or has independent information that a student is missing,
must immediately report the information or evidence to one of the
below-listed institutional organizations. Every report of a missing
student must be forwarded to the below-listed institutional orga-
nizations regardless of how long the student is believed to have
been missing:

e Their campus’s designated Police Department;
e Their Dean of Students or Student Services Office*, and/or

e Their Housing and Residential Education (HRE) Office™, if the
student is a residential student, meaning the student resides
in on-campus student housing under a housing contract and
is currently enrolled either full- or part-time as a USF stu-
dent.

*Note: Asterisked offices have a duty to immediately report to the designated
Police Department.

Contact information for these organizational units at our institu-
tion is provided below:

University Police Department (UPD)

Campus location: 530 3rd Street South, FPF105 St. Peters-
burg, FL 33701

Phone: (727) 873-4444

Email: stp-police@usf.edu

Dean of Students Office

Campus location: 131 6th Avenue South, SLC1300 St.
Petersburg, FL 33701

Phone: (727) 873-4278

Email: stp-deanofstudents@usf.edu

Office of Housing and Residential Education

Campus location: 355 6th Avenue South, OSP110 St.
Petersburg, FL 33701

Phone: (727) 873-5101

Email: stp-housing@usf.edu

How to Designate a Missing Student
Contact

All USF students are asked to designate an Emergency Contact
in OASIS/Banner, our student information system, during orien-
tation and upon enroliment for classes. Residential students will
designate a Missing Student Contact in their housing registration
process.

Students are advised that their Emergency Contact does not have
to be the same person as their Missing Student Contact. The op-
tion to designate a Missing Student Contact is provided even if
the student has already identified a general Emergency Contact.

All USF students may update their Emergency Contact informa-
tion in OASIS/Banner at any time. Students are reminded every
180 days, as part of their acceptance of the OASIS/Banner Terms
of Usage, that they are responsible for regularly monitoring their
Emergency Contact.

Students who move into on-campus housing, regardless of age,
are advised at the time they move into housing that they may
designate one individual to be their Missing Student Contact as
part of their documentation to live on campus. Students living in
on-campus housing may update this information at any time by
completing the Missing Student Contact Information form located
on the housing portal as well as updating OASIS/Banner. Step-hy-
step instructions for updating your Emergency Contact and Miss-
ing Person Contact in OASIS/Banner is provided in APPENDIX J.

Missing Student Contact Information
Confidentiality and Information Release

Missing Student Contact information is registered confidential-
ly in housing records if the student elected to provide such data
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upon application or at any time by completing the form on the
housing portal. This information will only be accessible to autho-
rized campus officials. These officials may disclose the Missing
Person Contact information only to law enforcement officials and
only for the purpose of a missing student investigation. By regis-
tering a contact person as their Missing Student Contact, the stu-
dent is, in effect, also providing permission for law enforcement
personnel to contact the identified individuals for the purpose of
a missing student investigation.

To protect confidentiality, general Emergency Contact informa-
tion is kept separately from Missing Student Contact information,
even if the student has registered the same person for both pur-
poses. Because HEA requires the information to be kept confi-
dential, it has greater privacy protections than the Family Educa-
tional Rights and Privacy Act (FERPA) provides.

Missing Student Investigation Proce-
dures

In collaboration with the Dean of Students Office and/or the Office
of Housing and Residential Education (if the Missing Student is a
Resident Student) or the office designated with student affairs
oversight and housing, all efforts will be made immediately to lo-
cate a student reported as missing to determine his or her state
of health and well-being. These efforts may include, but are not
limited to:

e (Checking the student’s residence hall room, class schedule,
friends, and ID card access;

e |ocating the resident’s vehicle;
e Reviewing email contacts;

e (alling a cell phone number; and

e Contacting the Dean of Graduate or Undergraduate Studies
and the Dean of the College, if applicable.

When the missing student is an off-campus student, appropriate
family members and/or associates will be encouraged to make an
official missing person report to the law enforcement agency with
jurisdiction which will serve as the primary investigative agency.
The designated police department for the student’s institution
will cooperate, aid, and assist the primary investigative agency in
all ways prescribed by law.

When the missing student is an on-campus resident student, the
designated police department for the student’s institution will
open an official investigation and retain status as the primary in-
vestigative agency.

An on-campus resident student is any student who resides in
on-campus housing under a housing contract and is currently
enrolled.

On-campus housing refers to any student housing facility that
is owned or controlled by USF, or is located on property that is
owned or controlled by USF, and is within the reasonably contigu-
ous geographic area that makes up USF campuses, is considered
an on-campus student housing facility.

Missing Student Contact Notification

If the student is not located, the student’s Missing Student Con-
tact — indicated in the OASIS/BANNER system and/or in their
Housing Emergency Contact Information — will be contacted
within 24 hours of the USFPD’s receipt of the initial report. If the
missing student has not designated a Missing Student Contact,
then the student’s designated Emergency Contact will be con-
tacted. When there is a discrepancy between the Emergency Con-
tact designated in OASIS/Banner and the Missing Student Con-
tact provided to Housing, the student’s designated Emergency
contact in OASIS/Banner is first contacted. If this contact cannot
be reached, then the Missing Student Contact provided to Hous-
ing is contacted. If the missing student has neither designated
an Emergency Contact nor a Missing Student Contact, then the
student’s parents, legal guardian, or next of kin will be contacted.

The USFPD, in consultation with the Dean of Students, is respon-
sible for determining whom to contact and when.

If the missing student is under the age of 18 years of age and is
not emancipated (i.e., they are not legally independent of their
parents), our institution is required to notify a custodial parent
or guardian within 24 hours of the determination that the student
is missing, in addition to notifying any additional contact person
designated by the student. Thus, if it has been determined that
such a student has been missing for 24 hours, our institution will
notify both the student’s custodial parent or guardian and the
student’s Missing Student Contact person, if he or she has regis-
tered one, that the student is missing.

Local Law Enforcement Notification

Once a determination has been made that any student living in
on-campus student housing is missing, our institution notifies



the local law enforcement agency that has jurisdiction in the area
within 24 hours that the student is missing. The only exception is
when it was the law enforcement agency that made the determi-
nation. This statement addresses any missing student who lives
in on-campus student housing regardless of age or status, and
regardless of whether he or she registers a confidential contact
person.

Emergency Notification Procedure

Our institution has procedures in place to immediately initiate
Emergency Notifications to the campus community upon the
confirmation of a significant emergency or dangerous situation
involving an immediate threat to the health or safety of students
or employees occurring on campus. “Confirmation” of a signifi-
cant emergency or dangerous situation means that an institution
official (or officials) has verified that a legitimate emergency or
dangerous situation exists. Confirmation does not necessarily
mean that all of the pertinent details are known or even available
at the time. “Immediate threat” means an imminent or impending
threat, such as a tornado warning. Other examples of significant
emergencies or dangerous situations include, but are not limited
to:

e Active Threat incidents
e Armed intruders
e Nearby severe chemical or hazardous waste releases.

Near-campus incidents that are confirmed to pose a significant
emergency or dangerous situation to our campus community,
such as those listed below, would also trigger our emergency no-
tification procedures:

e A violent crime that constitutes an imminent threat to the
campus community (including, but not limited to, homicide,
sex offenses, robbery, aggravated assault, and aggravated
battery); and

e Occurs within USFPD jurisdiction, including the 1,000 ft. pe-
rimeter beyond our Clery-defined campus.

Our institution issues Emergency Notifications in accordance with
the emergency response and evacuation procedures outlined in
our Emergency Operations Plan (EOP). Each campus within USF
has an EOP. Each EOP is written in accordance with the frame-
work outlined in USF Policy 6-010: Emergency Management. This
policy is available on the Office of the General Counsel's website
at https://usf.app.box.com/v/usfpolicy6-010.

Each campus’ EOP contains specific policies regarding emergen-
cy response and evacuation procedures, including procedures for
immediate notification of their respective campus community via
Emergency Notifications. These plans require emergency notifi-

cations to be issued for confirmed significant emergencies or dan-
gerous situations which pose an immediate threat to the health or
safety of students or employees, as long as doing so would not
compromise efforts to assist a victim; contain the emergency;
respond to the emergency; or otherwise mitigate the emergency.
Our institution utilizes a multi-step process to confirm and issue
emergency notifications to our community as follows:

1. Confirm there is a significant emergency or dangerous sit-
uation.

2. Determine the appropriate segment or segments of the cam-
pus community to receive an emergency notification.

3. Determine the content of an emergency notification; and
4. Initiate our emergency notification system.

More information regarding the Emergency Notification System
(ENS) can be found in USF Policy 6-010: Emergency Manage-
ment. This policy is available on the Office of the General Coun-
sel’s website at https://usf.app.box.com/v/usfpolicy6-010.

Confirming Significant Emergencies or
Dangerous Situations

There are multiple methods for community members to report
an incident to university public safety officials. However, con-
firming whether a significant emergency or dangerous situation
exists is the responsibility of trained professionals in the following
units: University Police Department (UPD), Emergency Manage-
ment (EM), Environmental Health and Safety (EH&S), Facilities
Management Operations, Research Integrity and Compliance, or
Student Success. While multiple departments are identified, it is
only necessary for one department to confirm the emergency or
dangerous situation exists.

Confirmation of these hazards occurs through observation by
public safety officials, witness statements, anonymous reports,
threats, or alerts received by federal, state, or local agencies.
Determining Appropriate Segment(s) of
the Campus Community to Notify

As soon as a significant emergency or dangerous situation has
been confirmed, our institution will:

1. Take the safety and health of the campus community into
account;

2. Determine what information to release about the situation;
and

3. Begin the notification process.

Our institution would not immediately issue a notification for a
confirmed significant emergency or dangerous situation if doing
so would compromise efforts to:

e Assistavictim.
e (Contain the emergency.
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e Respond to the emergency; or

e (QOtherwise mitigate the emergency, e.g., not compromising
efforts to mitigate an emergency might be agreeing to a re-
quest of local law enforcement or fire department officials.

The campus community will be notified when there is at least
the potential that a very large segment of the community will be
affected by a situation, or when a situation threatens the opera-
tion of the campus. If an emergency affects only a segment of the
campus community, a more limited warning may be issued. For
example, in the case of a hazardous release, the university may
only notify individuals in the building where this occurred. There
will be a continuing assessment of the situation and additional
warnings will be issued as appropriate based on the available in-
formation at the time the Emergency Notification is issued.

Determining the Content of Emergency
Notifications

Our Emergency Notification procedures require emergency no-
tifications issued by our institution to include information that
will enable members of the campus community to take actions
to protect themselves, including information about the following:

e |Incident type.

e |ncident location.

e Instructions on what actions to take; and

e QOther safety information or tips, if necessary.

Initiating Emergency Notifications

Upon confirmation of a significant emergency or dangerous sit-
uation occurring on campus involving an imminent threat to the
health or safety of the campus community, either USFPD or Emer-
gency Management (EM) will initiate an emergency notification.
In the event USFPD or EM are not able to initiate an AlertUSF
message, authorized users in Information Technology or Univer-
sity Communications & Marketing may broadcast messages via
AlertUSF. Initiating emergency notifications will occur as outlined
in our institution’s EQP.

When the emergency notification system is activated, multiple
systems are activated simultaneously. In addition to text messag-
es through AlertUSF, desktop computers in labs and classrooms
also receive notifications through our desktop alert system, and
there is a siren and loudspeaker system that may also be used to
reach those in open air spaces or within select buildings on cam-
pus. Our institution uses this spectrum of notification methods to
reach large numbers of constituents as quickly and efficiently as
possible. As outlined in the EOP, the following tools are used to
facilitate incident communications:

Homepage — Emergency messages will be broadcasted to
the USF institution’s homepage at the affected campus lo-
cation(s). The website is the best place to receive the most
thorough, accurate, and up-to-date information during an
emergency.

e Text Message — Faculty, staff, and students are encouraged
to sign-up to receive alerts through text messages at USF
campuses. For more information, visit the USF Emergen-

Determine Determine
Responsible Organizational Unit Notification Notification Initiate Notification
Segment Content
University Police | [ | [
Emergency Management | | [ |
Environmental Health and Safety [ | [ |
Information Technology [ |
Joint Information Center | | |
University Communications and Marketing | | [ |
Human Resources | |
Research Integrity and Compliance [ | [ |
Executive Policy Group | [ |
Facilities Management Operations | |




cy Management homepage at https://www.usf.edu/pub-
lic-safety/emergency-management/index.aspx.

e Qutdoor Notifications — Maintained independently at each
campus, USF Tampa outdoor notifications provide strobe,
tone, and loud voice messages audible by outdoor popula-
tions through speaker arrays.

e Desktop Alert — Desktop Alerts will appear on desktop com-
puters that are maintained by USF IT and activate when the
messages are issued. If you encounter issues or do not re-
ceive Desktop Alerts on your USF desktop computer, contact

IT at help@usf.edu.

e AlertUSF Webpage — This webpage provides information on
active incidents or events that could impact USF. This web
page maintains a chronological history of an event by dis-
playing text alerts.

e USF Safe (App) — This app is a phone resource that provides
safety information, preparedness education, crime preven-
tion tips, and more from University of South Florida UPD.

Our emergency notification system has pre-scripted, pre-ap-
proved messages addressing a wide range of possible emergen-
cies. These messages require only minor updates to address spe-
cifics of an incident in order to allow emergency notifications to
be sent out without delay.

In most cases, the standard pre-scripted messages will be able
to address emergencies from initial communication to “all-clear.”
For situations that require unique messaging or communication
over an extended period of time, the Media/Public Affairs Team
or, if activated, the Joint Information Center (JIC), may assume
the responsibility for sending out communications using the sys-
tem. The main website for our institution will be utilized to provide
situation updates and should be considered the best place for the
campus community and general public to find the most thorough,
accurate, and up-to-date information during an emergency.

Organizational Units Responsible for
Emergency Notification Procedures

The chart on the previous page also summarizes organizational
units with designated individuals responsible for, or authorized
to, determine the appropriate segments of the campus commu-
nity to receive a notification; determine the content of the no-
tification; and initiate the notification. This is indicated via the
column headings “Determine Notification Segment,” “Determine
Notification Content,” and “Initiate Notification,” respectively.
Responsibility is determined based on the type of hazard (emer-
gency or dangerous situation) facing our institution.

While multiple departments are identified on the chart, it is only
necessary for one of these organizational units to initiate each
identified step in the Emergency Notification process.

Disseminating Emergency Information to
the Larger Community

In the event of an emergency, the USF home page (usf.edu) will
display emergency information. As updates are provided, the
appropriate responding public safety authority posts new infor-
mation. The USF website is the best place to receive the most
thorough, accurate, and up-to-date information during an emer-
gency. There may be situations or emergencies which warrant
communication outside our campus community. For example,
our institution may use radio and/or TV alerts for the neighboring
community.

Typically, when emergency messaging is pushed out by our in-
stitution, the local media immediately contacts our Media/Public
Affairs team for comment. This team is responsible for developing
messaging based on information provided by the incident com-
mander or the Emergency Operations Center (EOC) and commu-
nicating with the media. Depending on the nature of the emer-
gency, a press release may be sent out and a press conference
may be scheduled. For situations spanning a longer period of
time, the Media/Public Affairs team will provide the media with
regular updates and be responsible for responding to all media
inquiries. In addition to the Media/Public Affairs team, the Uni-
versity Communications and Marketing Department may provide
additional resources to assist during an emergency. Depending
on the nature of the emergency, a JIC may be activated to provide
the necessary communications resources for the event. If the JIC
is activated, the Media/Public Affairs team will become part of it.

Testing Emergency Notification, Re-
sponse and Evacuation Procedures

Our institution has procedures in place to test our emergency
notification, response, and evacuation procedures on at least
an annual basis. Such tests may be announced or unannounced.
These tests are regularly scheduled, including drills, exercises,
and follow-through activities. “Drills” are activities that test a
single procedural operation, e.g., an evacuation drill. “Exercises”
are tests involving coordination of efforts, e.g., a test of the co-
ordination of first responders, including police, firefighters, and
emergency medical technicians. “Follow-through activities” are
designed to review the test, e.g., a survey or interview to obtain
feedback from participants. Our tests are designed to assess and
evaluate our emergency plans and capabilities.

More information regarding tests of our emergency evacuation
procedures can be found in USF Policy 6-025: Fire and Emergen-
cy Evacuation Drills available via the Office of the General Coun-
sel’s website at https://usf.app.box.com/v/usfpolicy6-025.
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Emergency Notification System Tests

The university tests its Emergency Notification System at least
once per semester on a scheduled basis to ensure all components
are operational and that our policies and plans accurately dictate
the procedures utilized. Tests of the Emergency Notification Sys-
tem are coordinated with Emergency Management, USFPD, Uni-
versity Communications and Marketing, Information Technology,
and appropriate university administration.

During these scheduled tests, USFPD or USF Emergency Manage-
ment activates all components of the AlertUSF system.

All tests of the Emergency Notification System are announced
and are communicated to the university community through the
MyUSF web portal (available to all students, faculty, and staff).

Emergency Response Procedures Tests

Our institution tests its emergency response procedures at least
annually to ensure that our institution’s plans and procedures are
viable and allow our institution and partner public safety officials
an opportunity to practice responding to various emergencies
and dangerous situations. These tests are coordinated by Emer-
gency Management and key departments on campus responsible
for responding to or facilitating response-and-recovery opera-
tions after an incident.

Our emergency procedures tests are scheduled and contain drills
and exercises. These tests follow the Homeland Security Exercise
and Evaluation Program (HSEEP) guidelines.

More information about our emergency response procedures and
their testing can be found on the Emergency Management website
(https://www.usf.edu/public-safety/emergency-management/

index.aspx), within each USF campus’ EOP, and on Emergency
Situation Protective Action cards within each classroom on our
campus. A sample Emergency Situation Protective Action card is
provided in APPENDIX G.

Emergency Evacuation Procedures Tests

In accordance with USF Policy 6-025: Fire and Emergency Evac-
uation Drills, USF has procedures in place to ensure the safe,
timely, and orderly evacuation of building occupants during an
actual fire or other building emergency. Per Florida Fire Preven-
tion Code, Florida Statute 633.0215, and the referenced USF
policy, our institution is required to test its evacuation proce-
dures on an annual basis. However, in practice, our evacuation
procedures are tested on a per semester basis for on-campus
residential buildings and annually, at a minimum, for applicable
non-residential buildings. Integral components of the USF policy
and associated procedures include the following:

e Annual fire and emergency evacuation drills are required to
be conducted for all USF high hazard buildings equipped with
arequired fire alarm system. A “high hazard building” desig-
nation is defined as one that: contains combustible matter
or flammable conditions dangerous to the safety of life or
property; in which persons receive educational instruction;
in which persons reside; excluding private dwellings; or con-
taining three or more levels.

e Allfire and emergency evacuation drills are unannounced in
practice, excluding notification of vested parties required to
coordinate drill activities, e.g., Residence Life Coordinators,
Resident Assistants, Facility Managers, etc., are typically no-
tified prior to a drill.

e All occupants must evacuate when alarms are sounded or
when authorities initiate an evacuation order. Occupants
with disabilities, who cannot independently evacuate, must
evacuate to the nearest area of rescue/refuge, typically a
stairwell landing.

e All occupants of high hazard buildings must participate in
the fire drill.

USF Policy 6-025: Fire and Emergency Evacuation Drills requires
a multi-disciplinary approach for the effective implementation
and maintenance of emergency evacuation procedures for USF.
The following organizational units are responsible for implement-
ing and maintaining these procedures:

e  Environmental Health and Safety;

e USFPD;

e Facilities Management;

e College/Division Heads; and

e  Facility Managers.

These units work together on the following:

e Policy maintenance, updates, and communication;
e Training (providing or receiving);

e Drill coordination activities;

e Drill evaluation; and
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e Process improvement, identification, and implementation.

For more information about our emergency evacuation proce-
dures, consult the Emergency Evacuation page of the EH&S
website: https://www.usf.edu/public-safety/environmen-
tal-health-safety/documents/firesafety-drillprocedure. pdf.

Communicating Our Emergency Re-
sponse and Evacuation Procedures

USF Environmental Health and Safety (EH&S), Emergency Man-
agement (EM), and USFPD provide training to USF employees
and students regarding our emergency response and evacuation
procedures as part of orientation. Emergency response and evac-
uation information are included in the Student Handbook pro-
vided to each student at the beginning of each semester. EH&S
offers fire safety training, including evacuation procedures train-
ing, based on USF Policy 6-025: Fire and Emergency Evacuation
Drills, to USF staff employees on a biennial basis as well as per
request to additional USF organizational units.

Further, EH&S provides emergency response and evacuation
policy and procedures training as part of their fire safety train-
ing to applicable Department of Housing & Residential Education
employees at the beginning of each semester. These individuals
are part of the Residence Life & Education Team and, as such,
are subsequently responsible for the dissemination of USF Policy
6-025 and associated procedural information to campus resi-
dents.

Documenting Tests of Our Emergency
Notification, Response, and Evacuation
Procedures

For each test of the emergency notification, response, and evac-
uation procedures conducted by our institution, the following is
documented pursuant to Clery Act requirements:

e Adescription of the exercise (i.e., the test);

e The date the test was held;

e  The time the test started and ended; and

e Whether the test was announced or unannounced.

Emergency Management (EM) is responsible for maintaining USF
records of Emergency Notification System tests and Emergency
Response Procedures tests. In addition to the Clery Act docu-
mentation requirements, EM also documents the status of the
systems tested and any outstanding after-action items, respec-
tively, for these tests.

Environmental Health and Safety (EH&S) is responsible for
maintaining USF records of tests of our Emergency Evacuation
Procedures. In addition to the Clery Act documentation require-
ments, EH&S also maintains documentation of any outstanding
after-action items from testing our emergency evacuation proce-
dures. Per USF Policy, a Facility/Safety Liaison for each college or
division is required to complete a Fire Exit Drill Evaluation form

for test/drills conducted in their respective area(s). The executed
form is subsequently filed in the applicable building records and
a copy provided to EH&S. A copy of the Fire Drill Evaluation form
is located on the EH&S Fire Safety website at: https://www.usf.
edu/public-safety/environmental-health-safety/documents/
firesafety-firedrillform.pdf.

Emergency Evacuation Procedures

Preparation is essential: Determine in advance the nearest exit
from your work location and the route you shall follow to reach
that exit in an emergency. Emergency evacuation signage is post-
ed in buildings. Building occupants should become familiar with
evacuation routes that do not require elevator access and assem-
bly points outside of the building. Establish an alternate route to
be used in the event your route is blocked or unsafe. Never as-
sume that an alarm is a drill — treat all alarm activations as actual
emergencies.

How to Evacuate During an Emergency

1. Exit the building as soon as possible via the nearest exit.

2. Do not use elevators to exit the building during an evacuation
as they may become inoperable.

Walk. Do not run. Do not push or crowd.

4. If unable to evacuate due to disability, shelter in an area of
rescue/refuge, typically a stairwell landing, and wait for as-
sistance from emergency responders.

3. Keep noise to a minimum so you can hear emergency in-
structions.

6. Use handrails in stairwells; stay to the right.
7. Follow instructions from emergency personnel.

8. Move quickly away from the building to your assembly point*
unless otherwise instructed.

9. If possible, go to a grassy area and keep roadways and walk-
ways clear for emergency vehicles.

10. Do not return until notified by emergency personnel that it
is safe to do so.

*Assembly Points: Emergency assembly points are areas of campus that are
uphill and upwind from the hazard, away from power lines, falling debris, and
other hazards where persons can assemble to be accounted for, to be provid-
ed minor first aid, receive further instructions, and obtain information. This is
the first place to go until other areas and buildings on campus can be evaluat-
ed for safety and possible occupancy.

For more information on what to do during a building evacuation,
visit the Environmental Health and Safety Emergency Evacuation
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Procedures website: https://www.usf.edu/public-safety/envi-
ronmental-health-safety/documents/firesafety-drillprocedure.

pdf.

How to Shelter in Place

During certain emergencies — particularly chemical, biological,
or radioactive material releases — some weather emergencies, or
the threat of imminent danger, you may be directed to “shelter in
place” rather than evacuate the building.

Depending on the type of emergency, directions to shelter in
place may be sent using a variety of communication tools, includ-
ing siren/loudspeaker system, AlertUSF, and/or digital screens.

1. Stayinside the building or find a safe place.
2. Ifyouareinaroom with a door, make sure the door is closed.

3. Invarious campus buildings, doors may lock manually, re-
motely, or not at all. If applicable and time permits, lock
doors.

4. Ifyou are in a room with a window, make sure the window is
closed and remain clear of the window.

5. Remain where you are until further direction from emergen-
cy personnel. Always follow all directions provided by emer-
gency response personnel.

Fire Alarm Procedures

The general USF Fire and Emergency procedures are as follows:

e Immediately evacuate the building via the nearest exit when
the fire alarm is activated.

e [f unable to evacuate due to a disability, shelter in an area
of rescue/refuge, typically a stairwell landing, and wait for
assistance from drill volunteers or emergency responders.

e [nstruct visitors and students to evacuate and assist them in
locating the nearest exit.

e Do not use elevators to exit the building during an evacuation
as they may become inoperable.

e (Carry only those personal belongings that are within the im-
mediate vicinity.

e (lose doors to limit the potential spread of smoke and fire.

e Terminate all hazardous operations and power off equip-
ment.

e (lose all hazardous materials containers.

e Remain outside of the building until the building is released
for re-entry.

e Do not restrict or impede the evacuation.

e Convene in the designated grassy gathering area and await
instruction from emergency responders or drill volunteers.
Avoid parking lots.

e Report fire alarm deficiencies (e.g., trouble hearing the
alarm) to facilities personnel for repair.

e Notify evacuation drill volunteers or emergency responders
of persons sheltering in areas of rescue/refuge.

e Never assume that an alarm is a “false alarm.” Treat all fire
alarm activations as emergencies and evacuate the building
or shelter in an area of rescue/refuge, if applicable.

More information regarding fire and emergency evacuation pro-
cedures (e.g., USF High Hazard Buildings and USF Fire Drill Relo-
cation Areas) can be found on these USF websites:

Fire and Emergency Evacuation Procedures: https://www.usf.
edu/public-safety/environmental-health-safety/documents/
firesafety-drillprocedure.pdf

Fire and Emergency Evacuation Drills and Procedures: https://
www.usf.edu/public-safety/environmental-health-safety/pro-
grams-services/fire-safety/residential-info.aspx

Annual Fire Safety Report

Institutions with on-campus student housing are required under
HEA and HEOA to publish an Annual Fire Safety Report. The pur-
pose of this report is to disclose fire safety policies and proce-
dures related to on-campus student housing and to disclose sta-
tistics for fires that occurred in those facilities.

On-Campus Student Housing Facility
Fire Safety Systems

Each on-campus housing facility has fire safety systems in place.
A fire safety system is defined under HEA as:

Any mechanism or system related to the detection of a fire, the
warning resulting from a fire, or the control of a fire. This may in-
clude sprinkler systems or other fire extinguishing systems, fire
detection devices, stand-alone smoke alarms; devices that alert
one to the presence of a fire, such as horns, bells, or strobe lights;
smoke-control and reduction mechanisms; and fire doors and
walls that reduce the spread of a fire.

The On-Campus Student Housing Fire Safety Systems chart in-
cluded in this report describes the fire safety systems for each
on-campus student housing facility at our institution.

On-Campus Student Housing Facility
Fire Drills

Our institution is required under HEA to disclose the number of
fire drills held for our on-campus housing facilities for the past
three calendar years. A fire drill is defined under HEA as “a su-
pervised practice of a mandatory evacuation of a building for a
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fire.” Our fire drills are performed in accordance with USF Policy
6-025: Fire and Emergency Evacuation Drills, available on the
Office of the General Counsel’s website at https://usf.app.box.
com/v/usfpolicy6-025. This policy establishes the requirements
by which our evacuation drills are conducted to ensure the safe,
timely, and orderly evacuation of building occupants during an
actual fire or other building emergency. The intent of this policy
is to comply with fire regulations requiring annual fire and emer-
gency evacuation drills.

The On-Campus Student Housing Facility Fire Statistics chart in-
cluded in this report provides our fire statistics for the past three
calendar years for each on-campus student housing facility at our
institution.

On-Campus Student Housing Facility
Fire Statistics

Our institution is required under HEA to disclose the number of
fires which occurred in our on-campus housing facilities for the
past three calendar years. The process by which these fire statis-
tics are collected and compiled by our institution as part of this
fire safety report and our reporting to the U.S. Department of Ed-
ucation by October 1st for the preceding calendar year is provid-
ed in APPENDIX . The On-Campus Student Housing Fire Statistics
chart included in this report provides our fire statistics for the

past three calendar years for each on-campus student housing
facility at our institution. For fire incidents in residential buildings
please see APPENDIX K.

On-Campus Student Housing Facility
Fire Safety Policies

Residents living in on-campus student housing must adhere to
the fire and safety policies outlined in their Resident Handbook.
These policies address the use of portable electric appliances,
smoking, and open flames in student housing facilities and are
reiterated below.

The USF Residential Policies/Handbooks for on-campus housing
facilities are available online at:

e  https://www.usf.edu/housing/resources/policies.aspx

e  https://www.stpetersbhurg.usf.edu/student-life/housing/re-
e  https://www.sarasotamanatee.usf.edu/housing/resources/
policies.aspx

Portable Electric Appliances

According to the USF Resident Handbook, the following portable
electrical appliances are not allowed to be used in individual bed-
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rooms or suites in any of our on-campus student housing facili-
ties:

e Toasters

e George Foreman grills
e Hot plates

e Roasters

e Popcorn poppers

e Deep freezers

Cooking is strictly prohibited in bedrooms or suites; however, it
may be done in designated cooking areas in each building and
within apartments that contain kitchen areas. For example, the
above-listed appliances are allowed in on-campus student hous-
ing apartments that contain a kitchen area. For more information
about the specific appliances allowed within a specific room of an
on-campus housing facility, please contact your Resident Assis-
tant (RA)/Community Manager (CM).

Due to concern for fire and safety standards, the USF Resident
Handbook limits the types of portable electrical appliances that
may be used in individual bedrooms or suites to the following:

e Microwaves which use less than 1,000 watts;
e Automatic coffee makers; and

e Refrigerators, which do not exceed 4.5 cubic feet.

Smoking

USF prohibits smoking, tobacco use, and use of related products
on all property owned, leased, or operated by USF, including
on-campus student housing. Below are key definitions from the
USF Policy:

Smoking is defined as inhaling, exhaling, burning, carrying, or pos-
sessing any lighted tobacco product as well as the use of an elec-
tronic cigarette or any other device intended to simulate smoking.

Tobacco is defined as any product made of tobacco, including, but
not limited to, cigarettes, cigars, cigarillos, pipe, bidis, hookahs,
and any and all chewing tobacco products.

Tobacco Use means the personal use of any tobacco product
whether intended to be lit or not, which shall include smoking as
defined above, as well as the use of an electronic cigarette or any
other device intended to simulate smoking and thus use of smoke-
less tobacco, including snuff, chewing tobacco, smokeless pouch-
es, or any other form of loose-leaf smokeless tobacco, and the use
of unlit cigarettes, cigars, and pipe tobacco.

A map of the boundaries for which smoking is prohibited on our
campus is provided in this report (see APPENDIX H). Faculty,
staff, students, vendors, and visitors are not allowed to use any
tobacco products within the areas designated on these maps.

USF and campus-specific policies prohibit smoking, tobacco use,
and use of related products on all property owned, leased, or op-

erated by USF, including on-campus student housing. For more
information consult USF Policy 6-026: Tobacco and Smoke-Free
Policy available on the Office of the General Counsel’s website:
https://usf.app.box.com/v/usfpolicy6-026. Enforcement of our
tobacco and smoke-free university policies depends upon the
cooperation of all faculty, staff, students, vendors, and visitors
not only to comply with this policy, but also to encourage others
to comply.

Persons in violation of our tobacco and smoke free campus
policies (including faculty, staff, students, vendors, or visitors)
should be politely reminded of the policy and asked to comply
by discarding the tobacco product. Any student who continually
refuses to abide by the policy may be considered in violation of
the Student Code of Conduct and subject to its disciplinary pro-
cedures. Continuing violations by any faculty or staff member will
be addressed through established university processes.

Open Flames and Other Fire Hazards

All residents are required to follow the USF fire and safety regu-
lations. These regulations follow mandates set by USF Environ-
mental Health and Safety (EH&S). Please review fire and safety
information on the USF EH&S website: https://www.usf.edu/
public-safety/environmental-health-safety/programs-services/
fire-safety/residential-info.aspx.

Fire and Safety Equipment

In the interest of safety for all residents, it is imperative that fire
and safety equipment is operable at all times. Tampering with fire
and safety equipment is a third-degree felony (Florida Statute
806.10).

Therefore, the following acts are prohibited:

e Tampering or playing with fire extinguishers, smoke detec-
tors, exit lights, emergency lights, sprinkler heads, and other
emergency equipment.

e Tampering with or pulling a fire alarm under false pretenses.
e  Rendering a smoke detector inoperative.

e Obstructing stairwells and/or corridors with furniture, de-
bris, and other materials.

e Disabling or propping open the exterior door to any building.

Prohibited Items

The following items are prohibited in our on-campus student
housing facilities because of their serious potential as fire haz-
ards:

e  (Openflamessuch as candles and incense, and the burning of
any materials or other flame-emitted items

e Use or possession of fireworks or firecrackers
e Extension cords (only power strips with built-in circuit break-
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ers are allowed in the halls)
e Personal grills
e Flammable liquids (and other hazardous chemicals)
e Portable electric heaters
e  Self-heating meal kits

e Transportation related devices with Lithium-lon Batteries/
battery packs

e |lavalamps, halogen lamps, and all lamps with paper shades.
Never cover any light with any material that prevents the free
flow of air around the bulb.

e  Extreme care should be taken with appliances such as curl-
ing irons, hair dryers, and irons. Do not leave these items
on when not in use or place them next to flammable areas
such as on the carpet or on beds. Private gatherings held in
student rooms/apartments must be confined to that specif-
ic room or apartment. The Housing & Residential Education
staff reserves the right to determine if the occupancy of the
room/apartment for private gatherings exceeds the amount
that would be considered in violation of fire and safety reg-
ulations.

Fire, Health, and Safety Inspections

Housing & Residential Education staff facilitate fire, health, and
safety inspections each semester with at least 24-hour notice to
residents. Any violations found during these inspections must be
corrected within the time specified by the institution. Residents
must immediately correct unsafe or potentially hazardous condi-
tions in their room (such as overloaded power outlets) as request-
ed by staff. Failure to correct fire, health, and safety violations
may result in disciplinary action.

Student Housing Evacuation Procedures
in Case of Fire

To reduce the response time to a fire incident, USF policies and
procedures require students and employees to call 9-1-1 to re-
port all fires. The USFPD will investigate and take appropriate
action.

The procedures for evacuating on-campus student housing in
case of fire are provided in the USF Resident Handbook. USF
Fire and Emergency Evacuation Procedures, available online at
https://www.usf.edu/public-safety/environmental-health-safe-
ty/documents/firesafety-drillprocedure.pdf.

These procedures are reiterated below:

e Treat all fire alarm activations as emergencies. Get out of the
building!

e Immediately evacuate the building via the nearest exit when
the fire alarm is activated.

e [funable to evacuate due to a disabhility, shelter in an area of

rescue/refuge, typically a stairwell landing, and wait for wait
for assistance from drill volunteers or emergency respond-
ers.

e |nstruct visitors and students to evacuate and assist them in
locating the nearest exit.

e Do not use elevators to exit the building during an evacuation
as they may become inoperable.

e Carry only those personal belongings that are within the im-
mediate vicinity.

e (lose doors to limit the potential spread of smoke and fire.

e Terminate all hazardous operations and power off equip-
ment,

e (Close all hazardous materials containers.

e Remain outside of the building until the building is released
for re-entry.

e Do not restrict or impede the evacuation.

e Convene in the designated grassy gathering area and await
instruction from emergency responders or drill volunteers.

e Avoid parking lots.

e Report the fire alarm deficiencies (e.g., trouble hearing the
alarm) to facilities personnel for repair.

e Notify evacuation drill volunteers or emergency responders
of persons sheltering in the areas of rescue/refuge.

e Never assume that an alarm is a “false alarm.” Treat all fire
alarm activations as emergencies and evacuate the building
or shelter in an area of rescue/refuge, if applicable.

Fire Safety Education and Training

The USF EH&S Fire Safety Program provides fire safety training
to applicable Department of Housing & Residential Education
employees on a per semester basis (i.e., the initiation of each se-
mester). This training includes a review of emergency response
policies and procedures and evacuation policies and procedures.
This training also includes resident-related fire safety training,
covering:

e the fire risks in residential buildings,

e the components of a fire,

e the different classes of fire,

e how to inspect and use a fire extinguisher,
e how to identify common fire hazards, and
e what actions to take during emergencies.

The Residence Life & Education team is subsequently respon-
sible for the dissemination of these policies and procedures to
on-campus student housing facility residents. Further, EH&S
provides fire safety training, including emergency response and
evacuation policies and procedures to staff employees on a bien-
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nial basis. This training is also provided by EH&S by request for
other USF campuses, departments, and facilities.

In addition to fire safety training, USF requires fire drills at each
on-campus student housing facility once each semester, during
the first three weeks of each academic term. These drills test the
fire alarm systems and fire reporting procedures under simulated
emergency conditions for all residential facilities including Greek
organizations with a chapter house. Per procedures, drills are
not conducted at regularly scheduled times and are held without
warning except to the USFPD and alarm technicians or housing
maintenance staff. Such drills ensure familiarity with exits which,
in turn, ensure that everyone in our on-campus student housing
facilities vacate the building promptly and in an organized man-
ner to a place of safety. USF EH&S, campus shareholders, and the
Florida State Fire Marshall’s Office review the completed drills
and make recommendations to improve training effectiveness.
These recommendations are then implemented into the next
residence training cycle. The following fire drill procedures are
applicable to USF on-campus student housing facilities:

1. The Resident Assistants, with the assistance of a Fire Safety
Specialist, will arrange, conduct, and record fire drill results.
e The Fire Safety Specialist shall be the person in charge
at all fire drills in the event an actual fire emergency
occurs.

e The Resident Assistants shall coordinate drill schedul-
ing with USFPD.

e The fire drill evacuation plan shall include all person-
nel in the building. This includes all residents, visitors,
guests, employees, and attendants. There are no excus-
es for not participating. Everyone must leave the build-
ing during the drill period.

2. Designate an assembly area outdoors, which is away from
the building and clear of entrances. The designated assembly
area should be a minimum 150 feet from the building.

3. Locate a method to call 9-1-1 near the designated assembly
area that does not involve re-entering the building.

4. Anyone who is unable to evacuate the building due to a
disability must shelter in an area of refuge/rescue.

5. Establish a method to account for those known to be in the
building at the time the alarm is sounded. In case of actual
fire conditions, information regarding persons believed to be
in the building should be made available to responding emer-
gency personnel. (Do not return inside. Only trained search
and rescue personnel should re-enter an evacuated area.)

6. The Fire Safety Specialist (if present) shall terminate the fire

drill by:
e |nforming alarm technicians to reset the building alarm
system.

e Notifying building occupants they are allowed to return
to the building by giving the “all clear” signal.

e Notifying the appropriate dispatcher(s) that the drill has

been completed.

e Make a written record of the date, time, and results of
the drill.

7. The Resident Assistants should meet directly after each fire
drill to evaluate the success of the drill and work out details
which have been faulty or misunderstood.

8. The Resident Assistants shall submit a copy of the Fire Drill
Report to EH&S within 48 hours. A copy of the drill shall be
maintained in the residential records.

In the event of an actual or potential emergency, students, resi-
dents, or Resident Assistants are instructed to alert other build-
ing occupants. Pull the manual fire alarm, attempt to extinguish
the fire (only if properly trained and the fire is of appropriate size/
nature), close all doors while exiting, call 9-1-1 from a nearby
building or a cell phone, provide as much information as possible
to the emergency dispatcher, and await instruction from emer-
gency responders.

Who Should Be Notified After a Fire
Occurred
Below is a list of titles of the people or organizations that should

be told “after the fact” that a fire occurred for the purposes of
including a fire in the statistics of the Annual Fire Safety Report.

Environmental Health and Safety

e  Coordinates university system efforts and reporting require-
ments.

e  Assists Housing and the USFPD with annual report of fire
safety statistics.

e  Reviews policies and rules regarding fire safety in Housing
buildings and provides recommendations for compliance.

e Review fire statistics for annual fire safety report.

e |nvestigates fire cause and origin in Housing buildings and
acts as liaison with State Fire Marshal Office and Fire Rescue
agencies.

e Serves as university resource for fire safety procedures and
policy development.

e Provides fire safety education and training to students and
employees.

Housing

e Maintains and updates the Building Alarms and Fire Report
document.

e Maintains and updates the Building Fire System and Compo-
nents document.

e Maintains policies in the resident housing publication that
address open flames, smoking, and electrical appliances.

e Maintains policies in the resident housing publication that
addresses procedures that students should follow in case of
fire.



e Compiles the fire statistics annually from the Building Alarms Annual Fire Safety Report with Annual Security Report crime

and Fire Report and submits it to EH&S and USFPD for re- statistics.
porting in October. e Combines and submits Annual Fire Safety Report and Annu-
University Police Department (USFPD) al Security Report for compliance to HEOA/Campus Right-
to-Know.

e Receives and records the fire alarm activity in Housing build-

ings. Plans for Future Fire Safety Improve-

Dispatches officer(s) to investigate all fire alarm activations.  ments

e Determines if emergency responders are .required and  ySF continually evaluates the performance of fire safety systems,
makes contact with emergency responders (Fire Rescue) as  jocociated procedures (e.g., area-specific evacuation drills, in-

needed. spections, training protocols, etc.), and event related data to de-
e Maintains reporting format for Annual Fire Safety Report  termine the potential necessity for procedural, operational, and/
(same as Annual Security Report). or system-related improvements. While USF does not currently

have any planned improvements for fire safety systems, general
maintenance work has been and will continue to be completed.

e  Receives fire statistics annually from Housing and compiles




ON-CAMPUS STUDENT HOUSING FACILITY FIRE STATISTICS

2023
Number of
Total Fires in Injuries That Number of Value of Property
Facility Name | Facility Address Fire Drills . Fire Number Cause of Fire Required Deaths Related | Damage Caused
Each Building . .
Treatment at a to Fire by Fire
Medical Facility
Osprey (osp) | 399 6th Avenue 4 0 N/A N/A N/A N/A N/A
South
Pelican (RHO) | 200 2nd Street 4 0 N/A N/A N/A N/A N/A
South
ibisusc) | 20° gt:uﬁge"“e 3 0 N/A N/A N/A N/A N/A

Number of
Total Fires in Injuries That Number of Value of Property
Facility Name | Facility Address Fire Drills . Fire Number Cause of Fire Required Deaths Related | Damage Caused
Each Building . .
Treatment at a to Fire by Fire
Medical Facility
Osprey (0sp) | 320 Bth Avenue 3 0 N/A N/A N/A N/A N/A
South
Small fire to
con-tents
. 500 2nd Street of oven,
Pelican (RHO) South 3 1 1 oxtinguishedlby, 0 0 0
occupant, no
injuries
ibisusc) | 2%° %t:u?;e"“e 3 0 N/A N/A N/A N/A N/A

Number of
Total Fires in Injuries That Number of Value of Property
Facility Name | Facility Address Fire Drills L Fire Number Cause of Fire Required Deaths Related | Damage Caused
Each Building . .
Treatment at a to Fire by Fire
Medical Facility
Osprey (0sp) | 3°° 6th Avenue 2 0 N/A N/A N/A N/A N/A
South
Pelican (RHo) | 00 2nd Street 2 0 N/A N/A N/A N/A N/A
South
iis (Usg) | 200N Avene 2 0 N/A N/A N/A N/A N/A
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ON-CAMPUS STUDENT HOUSING FACILITY FIRE SAFETY SYSTEMS

OSPREY (OSP)
BUILDING WET DRY MANUAL | FIRESYSTEM FIRE
FLOORS SQFT WETPIPE | <rANDPOINTS | STANDPOINTS | STANDPIPES pANEL | PULLSTATIONS | byrinGUISHERS
6 127.500 2 1 0 1 NOTIFIER 19 VES
SMOKE HEAT DUCT NOTIFICATION | NOTIFICATION
DETERCTORS | DETECTORS | DETECTORS HORNS | BT | S IO LA DS
336 0 20 0 311 126 311 YES
PELICAN (RHO)
BUILDING WET DRY MANUAL | FIRESYSTEM FIRE
FLOORS SQFT WETPIPE | <rANDPOINTS | STANDPOINTS | STANDPIPES pANEL | PULLSTATIONS | byrinGUISHERS
7 125,000 1 1 0 0 SEIMENS MXLV 16 YES
SMOKE HEAT DUCT NOTIFICATION | NOTIFICATION
DETERCTORS | DETECTORS | DETECTORS HORNS gy | VBTSSR SRR PR
251 2 2 0 0 168 188 YES
IBIS (USC)
BUILDING WET DRY MANUAL | FIRESYSTEM FIRE
FLOORS e WETPIPE 1 sTANDPOINTS | STANDPOINTS | STANDPIPES pANEL | PULLSTATIONS | oyriNGUISHERS
6 70,500 ] ] 0 ] NOTIFIER 31 YES
SMOKE HEAT DUCT NOTIFICATION | NOTIFICATION
DETERCTORS | DETECTORS | DETECTORS HORNS gy | VBTSSR SRR PR
150 7 7 0 114 90 103 YES




APPENDIX A
USF St. Petersburg Police Department Jurisdiction Map
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APPENDIX B
Clery and VAWA Crime and Incident Definitions

Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily injury.
This type of assault is usually accompanied by the use of a weapon or by means likely to produce death or great
bodily harm.

Arson

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling, house, public
building, motor vehicle or aircraft, personal property of another, etc.

Note: Do not classify fires or suspicious or unknown origin.

Burglary

The unlawful entry of a structure or conveyance to intent to commit a crime therein.

Business Day

Monday through Friday, excluding any day when the institution is closed.

Campus

1) Any building or property owned or controlled by an institution within the same reasonably contiguous
geographic area and used by the institution in direct support of, or in a manner relat-ed to the institution’s
educational purposes, including residence halls and (2) any building or property that is within or reasonably
contiguous to the area identified in paragraph (1) of this definition that is owned by the institution but controlled
by another person, is frequently used by students, and supports institutional purposes (such as a food or other
retail vendor).

Campus Security
Authority (CSA)

There are four types of individual or organizations that are considered a CSA under the Clery Act:
1. Acampus police or security department personnel.
2. Individuals with security-related responsibilities.

3. Individuals or organizations identified in institutional security policies as an individual or or-ganization to
which students and employees should report criminal offenses.

4. An official who has significant responsibility for student and campus activities, including, but not limited to,
student housing, student discipline, and campus judicial proceedings.

Clery Geography

Clery crime and incident statistics are reported according to the following Clery Act-defined geo-graphical
categories: on campus; on-campus residential; non-campus building or property; and public property.

On Campus
The on-campus category of Clery Geography encompasses the following:

Any building or property owned or controlled by an institution within the same reasonably contiguous
geographic area and used by the institution in direct support of, or in a manner related to, the institution’s
education purposes, including residence halls; and

Any building or property that is within or reasonably contiguous to the area identified in the above paragraph
that is owned by the institution but controlled by another person, is frequently used by students, and
supports institutional purposes (such as a food or other retail vendor).




APPENDIX B

Clery and VAWA Crime and Incident Definitions

Clery Geography,
Contin-ued

Non-Campus Property
The non-campus category of Clery Geography encompasses the following:

Any building or property owned or controlled by a student organization officially recognized by the institution;
or

Any building or property owned or controlled by an institution that is used in direct support of, or in relation
to, the institution’s educational purposes, is frequently used by students, and is not within the same
reasonably contiguous geographic area of the institution.

Public Property
The public property category of Clery Geography encompasses the following:

All public property that is within the same reasonably contiguous geographic area of the institution, such as a
sidewalk, a streets, sidewalks, and other thoroughfare, or parking facility, and is adjacent to a facility owned
or controlled by the institution if the facility is used by the institution in direct support of, or in a manner
related to the institution’s educational purposes.

Dating Violence

Under the Clery Act, dating violence is defined as follows:

Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature
with the victim.

1. The existence of such a relationship shall be determined based on the reporting party’s statement
and with consideration of the length of the relationship, the type of relationship, and the frequently of
interaction between the persons involved in the relationship.

2. For the purpose of this definition-

i. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse.

ii. Dating violence does not include acts covered under the definition of domestic violence.

3. For the purposes of complying with the requirements of this section and section 668.41, any incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

Under the State of Florida Statutes, dating violence is defined as follows:

Violence between individuals who have or have had a continuing and significant relationship of a romantic
or intimate nature. The existence of such a relationship shall be determined based on the consideration of
the following factors:

1. Adating relationship must have existed within the past six months;

2. The nature of the relationship must have been characterized by the expectation of affection or sexual
involvement between the parties; and

3. The frequency and type of interaction between the persons involved in the relationship must have
included that the persons have been involved over time and on a continuous basis during the course
of the relationship

Destruction or
Damage or Vandal-
ism of Property

To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without the
consent of the owner or the person having custody or control of it. Crime is only reported if it was motivated, in
whole or in part, by the offender’s bias.




APPENDIX B
Clery and VAWA Crime and Incident Definitions

Domestic Violence

Under the Clery Act, domestic violence is defined as follows:

1. (1) Afelony or misdemeanor crime of violence committed-
i. By a current or former spouse or intimate partner of the victim;
ii.  Bya personwith whom the victim shares a child in common;

ii.  Bya personwho is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner;

iv.  Bya person similarly situated to a spouse of the victim under the domestic or family violence laws of
the jurisdiction in which the crime of violence occurred, or

v.  Byany other person against an adult or youth victim who is protected from that person’s acts under
the domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

2. (2) For the purposes of complying with the requirements of this section and section 668.41, any incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

Under the State of Florida Statutes, domestic violence is defined as follows:

Any assault, aggravated assault, battery, aggravated battery, sexual assault, sexual battery, stalking,
aggravated stalking, kidnapping, false imprisonment, or any criminal offense resulting in physical injury or death
of one family or household member by another family or household member. “Family or household member”
means spouses, former spouses, persons related by blood or marriage, persons who are presently residing
together as if a family or who have resided together in the past as a family, and persons who are parents of a
child in common regardless of whether they have been married. With the exception of persons who have a child
in common, the family or household members must be currently residing or have in the past resided together in
the same single dwelling unit.

Federal Bureau of | A nationwide, cooperative statistical effort in which city, university and college, county, state, tribal, and federal
Investi-gation’s law enforcement agencies voluntarily report data on crimes brought to their attention. The UCR program also
FBI Uniform Crime | serves as the basis for definitions of crimes in Appendix A to this subpart and the requirements for classifying
Reporting (UCR) crimes in this subpart.

Program

Hate Crime A crime reported to local police agencies or to a campus security authority that manifests evidence that the

victim was intentionally selected because of the perpetrator’s bias against the victim. For the purposes of this
section, the categories of bias include the victim’s actual or perceived race, religion, gender, gender identity,
sexual orientation, ethnicity, national origin, and disability.
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Clery and VAWA Crime and Incident Definitions

Hazing

The term “hazing”, for purposes of reporting statistics on hazing incidents under paragraph (1)(F)(iv), means
any intentional, knowing, or reckless act committed by a person (whether individually or in concert with other
persons) against another person or persons regardless of the willingness of such other person or persons to
participate, that-

1) is committed in the course of an initiation into, an affiliation with, or the maintenance of membership
in, a student organization; and

2) causes or creates a risk, above the reasonable risk encountered in the course of participation in
the institution of higher education or the organization (such as the physical preparation necessary for
participation in an athletic team), of physical or psychological injury including-

a) whipping, beating, striking, electronic shocking, placing of a harmful substance on someone’s
body, or similar activity;

b) causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements,
confinement in a small space, extreme calisthenics, or other similar activity;

c) causing, coercing, or otherwise inducing another person to consume food, liquid, alcohol, drugs,
or other substances;

d) causing, coercing, or otherwise inducing another person to perform sexual acts;

e) any activity that places another person in reasonable fear of bodily harm through the use of
threatening words or conduct;

f)  any activity against another person that includes a criminal violation of local, State, Tribal, or
Federal law; and

g) any activity that induces, causes, or requires another person to perform a duty or task that
involves a criminal violation of local, State, Tribal, or Federal law.

Hierarchy Rule

A requirement in the FBI's UCR program that, for purposes of reporting crimes in that system, when more than
one criminal offense was committed during a single incident, only the most serious offense be counted.

Intimidation

To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words and/
or other conduct, but without displaying a weapon or subjecting the victim to actual physical attack. Crime is
only reported if it was motivated, in whole or in part, by the offender’s bias.

Larceny-Theft

The unlawful taking, carrying, leading, or riding away of property from the possession or constructive
possession of another.

Constructive possession is the condition in which a person does not have physical custody or possession, but is
in a position to exercise dominion or control over a thing.

Crime is only reported if it was motivated, in whole or in part, by the offender’s bias.

Motor Vehicle Theft

The theft or attempted theft of a motor vehicle.

Note: Classify as motor vehicle theft all cases where automobiles are taken by persons not having lawful access,
even though the vehicles are later abandoned- including joy riding.

Murder and
Non-negligent
Manslaughter

The willful (non-negligent) killing of one human being by another. This includes any death caused by injuries
received in a fight, argument, quarrel, assault, or commission of a crime.

Note: Murder/Non-negligent Manslaughter does not include deaths caused by negligence, assaults/attempts to
murder, suicides, fetal deaths, traffic fatalities, accidental deaths, or justifiable homicides (defined as and limited
to the killing of a felon by a peace officer in the line of duty, or the killing of a felon during the commission of a
felony, by a private citizen).
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Negligent Man- The Killing of another person through gross negligence (defined as the intentional failure to perform a manifest
slaughter duty in reckless disregard of the consequences as affecting the life or property of another).
Note: Negligent Manslaughter does not include deaths of persons due to their own negligence, accidental deaths
not resulting from gross negligence, or traffic fatalities.
Professional Coun- | A person whose official responsibilities include providing mental health counseling to members of the
selor institution’s community and who is functioning within the scope of the counselor’s license or certification.
Programs to 1. Comprehensive, intentional, and integrated programming, initiatives, strategies, and campaigns intended
Prevent Sex-ual to end sexual assault, dating violence, domestic violence, and stalking that-
Assault, Dating

Vio-lence, Domes-
tic Violence, and
Stalking

i.  Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to
community needs, and informed by research or assessed for value, effectiveness, or outcomes: and

ii.  Consider environmental risk and protective factors as they occur on the individual, relationship, insti-
tutional, community and societal levels.

2. Programs to prevent sexual assault, dating violence, domestic violence, and stalking include both primary
prevention and awareness programs directed at incoming students and new employees and ongoing pre-
vention and awareness campaigns directed at students and employees, as defined in paragraph (j)(2).

Public Property All public property, including thoroughfares, streets, sidewalks, and parking facilities, that are within the
campus, or immediately adjacent to and accessible from the campus.
Referred for Cam- | The referral of any person to any campus official who initiates a disciplinary action of which a record is kept and

pus Dis-ciplinary
Action

which may result in the imposition of a sanction.

Robbery

The taking or attempting to take anything of value from the care, custody, or control of a person by force or
threat of force or violence and/or by putting the victim in fear.

Sexual Assault

Under the Clery Act, sexual assault is defined in accordance with the FBI's UCR Program. Sexual Assault
is defined as penetration, no matter now slight, of the vagina or anus with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim.

Under State of Florida Statutes, sexual battery is defined as follows:

Oral, anal, or vaginal penetration by, or union with the sexual organ or another or the anal or vaginal penetration
of another by any other object, however, sexual battery does not include an act done for bonafide medical
purpose.

“Consent” means intelligent, knowing, and voluntary consent and does not include coerced submission.
“Consent” shall not be deemed or construed to mean the failure of the alleged victim to offer physical
resistance to the offender.

Simple Assault

An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor the
victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of teeth, possible
internal injury, severe laceration, or loss of consciousness. Crime is only reported if it was motivated, in whole or
in part, by the offender’s bias.
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Stalking For the purposes of complying with the requirements of the VAWA, any incident meeting the below definition is
considered a crime for the purposes of Clery Act reporting.
1. Engaging in a course of conduct directed at a specific person that would cause a reasonable person to-
i. Fear for the person’s safety or the safety of others; or
ii.  Suffer substantial emotional distress.
2. For the purpose of this definition-

i, Course of conduct means two or more acts, including, but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by an action, method, device or means follows, monitors,
observes, surveils, threatens, or communicates to or about, a person, or interferes with a person’s
property.

ii.  Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

ii.  Reasonable person means a reasonable person under similar circumstances and with similar identi-
ties to the victim.

Under State of Florida Statutes, stalking is defined as follows: A person who willfully, maliciously, and
repeatedly follows, harasses, or cyberstalks another person commits the offense of stalking.

Harass means to engage in a course of conduct directed at a specific person which causes substantial
emotional distress to that person and serves no legitimate purpose.

Cyberstalk means to engage in a course of conduct to communicate, or to cause to be communicated, words,
images, or language by or through the use of electronic mail or electronic communication, directed at a specific
person, causing substantial emotional distress to that person and serving no legitimate purpose.

Student Organiza- | The term “student organization”, for purposes of reporting under paragraph (1)(F)(iv) and paragraph (9)(A),
tion means an organization at an institution of higher education (such as a club, society, association, varsity or junior
varsity athletic team, club sports team, fraternity, sorority, band, or student government) in which two or more
of the members are students enrolled at the institution of higher education, whether or not the organization is
established or recognized by the institution.

Test Regularly scheduled drills, exercises, and appropriate follow-through activities, designed for assessment and
evaluation of emergency plans and capabilities.

Crime and Incident Definition Sources

Under the Clery Act, counting and disclosing statistics for criminal offenses, hate crimes, arrests, and referrals for disciplinary action is
done bhased on definitions provided by the Federal Bureau of Investigation’s (FBI's) Uniform Crime reporting (UCR) Program. The defi-
nitions for Murder, Rape, Robbery, Aggravated Assault, Burglary, Motor Vehicle Theft, Arson, Weapons Carrying, Possessing, etc., Law
Violations, Drug Abuse Violations, and Liquor Law Violations are from the Summary Reporting System (SRS) User Manual from the FBI's
UCR Program. The definitions of Fondling and Incest and Statutory Rape are from the FBI's National Incident-Based Reporting System
(NIBRS) Data Collection Guidelines edition of the UCR. Hate Crimes are classified according to the FBI's Uniform Crime Reporting Hate
Crime Data Collection Guide- lines and Training Manual. Note that, although the law states that institutions must use the UCR Program
definitions, Clery Act crime reporting does not have to meet all of the other UCR Program standards.

For the categories of Domestic Violence and Stalking, the Clery Act specifies that our institution must use the definitions provided by
the Violence Against Women Act of 1994 and repeated in the Department’s Clery Act regulations [34 CFR 6668.46(c)(6)(A)(i)] for
statistical report.

For more information regarding how Clery crimes and incidents are classified and reported, consult The Handbook for Campus Safe-
ty and Security Reporting: 2016 Edition, available at the U.S. Department of Education website: https://www2.ed.gov/admins/lead/
safety/handbook.pdf. Questions regarding specific statistics presented in this report should be directed to your institution’s Clery
Coordinator.



https://www2.ed.gov/admins/lead/safety/handbook.pdf
https://www2.ed.gov/admins/lead/safety/handbook.pdf

APPENDIX C

Clery Geography Map - USF St. Petersburg campus
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APPENDIX D

Emergency blue light phone location map for the USF St. Petersburg Campus
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TITLE

X

PROHIBITS

SEXUAL HARASSMENT,

SEXUAL VIOLENCE, STALKING,
INTIMATE PARTNER VIOLENCE

& GENDER-BASED DISCRIMINATION

EMERGENCY

USF Police Dial 911
FPF 105+ 727-873-4444
stpetersburg.usf.edu/police

CONFIDENTIAL
RESOURCES

ABOUT TITLE IX

Mo person in the United States shall, on the
basis of sex, be excluded from participation in,
be denied the benefits of, or be subjected to
discrimination under any education program or
activity receiving Federal financial assistance.

HOW TO REPORT VICTIM ADVOCACY
AT THE WELLNESS CENTER
[z Online Title IX Report Form at usf.edu/title-ix SLC 2200+ T27-873-4422

stpetersburg.usf.edu/student-
life/wellness,/victim-advocacy-

(V] call Titie IX Office at 813 974-4373
services

(V] Email titieixreports@usf.edu Counseling
AT THE WELLNESS CENTER
@ Walk in or mail at 131 6th Ave S, SLC 1300, SLC 2200 + 727-873-4422

St Pﬂtﬂl“sbl.lrg. Florida 33701 itﬂﬂtﬂmh"lﬁ-"ﬁf-ﬂduf‘t“dﬂnt'
Iife/wellness

E Anonymous reports via independent third-
party company EthicsPoint at Student Health Services
secure.ethicspoint.com or AT THE WELLNESS CENTER

813-974-U411 SLC 2200 » 727-873-4422

stpetersburg.usf.edu/student-
Iife/wellness

Student Ombudsman

(For conflict resolution)
USF TITLE IX COORDINATOR 813-974-0835

usf.edu/student-affalrs/ombuds

Maggie Denney, M.Ed., LMHC, CCEF
4202 E Fowler AVE, ALN 172
Tampa, FL 33620

813-974-8616 2 UNIVERSITY of
denneyl@usf.edu Z7 SOUTH FLORIDA
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VAWAN it
VIOLENCE AGAINST '
WOMEN ACT

VAWA IS FOR EVERYONE

Protecting all students, faculty, staff,
administration regardless of orientation
and/or identity.

ABOUT VAWA YOUR RIGHTS UNDER VAWA

This Act was established to address and reduce

incidents of relationship violence, stalking, and

sexual violence by coordinating community re-

sponse, providing funding for rape crisis centers

and domestic violence shelters, and providing

rights to those who experience these crimes. You do not need to report an incident to
police to receive protective measures from
the University

You have the right to report the incident, or
not, to law enforcement, to the University,
or to any confidential campus resources

HOW TO PRESERVE EVIDENCE

Preserve evidence if you intend to report the Protective measures may include but are
incident not limited to risk assessment, safety
planning, on-campus housing or workplace
accommodations, no contact orders,

class changes

g Do not wash bedding, towels, clothing

1#/| Do not erase voicemails, texts, or emails

M Avoid bathing, showering, brushing teeth Disciplinary proceedings will be prompt, fair,
and impartial. Every case is unique and will
M Avoid eating, drinking, using the toilet vary in length

M Avoid cleaning the crime scene Proceedings conducted by officials who
receive annual training on these specific
crimes, conducting an investigation,
protecting victim safety and promoting
accountability

The Complainant and Respondent have the
same rights, including the right to be
accompanied to any proceedings by an
Purgwant to Titla X, USF does not discriminate on the ‘basis advisor of their choice

of sex in educational programs or activities. Such protection

extends tudents and employees. Any inquiries concerning

Title |X, policies, procedures or the application of Title IX may be referred to the Title IX Coordinator. The most up to date

information is available on the Title IX website at usf.eédu/title-ix. When appropriate, USF will take steps to prevent the recurrence
of harassment, including sexual violence, and to correct any discriminatory effects of harassment.

NOTICE OF NONDISCRIMINATION
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INTRODUCTION

This guide is intended to help explain the University’s responsibility under Title IX and the Violence Against Women Act (VAWA). Addition-
ally, this guide will:

e provide you with specific resources available both on and off campus

e provide you with details on available supportive measures

e educate you on your right to an Advisor and how they can assist you throughout the process

e inform you of policy definitions that describe prohibited conduct

e inform you of possible sanctions for policy violations

e provide you with common questions and answers asked by parties (Complainants and Respondents)

IF YOU HAVE EXPERIENCED SEXUAL MISCONDUCT
If you are experiencing an emergency, you can call police by dialing 911.
1. Goto asafe location as soon as you are able.

2. Seek immediate medical attention if you are injured, believe you may have been exposed to the risk of an STI/STD, or pregnan-
cy.
3. Contact any of the following for immediate assistance:
Tampa Community

a.  Victim Advocacy at 813-974-5756. 8am — 5pm, M-F

b.  Victim Advocacy 24/7 hotline at 813-974-5757

c.  Title IX Coordinator at 813-974-8616. 8am — 5pm, M-F.

d.  University Police at 813-974-2628 or 911. 24 hours/7 days a week
e.  Student Health Services at 813-974-2331. 8am-5pm, M-F

f.  Counseling Center at 813-974-2831. 24 hours/7 days a week

g.  Dean of Students at 813-974-6677. 8am-5pm, M-F

h.  Student Outreach & Support at 813-974-6130. 8am-5pm, M-F

i.  Student Conduct & Ethical Development at 813-974-9443. 8am-5pm, M-F
j. TheCrisis Center of Tampa Bay (rape crisis center). Dial 211. 24 hours/7 days a week
k. The Spring of Tampa Bay (domestic violence shelter) at 813-247-SAFE. 24 hours/7 days

St. Petershurg Community

a.  Victim Advocacy 24/7 at 727-873-4422

b.  Title IX Coordinator at 813-974-8616. 8am — 5pm, M-F.

c.  University Police at 727-873-4444 or 911. 24 hours/7 days a week

d.  The Wellness Center 24/7 at 727-873-4422 (Counseling & Student Health)
e.  Dean of Students at 727-873-4278. 8am-5pm, M-F

f.  Student Outreach & Support at 727-873-4278. 8am-5pm, M-F
g.  Student Conduct & Ethical Development at 727-873-4278. 8am-5pm, M-F
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h.  Suncoast Rape Crisis Center, 24/7 at 727-388-1220
i CASA Pinellas, domestic violence shelter, 24/7 at 727-895-4912

Sarasota-Manatee Community

a.  Victim Advocacy 24/7 at 941-504-8599
b.  Title IX Coordinator at 813-974-8616. 8am — 5pm, M-F.
c.  University Police at 941-487-4210 or 911. 24 hours/7 days a week
d.  Student Health Services at 813-974-2331. 8am-5pm, M-F
Counseling Center at 941-487-4254. 24 hours/7 days a week
f. Dean of Students at 941-359-4452. 8am-5pm, M-F
g.  Student Outreach & Support at 813-974-6130. 8am-5pm, M-F
h.  Student Conduct & Ethical Development at 941-359-4330. 8am-5pm, M-F

Safe Place and Rape Crisis Center (SPARCC) 24/7 at 941-365-1976

4. Medical Attention: Evidence collection should be completed within approximately 120 hours of an assault. Even if you have
washed or bathed, evidence can often still be obtained. If it has been more than 120 hours, there are still options for medical
attention and other forms of evidence collection. You can contact your local crisis center or victim advocate to discuss your op-
tions. Sexual assault nurse examiners are trained in the collection of forensic evidence and can check for injuries and exposure
to sexually transmitted infections and diseases. If you are still wearing any clothes worn during the incident, wear them to the
certified sexual assault center where the exam is occurring, but bring a change of clothes, as the center will keep the clothes
you are wearing as evidence. If you have changed clothes, bring the ones you were wearing during the incident to the center
in a clean paper (not plastic) bag or wrapped in a clean bedsheet. If you plan to file a police report immediately, leave the
sheets/towels at the scene of the incident so that officers can collect them. If you are still unsure about reporting but want the
evidence collected, bring those items with you to the medical exam. Typically, police will be called to the center to take custody
of the forensic kit, but it is up to you whether you wish to speak with them or file a criminal complaint. An advocate from the
center will accompany you and explain your options and your rights, including the right to decline to file a police report. You
are not required to file a police report to get a forensic exam. You do not have to get a forensic exam to get STl and pregnancy
preventives.

Choose how to proceed. You have options. You can: (1) do nothing until you are ready, (2) pursue resolution by the University, (3) initiate
criminal proceedings, and/or (4) initiate a civil process against the perpetrator. You may pursue whichever combination of options is best
for you. If you pursue resolution by the University, your options can include a formal response, informal resolution, and/or supportive
measures. If you wish to have an incident investigated and resolved by the University, students and employees should contact the Title
IX Coordinator. University procedures will be explained and are summarized below. Those who wish incidents to be handled criminally
should contact Campus Police, if the incident occurred on campus, or their local law enforcement if the incident occurred off campus.
You have the right to be assisted by the University in doing so, including having an advocate accompany you to report to police. You do
not need to wait for your Title IX case to conclude to report to law enforcement or vice versa. You can report to either Title IX, the police,
or both at any time.

CONFIDENTIALITY

To make informed choices, all parties should be aware of confidentiality and privacy considerations, as well as institutional mandatory
reporting requirements.
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Confidential Reporting: If a Complainant wishes to keep the details of an incident confidential, they should speak with Victim
Advocacy, the Counseling Center, or Student Health Services. Victim Advocacy & Counseling are available to help on an emergency basis.
Their services are free of charge. Local resources such as certified sexual assault centers are also confidential and have no duty to report
disclosed information to the University.

Confidential Resources Tampa Community:

e Victim Advocacy: 813-974-5756 or 24/7 hotline at 813-974-5757; 4202 E Fowler Ave, SVC 2057, Tampa, FL 33620;
https://www.usf.edu/student-affairs/victim-advocacy/

e Counseling Center: 24/7 at 813-974-2831. 4202 E Fowler Ave, SVC 2124, Tampa, FL 33620;
https://www.usf.edu/student-affairs/counseling-center/

e Student Health Services: 813-974-2331; 4202 E Fowler Ave, SHS 100, Tampa, FL 33620;
https://www.usf.edu/student-affairs/student-health-services/

e The Crisis Center of Tampa Bay: 24/7 dial 211: 1 Crisis Center Plaza, Tampa FL 33613: https://www.crisiscenter.com/ [rape crisis
center]

e The Spring of Tampa Bay: 24/7 at 813-247-SAFE. https://thespring.org/ [domestic violence shelter]

Confidential Resources St. Petersburg Community:

e The Wellness Center (Student Health, Counseling, Victim Advocacy) 24/7 at 727-873- 4422. 140 7th Ave South. SLC 2200 St
Petersburg FL 33701 https://www.stpetersburg.usf.edu/student-life/wellness/

e Suncoast Rape Crisis Center, 24/7 at 727-388-1220. 4010 Central Ave, St. Petershurg FL 33733
https://www.suncoastcenter.org/sexual-assault-services

e CASA Pinellas, domestic violence shelter, 24/7 at 727-895-4912. 1011 First Ave N. St. Petersburg FL 33705
https://www.casapinellas.org/

Confidential Resources Sarasota-Manatee Community:

e Counseling & Wellness Center (Student Health, Counseling, Victim Advocacy) 24/7 at 941-504-8599. 8350 N. Tamiami Trail. SMD
105, Sarasota FL 34243 https://www.sarasotamanatee.usf.edu/campus-life/health-and-safety/counseling-and- wellness-center/

o  Safe Place and Rape Crisis Center (SPARCC) 24/7 at 941-365-1976. 2139 Mian Street, Sarasota FL 34237 https://www.sparcc.net/

Responsible Employees: All employees not designated as confidential (counselors, therapists, pastoral counselors, doctors, nurses) that
teach or supervise in any capacity are Responsible Employees (REs). This means they are required to share information that you have
disclosed to them with the Title IX Coordinator, though that does not obligate you to any formal involvement. The Title IX Coordinator will
simply reach out to you via email to offer support and the opportunity to file a formal complaint. You can ignore this email if you do not
want contact from the Title IX Coordinator or respond and indicate you do not wish to file a formal complaint.

Responsible Employees include, but are not limited to, all faculty (including Adjunct and Tas), Deans, Directors, Department Heads,
Chairs, Managers, Principal Investigators, Coordinators, all Athletics employees, UPD employees, Resident Assistants and RLCs.

Responsible Employees may not remain anonymous, and they are required to include the name of the discloser when contacting the
Title IX Office so the Title IX Coordinator can email the discloser resources. This is the only reason the discloser’s name is provided to the
Title IX Coordinator. The Title IX Coordinator does not contact anyone outside the Title IX Office, such as your parents or the Respondent


https://www.usf.edu/student-affairs/victim-advocacy/
https://www.usf.edu/student-affairs/counseling-center/
https://www.usf.edu/student-affairs/student-health-services/  
https://www.crisiscenter.com/
https://thespring.org/
https://www.stpetersburg.usf.edu/student-life/wellness/
https://www.suncoastcenter.org/sexual-assault-services
https://www.casapinellas.org/
https://www.sarasotamanatee.usf.edu/campus-life/health-and-safety/counseling-and- wellness-center/
https://www.sparcc.net/ 
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(accused) unless you request it, you are a minor (required by law), or you are in imminent danger. Please let the Responsible Employee
know if it is not safe to contact you via email or phone or if you prefer to be contacted through an alternative email or phone number.

Anonymous Reporting: If you wish to report anonymously, you can do so via Ethics Point. Report anonymously online at:
https://secure.ethicspoint.com/

Anonymous reports will be investigated by the University to the extent possible, both to assess the underlying allegation(s) and to
determine if supportive measures or remedies can be provided. However, depending on what information is shared, anonymous reporting
typically limits the University’s ability to investigate, respond, and provide remedies.

You may request that the Title IX Coordinator provide you with supportive measures and resources without initiating a formal resolution
process. If you wish to pursue a formal resolution process, the Title IX Coordinator will be unable to honor any request for confidential-
ity. The Respondent must be provided sufficient information, including the identity of the Complainant, to allow them to appropriately
respond.

Duties with respect to minors (those under age [18]) may require reporting to state agencies and/or local law enforcement. As a result,
confidentiality cannot be guaranteed.

SEXUAL MISCONDUCT: RISK REDUCTION FOR INTIMATE PARTNER VIOLENCE, STALKING, SEXUAL HARASS-
MENT, AND SEXUAL ASSAULT

While victim-blaming is never appropriate and USF fully recognizes that only those who commit sexual offenses are responsible for their
actions, the University provides the suggestions that follow to help members of the campus community reduce their risk of being victim-
ized and their risk of committing sexual offenses.

REDUCING THE RISK OF VICTIMIZATION
v Make your limits and/or boundaries known as early as possible.
v Tell a sexual aggressor “no,” as clearly and firmly as possible.
v Remove yourself, if possible, from an aggressor’s physical presence.
v

Reach out for help, either from someone who is physically nearby or by calling someone. Bystanders around you may be waiting
for a signal that you need help.

<

Be aware of your alcohol and/or drug consumption, understanding that the use of alcohol or drugs can increase an individual’s
risk of victimization.

v" Look out for your friends and ask them to look out for you. Respect them, and ask them to respect you, but be willing to chal-
lenge each other about high-risk choices.

REDUCE THE RISK OF COMMITING A SEX OFFENSE
v Show your potential partner respect if you are in a position of initiating sexual behavior.
v Ifthey say “no,” accept it and don’t push. If you want a yes, ask for it, and don’t proceed without clear permission.

v Communicate your intentions to your potential sexual partner clearly and give that person a chance to share their intentions
and/or boundaries with you.

v" Respect personal boundaries. If you are unsure what’s okay in any interaction, ask.


https://secure.ethicspoint.com/
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v Avoid ambiguity. Just ask. Don’t make assumptions about consent, about whether someone is attracted to you, how far you
can go with that person, or if the individual is physically and mentally able to consent. If you have questions or are unclear, you
don’t have consent.

v Don't take advantage of the fact that someone may be under the influence of drugs or alcohol, even if that person chose to
become that way. Their loss of control does not put you in control.

v Be on the lookout for mixed messages. That should be a clear indication to stop and talk about what your potential partner
wants or doesn’t want to happen. They may be undecided about how far to go with you, or you may have misread a previous
signal.

v" Respect other people’s timelines for sexual behavior and understand that everyone is entitled to change their minds.

v" Recognize that even if you don’t think you are intimidating in any way, your potential partner may be intimidated by or fearful of
you, perhaps because of your sex, physical size, or a position of power or authority you may hold.

v Do not assume that someone’s silence or passivity is an indication of consent. Pay attention to both verbal and non-verbal
signals to avoid misreading intentions.

v Understand that consent to one type of sexual behavior does not automatically grant you consent to other types of sexual
behaviors. If you are unsure, stop and ask.

v'Ifyour partner indicates a need to stop, or withdraws consent, respect them. Immediately.

v Ifyou've had consent with your partner previously, still check in with them. Just because a sexual behavior was okay with them
before doesn’t mean it will be okay in the future.

A BRIEF SUMMARY OF TITLE IX’ S RECENT HISTORY

In 2011, the Obama-era Department of Education (ED) perceived that colleges needed to be more victim- centered in addressing sexual
violence and should have more transparent and accessible policies and procedures for addressing complaints. At the instigation of then
Vice President Joe Biden, ED issued a set of guidelines for colleges under Title IX in what is known as the Dear Colleague Letter. That
letter resulted in investigation-centered approaches that were trauma-informed, confidential, and relatively informal.

Almost immediately, accused students and employees began to sue colleges for violations of their due process rights. By 2017, ED under
the Trump administration took a different perspective and withdrew the 2011 Dear Colleague Letter while also announcing that new Title
IX regulations were needed to better safeguard the due process rights of accused individuals. The regulatory process took two years, with
new regulations published in May 2020 that took effect on August 14, 2020.

The 2020 Title IX regulations required all colleges to revise or rewrite their policies and procedures for addressing sex offenses, including
sexual harassment, sexual assault, domestic violence, dating violence, and stalking. The University has worked diligently to ensure that
its newly revised policies and procedures are now compliant with these regulations. This was not an easy process. The regulations include
fifteen pages of new requirements, and more than 2,000 pages of explanation of the provisions within those fifteen pages. They are
complex and legalistic.

While the University’s policies are not all that different than before 2020 — the same types of offenses are still against University policy —
the procedures for resolution of complaints are substantially changed.

To summarize:

e Title IX protects students and employees who are impacted by sexual harassment, sexual assault, domestic violence, dating
violence, and stalking. When these behaviors occur, and a formal complaint is made, the University is obligated to address and
remedy the complaint to ensure that no one is denied effective access to the educational program or activities of the Universi-
ty.

e Schools have jurisdiction requirements that they must follow to determine whether a complaint falls within Title IX or is to be
addressed within other University policies and procedures.

e Complainants are well-protected by the regulations in terms of supportive measures that are offered by institutions to try to
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address the impact of sex offenses.

e Complainants and Respondents are each entitled to an Advisor of their choosing (who can be an attorney) throughout the
resolution process. The University can provide a non-attorney Advisor to each party, if needed, during the live hearing for the
purpose of cross-examination.

e The regulations have created options for informal resolution.

e To protect Respondents’ due process rights, institutions are required to use a formal grievance process for certain types of
allegations. That formal process includes an investigation, a live hearing, questioning of the parties through their Advisors, a
determination by an objective Decision-maker, and an appeal.

WHEN DOES TITLE IX APPLY?

Title IX only applies when the University has jurisdiction over the complaint. This happens when the Complainant is participating in (or
attempting to participate) in the University’s educational program or activities, AND the Respondent is a student or employee of the
University, AND the behavior occurred within the University’s control in the United States.

If it is unclear whether Title IX applies to your situation, contact the Title IX Coordinator for additional assistance. If Title IX does not apply
to your situation, the conduct may still be addressable under other University policies.

A BRIEF HISTORY OF VAWA

The Violence Against Women Act §304. VAWA was originally enacted in 1994 to address concerns with violent crimes and violence
against women. The goals of VAWA are to prevent violent crimes, respond to the needs of crime victims, learn more about crime, and
change public attitudes through a collaborative effort made by a variety of organizations and systems. Despite the name, VAWA is for
everyone, regardless of how they identify. In 2013, President Obama signed the Violence Against Women Reauthorization Act, which,
among many provisions, amended sections of the 1990 Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act (Clery Act).

To summarize, the major relevant provisions of VAWA are:

e Arequirement for institutions to maintain statistics about the number of incidents of dating violence, domestic violence, sexual
assault, and stalking that meet the specific definition of those terms

e Requirement for institutions to provide primary prevention programs to incoming students and new employees that must
include: a statement that the institution prohibits the crimes of dating and domestic violence, sexual assault, and stalking;
the definition of consent in reference to sexual activity; a description of safe and positive options for bystander intervention;
information on risk reduction; and information on the institution’s policies and procedures after a sex offense occurs; and an
obligation to describe all of these within the University’s Annual Security Report found on the USF Police website.

e Arequirement to provide ongoing prevention and awareness campaigns for students and employees and to describe these in
the annual security report.

e Arequirement to describe each type of disciplinary proceeding used by the institution; the steps, anticipated timelines, and
decision-making process for each type of disciplinary proceeding that includes how to file a disciplinary complaint, and how
the institution determines which type of proceeding to use based on the circumstances of an allegation of dating violence,
domestic violence, sexual assault, or stalking

e Arequirement for institutions to describe the range of protective (supportive) measures that the institution may offer

e Arequirement for institutions to provide a prompt, fair, and impartial disciplinary proceeding in which: officials are appropri-
ately trained and do not have a conflict of interest or bias for or against any party; the Complainant and Respondent have equal
opportunities to have others present, including an Advisor of their choice; the Complainant and Respondent receive simul-
taneous notification, in writing, of the results of the hearing and any available appeal procedures; the procedures completed
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in a reasonable prompt timeframe; the Complainant and Respondent are given timely notice of meetings at which one or the
other or both may be present; and the Complainant and the Respondent and their Advisors are given timely and equal access to
information that will be used during formal and informal disciplinary meetings and hearings

There are a lot of similarities between Title IX and VAWA compliance. Ultimately, both ensure Complainants and Respondents have a full
understanding of their rights, the institution’s responsibilities, and transparency with navigating the institution’s process for resolving
reported sex offenses.

POLICY TERMINOLOGY AND SEX OFFENSE DEFINITIONS

There is certain terminology used in both the policy and procedures that are important for you to know. Additionally, members of the Title
IX team will use these terms in their written and verbal communication. Below is a chart of the most common terminology used and its
definition:

Term Definition

Complainant An individual who is alleged to be the victim of conduct that could constitute sexual harassment

Respondent An individual who has been reported to be the perpetrator of conduct that could constitute
sexual harassment

Advisor/Support Person A person chosen by a party to accompany the party to meetings related to the resolution
process, to advise the party on that process, and to conduct questioning for the party at the
hearing, if any. Parties that do not have their own Advisor will be assigned one by the Univer-
sity at the hearing for the purpose of cross examination only. The University does not supply
advisors prior to the hearing. Each party may provide their own advisor/support person for any
meetings prior to the hearing if they choose, although this

Investigator The person or persons designated by the University to gather facts about an alleged violation of

the policy, assess relevance and credibility, synthesize the evidence, and compile this informa-
tion into an investigation report of relevant evidence and a file of directly related evidence

Notice When an employee, student, or third-party informs the Title IX Coordinator or other Official with
Authority of the alleged occurrence of harassing, discriminatory, and/or retaliatory conduct
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Parties The Complainant(s) and Respondent(s), collectively is not required. Advisors are only required
at the hearing.

USF’s Sexual Misconduct/Sexual Harassment policy is intended to define expectations for appropriate conduct and outline resolution
processes to address conduct that does not meet these expectations. You can review the University’s full policy here https://usf.app.box.
com/v/usfpolicy0-004

Sex offenses, including sexual harassment, sexual exploitation, sexual assault, rape, domestic violence, dating violence, and/or stalking
are violations of USF’s Student Code of Conduct and its Sexual Misconduct/Sexual Harassment policy. A number of federal laws and reg-
ulations, including Title IX, VAWA, and the Clery Act, mandate how institutions of higher education must respond to sex offenses. Many
types of sex offenses also constitute violations of State law.

Members of the campus community, guests, and visitors have a right to be free from sexual offenses and to be protected by University
policy regardless of sex. All members of the campus community must conduct themselves in a way that does not infringe upon the rights
of others. When individuals are found to have violated policy, the University will impose serious sanctions, as noted in the Sanctions
section of this document.

SEX OFFENSE DEFINITIONS

The following are the definitions of conduct prohibited by the University sexual harassment policy:

SEXUAL HARASSMENT:

Sexual Harassment, as an umbrella category includes the offenses of sexual harassment, sexual assault, domestic violence, dating
violence, and stalking and is defined as:

O Unwelcome conduct on the basis of sex or that is sexual in nature that satisfies one or more of the following:
QUID PRO QUO:

O anemployee of the College/University

O conditioning! the provision of an aid, benefit, or service of the University,

O onanindividual's participation in unwelcome sexual conduct.

SEXUAL HARASSMENT:
O Unwelcome conduct,
Determined by a reasonable person,
To be so severe,
pervasive, and

objectively offensive

OO0O0OoOoa0O

that it effectively denies a person equal access to the University education program or activity

mplicitly or explicitly

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide
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SEXUAL ASSAULT, defined as:
O any sexual act? directed against another person
O without the consent of the Complainant,
O including instances in which the Complainant in incapable of giving consent.

DATING VIOLENCE, defined as:
O violence,
O onthe basis of sex,
O committed by a person,
O whoisinorhas been in a social relationship of a romantic or intimate nature with the Complainant.

o The existence of such a relationship shall be determined based on the Complainant’s statement and with consideration of
the length of the relationship, they type of relationship, and the frequency of interaction between the person involved in
the relationship. For the purposes of this definition-

o Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.

o Dating violence does not include acts covered under the definition of domestic violence.

DOMESTIC VIOLENCE, defined as:
O Violence,
On the basis of sex,
Committed by a current or former spouse or intimate partner of the Complainant,
By a person with whom the Complainant shares a child in common, or
By a person who is cohabitating with, or has cohabitated with, the Complainant as a spouse or intimate partner, or
By a person similarly situated to a spouse of the Complainant under the domestic or family violence laws of your state, or

OO0OO0OO0OaoO

By any other person against an adult or youth Complainant who is protected from that person’s acts under the domestic or
family violence laws of your state.

STALKING, defined as:
O Engaging in a course of conduct,
O Onthe basis of sex,
O Directed at a specific person, that would
o Cause areasonable person to fear for the person’s safety, or the safety of others; or

o Suffer substantial emotional distress.

2This includes six sub-offenses clearly defined in Policy 0-004.
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CONSENT

knowing, voluntary, and clear permission by word or

action to engage in sexual activity

In all sexual encounters, it is important that you obtain consent. Each of us is responsible for obtaining consent and has a right to choose
to give consent or not give consent. Consent is:

O Informed, knowing, and voluntary (freely given)
O Active (not passive)

[0 Affirmative, clear words or actions that create mutually understandable permission regarding the conditions of sexual or inti-
mate activity

[0 Not something that can be given by someone who is known to be, or who should be known to be, mentally or physically inca-
pacitated

O Not something that can be obtained by use of physical force, compelling threats, intimidating behavior, or coercion

If consent is withdrawn, sexual activity must stop reasonably immediately. Any party can place conditions on their willingness to consent,
and those conditions must be respected.

People may experience the same interactions differently, therefore each party is responsible for making sure that their potential partner
has provided ongoing, clear consent to engage in any sexual activity or contact.

Consent to some forms of sexual activity (e.g., kissing, fondling, etc.) should not be construed as consent for other kinds of sexual activi-
ties (e.g., intercourse).

Force: Force is the use of physical violence and/or physical imposition to gain sexual access. Force also includes threats, intimidation
(implied threats), and coercion that is intended to overcome resistance or produce consent (e.g., “Have sex with me or I'll hit you,” which
elicits the response, “Okay, don’t hit me, I'll do what you want.”).

Sexual activity that is forced is, by definition, non-consensual, but non-consensual sexual activity is not necessarily forced. Silence or the
absence of resistance alone is not consent. Consent is not demonstrated by the absence of resistance. While resistance is not required or
necessary, it is a clear demonstration of non-consent.

Coercion: Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from seductive conduct based on factors
such as the type and/or extent of the pressure used to obtain consent. When someone makes clear that they do not want to engage in
certain sexual activity, that they want to stop, or that they do not want to go past a certain point of sexual interaction, continued pres-
sure beyond that point can be coercive.

Incapacitation: This is defined as a state in which individuals are unable to make rational, reasonable decisions because they lack the
capacity to understand the “who, what, when, where, why, or how” of a situation or interaction. Individuals cannot sexually consent if
they are unable to understand what is happening, or if they are disoriented, helpless, asleep, or unconscious for any reason. That applies
even if it is because they voluntarily consumed alcohol or drugs. Unless consent is “knowing,” it is not valid. Individuals engaging in
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sexual activity who know or should have known that the other party is incapacitated are engaging in sexual misconduct.

The fact that a Respondent was intoxicated and therefore did not realize that the Complainant was incapacitated does not excuse sexual
assault.

SEXUAL HARASSMENT PROCEDURES

USF’s full grievance process for sexual harassment defined above and in accordance with the regulations can be accessed here https:/
usf.app.box.com/v/usfpolicy0-004

The University treats Complainants and Respondents equitably by providing remedies to a Complainant when a determination of respon-
sibility for sexual harassment has been made against the Respondent and by following a grievance process that complies with the Title IX
regulations and VAWA.

Here is an overview of the major steps in the process:
STEP ONE: INTAKE

The Title IX Coordinator may assist the Complainant with understanding the policy and procedures, their options, and accessing resourc-
es. Assuming the Complainant chooses to file a complaint and move forward with a formal or informal resolution process, the next step
is an Initial Assessment. If there is an anonymous report, third-party report, or an unidentified Complainant, the Title IX Coordinator will
attempt to: (1) take appropriate action to determine who was impacted and/or involved in the reported behavior to offer them supportive
measures and resources and explain their process options, and (2) take reasonable action to stop the behavior, remedy its effects on
individuals and the campus community, and prevent it from recurring in the future.

All resolutions will be conducted by officials who receive annual training on issues related to sexual harassment, which includes domes-
tic violence, dating violence, sexual assault, and stalking. The Title IX Coordinator, Investigators, Decision-makers, and any person who
facilitates an informal resolution process are required to be trained on: the definitions of sexual harassment; the scope of the University’s
education program or activity; how to conduct an investigation and grievance process that includes hearings, appeals, and informal
resolution processes, as applicable; and serving impartially, including by avoiding prejudgment of the facts at issue, identifying conflicts
of interest, and bias.

Additionally, Decision-makers must receive training on any technology used at a live hearing and on issues of relevance of questions and
evidence, including when questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant.
Any materials used for training the Title IX team will not rely on sex stereotypes and will promote impartial investigations and adjudica-
tions of formal Complainants of sexual harassment. You can view the training materials provided to the Title IX team at: www.usf.edu/
title-ix

The University resolution process is private. The institution will protect the privacy of parties throughout the resolution process, consis-
tent with the provisions of state and federal law. Title IX-related resolutions are not typically subject to publicly available open records
requests (e.g., FOIA) provisions. Any required release of information about a resolution will be accomplished without the inclusion of
identifying information about the Complainant. Information about the Respondent will only be released to the extent permitted by law.

STEP TWO: INITIAL ASSESSMENT

An initial assessment of the allegations is made by the Title IX Coordinator to determine appropriate jurisdiction and applicable policies/
procedures. Under the federal Title IX regulations, the Title IX Coordinator is required to dismiss any formal complaint if one or more of
the following is true:
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e The alleged conduct would not constitute sexual harassment as defined within the Sexual Harassment policy, even if proved
e Thealleged conduct did not occur in USF’s education program or activity
e Thealleged conduct did not occur against a person in the United States

e The Complainant is not participating or attempting to participate in USF’s education program or activities at the time of filing
the complaint.

Additionally, the Title IX Coordinator may dismiss any formal complaint if one or more of the following is true:

e At any time during the investigation or hearing a Complainant notifies the Title IX Coordinator in writing that the Complainant
would like to withdraw the formal Complainant or any allegations therein

e The Respondent is no longer enrolled or employed by the University

e Specific circumstances prevent the University from gathering evidence sufficient to reach a determination as to the formal
complaint or allegations therein

Upon a dismissal required or permitted under the federal Title IX regulations, the Title IX Coordinator will promptly send written notice
of the dismissal and the rationale to the parties simultaneously. The parties (meaning the Complainant and Respondent) will have an
opportunity to appeal this decision by contacting the Title IX Coordinator.

If a dismissal occurs, the Title IX Coordinator may refer or reinstate the allegations for resolution under an alternative campus process or
by another USF office, if appropriate.

The University recognizes that incidents which fall outside of the narrow scope of the Title IX regulations may also negatively impact
access to the institution’s education programs and activities and are counter to the mission and values of the institution. Therefore,
the University will make every effort to stop, remedy, and prevent these occurrences via other USF offices, including but not limited to
Student Conduct, Human Relations, Academic Affairs, and/or University Police.

STEP THREE: CHOOSE AN ADVISOR (if you have not already)

The parties are each entitled to an Advisor of their choice to accompany them to any and all meetings pertaining to the complaint. An
Advisor can be anyone, including but not limited to an attorney, friend, roommate, or parent. Advisors can be extremely helpful in as-
sisting parties with navigating the Title IX resolution process, especially when it comes to the hearing. The University is required to have
a live hearing as part of its formal grievance process. At the live hearing, the Decision-maker(s) must permit each party’s Advisor to ask
the other party and any witnesses all relevant questions and follow-up questions, including those challenging credibility. If a party does
not have an Advisor, the University will provide an Advisor, without fee or charge, from a pool of trained Advisors. University-appointed
Advisors are not attorneys.

For representation, Respondents may wish to contact organizations such as:

e  FACE (http://www.facecampusequality.org)

e SAVE (http://www.saveservices.org).

Complainants may wish to contact organizations such as:

e The Victim Rights Law Center (http://www.victimrights.org),

e The National Center for Victims of Crime (http://www.victimsofcrime.org), which maintains the Crime Victim’s Bar Association.]
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e The Time's Up Legal Defense Fund: https://nwlc.org/times-up-legal-defense-fund/ 1

Victim Advocates

Complainants may want to choose a victim advocate as their Advisor, or to have access to an advocate for support. Victim Advocates

are individuals employed by USF for the purpose of providing confidential support and resources independent of or in conjunction with

a sex-hased discrimination or misconduct resolution process. Advocates are typically trained to provide crisis response services and
connection to law enforcement, legal, health, and other emergency services. Advocates are often involved in assisting with the provision
of supportive measures for Complainants such as academic adjustments, employment adjustments, housing relocation, and coordination
of medical or mental health services.

Below is a list of on-campus, community-based, and national advocacy services available:

e USF Victim Advocacy Tampa & Sarasota-Manatee: 813-974-5756 or 24/7 hotline at 813-974- 5757; 4202 E Fowler Ave, SVC
2057, Tampa, FL 33620; https://www.usf.edu/student- affairs/victim-advocacy/

e USF Victim Advocacy St. Petersburg: 727-873-4422 Option 4; 140 7th Ave S., SLC 2200, St. Petershurg, FL 33701; https://
www.stpetersburg.usf.edu/student-life/wellness/victim-advocacy- services/index.aspx

e The Crisis Center of Tampa Bay

e The Suncoast Center of Pinellas County

e  Safe Place and Rape Crisis Center Sarasota-Manatee

e National Center for Injury Prevention and Control

e National Organization for Victim Assistance (NOVA)

e National Coalition of Anti-Violence Programs (NCAVP)

STEP FOUR: INVESTIGATION

Trained Investigators will conduct an investigation that is prompt, thorough, reliable, equitable, fair, and impartial. They will interview the
parties and witnesses and prepare a report. Your Advisor can accompany you to all interviews, but they may not speak for you or answer

questions for you. The Title IX Coordinator will review with your Advisor their role prior to your interview with investigators. Should an Ad-
visor disrupt an interview, Investigators will first request a short break. Should the disruption continue, Investigators will end the meeting
and reschedule the remainder of the interview at a later date.

The Investigators will request you supply any evidence you may have in its original unaltered form (if applicable). They will also request
you supply a list of witnesses you would like them to interview. Witnesses must have information relevant to the allegations. Investigators
will not interview character witnesses. Both Parties are allowed to provide evidence and witnesses. The University may also identify
additional witnesses and/or evidence not provided by the Parties. As part of the investigation, Parties and their Advisors will be provided
access to all relevant and directly related evidence collected and will be given an opportunity to review and comment upon it. Parties and
Witnesses are not required to meet with investigators and may decline to participate.

STEP FIVE: HEARING

The University resolution process provides for a neutral and independent Decision-maker. The Decision- maker(s) will have the opportu-
nity to question Investigators, parties, and witnesses during a hearing. Hearings are held via videoconference. During the hearing, parties’
Advisors will have the opportunity to question the other party and witnesses. The Decision-maker(s) must first decide to allow or deny
each question posed to a Party or Witness. A question may be denied if it is deemed irrelevant or has already been asked and answered.
The Parties may supply their questions to the Decision-maker(s) prior to the hearing for ruling so they will know before the hearing which
questions will be allowed. The Parties may also provide their questions to the Decision-maker(s) and request that the Decision-maker(s)
asks all the questions at the hearing.
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Standard of Evidence: The University uses a preponderance of evidence standard of evidence. This means that Decision-makers consid-
er whether, given the available relevant, credible evidence, it is more likely than not that a violation of policy occurred.

Past History: Questions and evidence about the Complainant’s sexual predisposition cannot be asked. Questions about a Complainant’s
prior sexual behavior cannot be asked unless:

e Such questions and evidence are offered to prove that someone other than the Respondent committed the conduct alleged by
the Complainant, OR

e The questions and evidence concern specific incidents of the Complainant’s prior sexual behavior with respect to the Respon-
dent and are offered to prove consent.

STEP SIX: FINAL DETERMINATION

The parties will be informed of the outcome of the University’s resolution of a complaint in writing, without significant delay between the
notifications to each party. This notice will include the final determination, any sanctions imposed, a rationale for the final determination
and any sanctions, the institution’s procedures for the parties to appeal, any change to the results that occurs prior to the time that such
results become final, and when the University considers those results to be final.

STEP SEVEN: APPEAL

All parties involved in sexual harassment proceedings may appeal a decision. Employees have 30 days to appeal and students have 5
days to appeal on the basis of grounds permitted by University policy. All parties are included in any appeal reconsideration and have
equal rights of participation. All appeals are conducted by written exchange of materials. There is only one level of appeal. That decision
is final. See Policy 0-004 for further details on appeal procedures.

TIMELINES FOR RESOLUTION

USF is committed to resolving complaints within a reasonably prompt timeframe. The University’s policy and procedures detail this
timeline more specifically. USF’s process allows for the temporary delay of the grievance process or limited extensions of time frames for
good cause with written notice to the

Complainant and the Respondent. This notification will include specifics of the delay or extension with a detailed reason for the action.
Contact the Title IX Coordinator if you need a delay in the process, or an extension for an aspect of the process.

ALTERNATIVE RESOLUTION PROCESS

To initiate an alternative resolution process, a Complainant must submit a formal complaint first. After submission of the formal com-
plaint, the Title IX Coordinator will provide additional information if an alternative resolution is an option. Parties who wish to initiate
an alternative resolution process should contact the Title IX Coordinator. All parties must agree, in writing, to initiate an alternative
resolution process.

It is not necessary to pursue alternative resolution first to pursue a formal grievance process, and any party participating in alternative
resolution can stop the process at any time and begin or resume the formal grievance process.

Alternative Resolution Approaches

Alternative Resolution is an informal approach by which the parties reach a mutually agreed upon resolution of an allegation. All parties
must consent to the use of an Alternative Resolution approach.
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The Title IX Coordinator may look to the following factors to assess whether Alternative Resolution is appropriate, or which form of Alter-
native Resolution may be most successful for the parties:

The parties’ amenability to Alternative Resolution

Likelihood of potential resolution, taking into account any power dynamics between the parties
The parties’ motivation to participate

Civility of the parties

Results of a violence risk assessment/ongoing risk analysis

Disciplinary history

Whether an emergency removal is needed

Complaint complexity

Emotional investment/capability of the parties

Rationality of the parties

Goals of the parties

Adequate resources to invest in Alternative Resolution (time, staff, etc.)

The ultimate determination of whether Alternative Resolution is available or successful is to be made by the Title IX Coordinator. The Title
IX Coordinator is authorized to negotiate a resolution that is acceptable to all parties, and/or to accept a resolution that is proposed by
the parties, usually through their Advisors. Alternative Resolution agreements are not subject to appeal once agreed upon by all parties.

RIGHTS OF COMPLAINANTS AND RESPONDENTS

The right to an equitable investigation and resolution of all credible allegations of prohibited harassment, discrimination, and/or
retaliation made in good faith to USF officials

The right to timely written notice of all alleged violations, including the identity of the parties involved (if known), the precise
misconduct being alleged, the date and location of the alleged misconduct (if known), the implicated policies and procedures,
and possible sanctions

The right to timely written notice of any material adjustments to the allegations (e.g., additional incidents or allegations,
additional Complainants, unsubstantiated allegations) and any attendant adjustments needed to clarify potentially implicated
policy violations

The right to be informed in advance of any public release of information by USF regarding the allegation(s) or underlying inci-
dent(s), whenever possible

The right not to have any personally identifiable information released by USF to the public without consent provided, except to
the extent permitted by law

The right to be treated with respect by USF officials
The right to have USF policy and procedures followed without material deviation

The right not to be pressured to mediate or otherwise informally resolve any reported misconduct involving violence, including
sexual violence

The right not to be discouraged by USF officials from reporting sexual harassment, discrimination, and/or retaliation to both
on-campus and off-campus authorities

The right to be informed by USF officials of options to notify proper law enforcement authorities, including on-campus and local
police, and the option(s) to be assisted by USF in notifying such authorities, if the party so chooses. This also includes the right
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to not be pressured to report

The right to have allegations of policy violations responded to promptly and with sensitivity by USF law enforcement and/or
other USF officials

The right to be informed of available supportive measures, such as counseling; advocacy; health care; student financial aid,
visa, and immigration assistance; and/or other services, both on campus and in the community

The right to a University-implemented no-contact order when a person has engaged in or threatens to engage in stalking,
threatening, harassing, or other improper conduct and that person is affiliated with USF

The right to be informed of available assistance in changing academic, living, and/or working situations after an alleged incident
of discrimination, harassment, and/or retaliation, if such changes are reasonably available. No formal report, or investigation,
either campus or criminal, needs to occur before this option is available. Such actions may include, but are not limited to:

o Changing an employee’s work environment (e.g., reporting structure, office/workspace relocation)
o Visa/immigration assistance

o Exam, paper, and/or assignment rescheduling or adjustment

0  Receiving an incomplete or withdrawal from a class

o Transferring class sections

o Temporary withdrawal or leave of absence

o Alternative course completion options

o Referral to counseling, medical, and/or other healthcare services

o Referral to the Employee Assistance Program (EAP)

o Referral to community-based service providers

o Student financial aid counseling

o Altering campus housing assignments and assistance from USF staff in completing the relocation
o Safety planning

o Implementing contact limitation between the parties (no contact orders)

o Trespass orders for parties not affiliated with USF

o Timely warnings

o Increased security and monitoring of certain areas of campus

0  Any other actions deemed appropriate by the Title IX Coordinator

The right to have USF maintain such actions for as long as necessary and for supportive measures to remain confidential,
provided confidentiality does not impair the USF’s ahility to provide the supportive measures

The right to receive sufficiently advanced, written notice of any meeting or interview

The right to have the Investigator(s), Advisors, and/or Decision-maker(s) identify and question relevant available witnesses,
including expert witnesses

The right to provide the Investigator(s)/Decision-maker(s) with a list of questions that, if deemed relevant, may be asked of any
party or witness

The right to have inadmissible prior sexual predisposition/history or irrelevant character evidence excluded by the Deci-
sion-maker

The right to know the relevant and directly related evidence obtained and to respond to that evidence
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The right to a fair opportunity to provide the Investigator(s) with their account of the alleged misconduct and have that account
be on the record

The right to receive a copy of all relevant and directly related evidence obtained by the investigation, subject to privacy limita-
tions imposed by state and federal law, and a ten (10) day period to review and comment on the evidence

The right to receive a copy of the final investigation report, including all factual, policy, and/or credibility analyses performed,
and to have at least ten (10) days to review and comment on the report prior to the hearing

The right to be informed of the names of all witnesses whose information will be used to make a finding, in advance of that
finding, when relevant

The right to regular updates on the status of the investigation and/or resolution

The right to have complaints addressed by Investigator(s), Title IX Coordinator(s), and Decision- maker(s) who have received
relevant annual training

The right to preservation of confidentiality/privacy, as permitted by law
The right to meetings, interviews, and/or hearings that are closed to the public

The right to petition that any USF representative in the process be recused on the basis of disqualifying bias and/or conflict of
interest

The right to have an Advisor of their choice to accompany and assist the party in all meetings and/or interviews associated with
the resolution process

The right to the use of the preponderance of the evidence standard to make a finding after an objective evaluation of all rele-
vant evidence

The right to be present, including presence via remote technology, during all testimony given and evidence presented during
any formal grievance hearing

The right to have an impact statement considered by the Decision-maker(s) following a determination of responsibility for any
allegation, but prior to sanctioning

The right to be promptly informed in a written Notice of Outcome letter of the finding(s) and sanction(s) of the resolution
process (if any) and a detailed rationale of the decision including an explanation of how credibility was assessed, delivered
simultaneously (without undue delay) to the parties

The right to be informed in writing of when a decision by the institution is considered final and any changes to the final determi-
nation or sanction(s) that occur post Notification of Outcome

The right to be informed of the opportunity to appeal the finding(s) and sanction(s) of the resolution process, and the proce-
dures for doing so in accordance with the standards for appeal

The right to a fundamentally fair resolution as defined in these procedures

SANCTIONS AND REMEDIES

There are several factors considered when determining a sanction. Sanctions are imposed and enforced when the Respondent has been
found in violation of University policy. Some considerations for sanctioning include:

The nature, severity, and circumstances surrounding the violation(s)

The Respondent’s disciplinary history

The need for sanctions to end discrimination, harassment, and/or retaliation

The need for sanctions to prevent future recurrence of discrimination, harassment, and/or retaliation

The need to remedy the effect of discrimination, harassment, and/or retaliation on the Complainant and community

The impact on the parties
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e Any other information deemed relevant by the Decision-maker(s)

Sanctions are typically implemented as soon as feasible, either upon the outcome of any appeal or the expiration of the window to appeal
without an appeal being requested.

Examples of student sanctions are:
e Alcohol and/or Substance Use Education Sanctions
e Assignments/Seminar/Workshops
e Conduct Probation
e Deferred Suspension
e Expulsion
e Housing Restriction
e No Contact Order
®  Restrictions
e Restitution
e Suspension
e Written Reprimand

For a detailed explanation of sanctions see the Student Code of Conduct.

Examples of employee sanctions are:
e Written Reprimand
e  Administrative Leave
e Termination of Employment
More information about employee sanctions can be found on the USF Human Resources website.

Long-term Remedies/Other actions

Following the conclusion of the resolution process, and in addition to any sanctions implemented, the Title IX Coordinator may implement
additional long-term remedies or actions with respect to the parties and/or the campus community that are intended to stop the harass-
ment, discrimination, and/or retaliation, remedy the effects, and prevent reoccurrence.

PREVENTION AND AWARENESS PROGRAMS

Bystander Intervention: The University offers bystander intervention programming to students and employees in an effort to ensure that
each member of the campus community is invested in creating a safe campus environment. Program participants are instructed on safe
options for preventing harm and intervening when a risk of sexual misconduct exists.

VAWA Training: Employees are provided with education and training on awareness and risk reduction of sexual violence, dating violence,
domestic violence, stalking and consent in compliance with the Violence Against Women Act.
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Ongoing Campaigns: Ongoing awareness and prevention campaigns are provided throughout the school year to students, faculty, and
staff.

HOW TO SUPPORT A FRIEND OR FAMILY MEMBER

Below are some ways you can support a friend or family member who discloses to you that they have experienced sexual harassment,
sexual violence, dating/domestic violence, or stalking.

Listen: Let the person speak. Don't interrupt. Don’t ask for details — you don’t want to retraumatize them. Let them decide how much
they are comfortable telling you.

No judgment: Avoid “why” questions such as Why did you get in the car with them? This is victim blaming. What happened is not their
fault.

Empower: Never make decisions for the person. Instead, ask them what they want. For example, no one should pressure a person to
report (or not report) to police. There is only one person who gets to decide if a police report is right for them and that’s the person who
experienced the incident. You can ask Would you like me to help you contact the police? If they say no, don’t push!

Connect: Be able to tell your friend or family member about the resources available to them, including campus and community resourc-
es. Tell them about Victim Advocacy, Counseling, Student Outreach & Support, and Title IX on campus. These resources can provide
them supportive measures for their academic and personal well-being and provide assistance should they wish to pursue further action.
Let them know about crisis centers and shelters in their community.

Knowledge: Know the facts about Title IX and be able to share this information. Let the person know that they are not required to file a
formal complaint or take formal action to receive supportive measures from Title IX or other offices at USF. Let them know that Title IX is
“need to know only” and will protect their privacy. Let them know that they decide how or if further action is taken. Let them know they
have several options under Title IX, not just a formal investigation. Let them know they should preserve evidence if they are considering
filing a report.

Be present: If allowed, offer to go with or drive your friend or family member to appointments and/or meetings so they don’t have to go
alone. If the person is finding it difficult to concentrate and its allowed, offer to take notes for them during meetings. Check in regularly
with your friend or family member. Ask them how they are doing and if they need anything. Offer to help with errands. Encourage them
and help them to practice self-care. Provide a safe environment for your friend or family member to express emotion. Validate their
feelings without judgment. Encourage them to seek support from others rather than go it alone.

Evidence: Help your friend or family member preserve evidence. With their consent, offer to take photographs of injuries. Offer to keep a
backup copy of statements, emails, texts, phone logs, videos, photographs, etc. Put unwashed clothing, towels, bedding, etc. in a paper
bag (never plastic) and store in a cool, dry location.

Privacy: If your friend or family member tells you something in confidence, do not share that information with others. Protect their
privacy. Exceptions to this include someone in imminent risk of serious injury or death (call 911) and employees of USF who are required
to notify the Title IX Coordinator when they receive a disclosure (Responsible Employees).

Self-care: You will be in a better position to help your friend or family member if you are well. Practice your own self-care and seek sup-
port from others as needed.


https://www.usf.edu/student-affairs/victim-advocacy/violence-prevention/index.aspx

APPENDIXF
Title IX-VAWA Guide

FREQUENTLY ASKED QUESTIONS (FAQ)

Can an attorney be my Advisor?

Yes. You have the right to an Advisor of your choice, which can include an attorney.

Will my parents/guardians find out about this incident?

It depends. If you are a minor, members of the Title IX team have certain mandatory reporting obligations, which may include notifying
your parents/guardians of the incident.

If you are not a minor, this incident is a part of your education record, which is protected under the Family Educational Rights and Privacy
Act (FERPA). This means that your education record cannot be shared with anyone with whom you have not given USF permission to
share.

Do | have to resolve this through a formal grievance process?

No. You have options. If you are a Complainant and want an Alternative Resolution, you first submit your formal complaint. Upon receipt
of this formal complaint, notify the Title IX Coordinator that you would like information about a possible Alternative Resolution. Any party
who wishes to resolve the matter informally should contact the Title IX Coordinator. All parties must agree, in writing, to an Alternative
Resolution. An agreement to an Alternative Resolution is not an admission of responsibility, does not constitute a finding in the case, and
does not appear on the Respondent’s record.

Can | just get supportive measures?

Yes. You do not have to file a formal complaint or pursue formal action to receive supportive measures such as academic or USF work-
place accommodations, on-campus housing accommodations, no contact orders, etc. With the exception of no contact orders, we do not
need to contact the Respondent (accused) to provide supportive measures.

To get supportive measures do you have to tell my professors or supervisor what happened?

No. For most supportive measures we do not need to share any details. For example, a student who needs a class accommodation will
have a letter sent to their professor by the Dean of Students. The letter only says the student has experienced an emergency. It does

not provide any details and professors are trained not to ask for details. Similarly, if an employee requests a no contact order to cease
unwanted contact by a colleague, we will notify their supervisor of the request but we do not provide any details, only that we are admin-
istering a no contact order and the supervisor should not require the two employees to work together or have contact.

Is Title IX confidential?

No. But we are private. That means we do not share information with anyone unless they have been designated “need to know” by the
Title IX Coordinator. For example, we may coordinate with Victim Advocacy, Counseling, and Student Outreach & Support to provide
wrap around services for a student experiencing difficulties. The Title IX Coordinator may share information with these offices as they
work with Title IX to support the student. Similarly, the Title IX Coordinator may collaborate with Human Resources, the Provost's Office,
unions, and supervisors to provide supportive measures to an employee. Protecting your privacy is one of our top priorities.

If found responsible will the Respondent automatically be removed from USF?

It depends on the violation.

Is there a time limit on when | can report?

There is no statute of limitations on when a complaint can be filed however there are certain jurisdictional requirements that must be
met to pursue a formal grievance process under Title IX. For example, both Parties must still be affiliated with USF. If the Respondent or
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Complainant leaves the University, USF loses jurisdiction under Title IX.

Will 1 get in more trouble if | was drinking underage or using during the incident?

USF offers amnesty to underage complainants who were under the influence at the time of the alleged incident.

What happens if the Respondent fails to comply with the sanctions?

Respondents are expected to comply with the assigned sanctions, responsive actions, and/or corrective actions within the timeframe
specified by the final Decision-maker(s). Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal,
neglect, or any other reason, may result in additional sanction(s)/action(s), including suspension, expulsion, and/or termination.

What happens if the Respondent transfers, leaves, or resigns prior to the conclusion of the formal resolution process?

The process will conclude but the outcome may be impacted. For example, the University will not have jurisdiction to sanction a stu-
dent or employee Respondent that has exited the University. The University will continue to address and remedy any systemic issues or
concerns that may have contributed to the alleged violation(s), and any ongoing effects of the alleged harassment, discrimination, and/or
retaliation.

What if law enforcement is involved?

University action(s) or processes are not typically altered or precluded on the grounds that civil or criminal charges involving the underly-
ing incident(s) have been filed or that criminal charges have been dismissed or reduced. The University may undertake a short delay in its
investigation if circumstances require. Communication will be sent to the parties explaining the reason(s) for the delay and the anticipat-
ed duration of the delay.

Do | have to be cross-examined during the hearing?

You can decline to answer questions at the hearing. The absence of a party or their refusal to answer questions may not impact the
Decision-maker(s) determination.

March 2021 © ATIXA. Not legal advice. Not training materials. Purchasers of the ATIXA Title IX Toolkit have a limited license to modify and use the materials in the Toolkit for
institutional use in complying with Title IX. Purchasers may not make Toolkit materials publicly available by posting original or modified materials publicly or sharing with any entity
unless that entity is acting on purchaser’s behalf as a school official with respect to the Toolkit materials. Non-purchasers, including entities acting as school officials for purchasers,
may not use or modify the Toolkit materials in any way other than for the purchaser’s direct benefit in compliance with the terms of this limited license.

Contact ATIXA with any questions about use.



APPENDIX G
Sample Emergency Situation Protective Actions Card, USF

Know Your Location Severe Weather and Tornadoes

o Provide your location when calling (727) 873-4444 or 911.  Move to an interior room on the lowest level of the building, away

from doors and windows.

\ J
o Monitor weather broadcasts.
Common Protective Actions ® Remain in place until severe weather passes.
\ y

o Always be aware of your surroundings.

e Remain calm and help others do the same. Power Outages

e (reate distance between you and the hazard. ® Move cautiously to a lighted area.
e Follow all verbal instructions, messages, and alerts. e Follow instructions from public safety officials.
e Report any suspicious activities to University Police by \ <

calling (727) 873-4444. Fire, Smoke, or Explosion

If Instructed to Shelter-in-Place

e Stay where you are.
e Close all doors and windows and create a seal around them with
available materials.

e Activate the nearest fire alarm and evacuate the area.

o Notify others as you evacuate.

e Do not use elevators, use only stairwells.

e Assist individuals with disabilities to areas of refuge within
stairwells and notify public safety officials of the location.

Active Threat e Close doors behind you as you leave to limit spread of fire

-
\

and smoke.
e Run — Hide — Fight: If possible, run from the threat. o (all (727) 873-4444 or 911 when you are safely out of
If unable to run, hide out of sight behind adequate cover. the building.
If faced with the threat, use your resources to fight back. e Remain a safe distance from the building in a grassy area,
Silence all cell phones and other equipment that may avoiding parking lots.

produce sound.

\ y
e Continue to evaluate the threat and trust your instincts to

keep yourself safe.
o Have one person from the room call UPD at (727) 873-4444 or e Do not physically confront the person or block access to an exit.

911 if you have information to provide or injuries to report. Do not allow anyone to follow you into access controlled areas.
e (Call UPD (727) 873-4444 or 911 and provide as much

Hazardous Materials Release | information about the person and direction of travel as you can. )
* Evacuate the area immediately. Bomb Threat or Suspicious ltem

e (all Safety and Compliance at (727) 873-4215 or UPD at

-
\

(727) 873-4444 for assistance. e Fvacuate the area immediately.
If an emergency, call 911. o Notify others around you.
e [f you come in to contact with the material, rinse with copious e (all (727) 873-4444 or 911 and provide as much information
amounts of water and do not rub skin. as possible.
Seek medical attention. Do not touch or disturb any objects.
o Shelter-in-place if directed. ~

Ao

UNIVERSITY OF SOUTH FLORIDA®

¥ EMERGENCY

~ MANAGEMENT
(727) 873-4215
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APPENDIX H

Tobacco and Smoke-Free Campus Boundary Map, USF St. Petersburg campus
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APPENDIX |

Fire Statistics Compilation Flowchart, USF St. Petersburg campus

HEOA CAMPUS RIGHT TO KNOW FIRE REPORTING FLOWCHART

Fire alarm activates in housing

Alarm monitoring company receives
and records the alarm

Alarm monitoring notifies
Fire Department and USFSP Police

USFSP Police dispatch personnel

Fire Department extinguishes fire
and determines cause

4
A

| HEOACANPUS IGHTTo KNOW FREREPORTNG FLOWCHATT_
—

Fire Department
informs USFSP
Police of
alarm and cause

USFSP Police complies fire data

USFSP Police reports the fire statistics
and crime statistics in same format in
one report for HEOA compliance

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide



APPENDIX J
Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

Appendix J: Procedure for Updating Missing Person Contact
Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #1: Visit my.usf.edu

STEP #2: Log in with your credentials
STEP #3: Click on My Resources & then click on My Housing

EVALA TEAMS v LEARNMNG & TEACHING TOOLS v  BUBINESS SYSTEMS »

Fapaviancing COVID symploma? Cick hare % st Baen Bucugh Be Dady Symplon aade

We know you s

have questions, ]

let us help you - AMERICA s
find the answers.

UNIVERSITY-

LR MERE TO LEARN MORE
ABOUT TWE COVID- 19 WACTINE

wir 1B vt are Q
Bull Bucks ’

NOW
LIVE!

Check out the
latest rpi-mlc'.




APPENDIX J
Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #4: You are now in the Housing Portal. Click on Housing Application (Use these steps to apply
for housing and add your Missing Student Contact Information via your housing application.)

UNIVERSITY

SOUTH FLORIDA

= Home Profile Housing Application TompalSarosoto Requests 5t Petersburg Requests

Hi e to the USF ing Portal! Have Questions? Contact us

\ML -
ﬁﬁ”%.

APPLICATION NOW OPEN!

Tampa Housing

Sarasota-Manatee Housing
= ~
Q , St Potersburg Housing

Have questions about the 2025 Fall - 2026 Spring Application Process? Click HERE for
more information!

Information about the Fall 2025/Spring 2026 Room Selection Process can be found HERE

For more information about the standby kst process for the Fall 2025 - Spring 2028
housing application, click HERE

Bull Haul 2025 Applications Open
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #5: Select the Campus you are applying to, then Click Save & Continue

NIVERSITY !

> SOUTH FLO

A

Home Profie Howing Application Tempe/saroecto Requests M Petersburg Requests

The University of South Floride cffers an en-campus living experience ot each of our throe
campuses. Many studants make their decision on which campus to attend based on
class offerings ond the ovaral experience they wish to have.

Sarasoto~-Manatee Campus

Located on the border of Monatee and Sarascia counties south of Tempa and ocross
from the Sorasota-Bradonton Internctional Airport, the Sarcsota-Manctee caompus offers
@ smaller compus expearience.

St Petersburg Campus

Located on the woter In downtown St Petersburg, the St Pele campus offers o medium
sizod campus with casy ascoss to many of the cultural and local activitios that tho City
of St. Petersburg has to offer, Tha St Pate compus has three resdanca halls oflering suite
Qana cpartment style Iving.

Tampa Campus

The Tampo Campus is located on the northeast cormer of the city of Tempa
approximataly 10 mias from downtown Tha Toempa compas (s tha largast of the USF
CAMPpuUses and Is @ City upon itself offenng the Icrge school experience. The flempa
campus has 42 residence halls offering traditional sute, and apartments style options.

Pleasa select ltom the drop down Lelow which compus you wish 1o cpoly 1o,

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #6: Click Apply

NIVERSITY of

SOUTH FLORIDA

Home Profile Housing Application

welcome, !

Living on compus is an integral part of the overall college experience. Whether you ore o new student coming to compus for the
first time or o seasoned resident ot USF, we want you to know that the residentiol experience at USF is characterized by support,
strong interpersonal connections, and academic engagement.

This application process will provide you the opportunity to indicate some preferences regarding your room assignment. While
the choices you make teday are important to assist USF Housing & Residentiol Education to provide you the best experience
possible, please note that you can update your preferences until you are assigned

We encourage you to keep up to date with USF Housing & Residenticl Education by keeping an eye on your University email
occount, our website, ond our INStagrom page.

i you have any questions or need assistance with completing this housing application, please contact us ot housinggust.edy
or by phone at 813-974-0001. We are available Monday - Friday from 9:00am to 4:00pm.

Go Bulis!

USF Housing & Residential Education
4202 E. Fowler Avenue, RAR 229
Tompa, FL 33620, USA

Office: 813-974-0001

Emoit housing&ust.edy

E3
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #7: Click Apply on the term you wish to apply for

N umiversityor

’ SOUTH FLORIDA

23

= Home Profile  HeousingApplication  TompalSorosoto Requests 5t Petersburg Requests

Tampa Housing Application Term Selector

Placse select a term below to start or continue with your applization.

Summer Only 2025
(5/16/2025 - 8/3/2025)

You started your application for Summer Only 2025 on 3/21/2028, and have not signed
= e

The stotus of your application is not ple

Your application status is (Please Select Status).

Fall 2025 - Spring 2026

Your application status is (Please Select Status).

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide 102
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #8: Complete/verify information and click Save & Continue at the bottom of the page

A wmvirsiry

77 SOUTH FLORIDA

Home YoMl Mg APMKATIAN  TAMPERCTPY  TemMpaliareicts ReqUeNs  B1 Peteribury Requests

Comoct Roommete 20051
rdcmmation Maiching 206 Spring
Quostons Maal Flon
Lelection

Profile Information from Admissions Application

Tha NIoemobon Mgt Do UPdated by the Registrors OMCe f it is InComect

Appicotion  $%0 App Fee

Leg O

-

Paymont
Chackons

Fio0se select In the ODPACOTION DFOGFess YOCKEr ODOVE 10 NOVIRINS 10 O PYeVIows DOGe I 1 SPPECOton Process.

I%

ont Nomo

Univor sty 10

o,

Peoso updota any oot

Frotorrod Nomae™

Porsonat Emnol

Phorm Mobile Cell

Fioct NG £ you Cre willng 10 10C6nS housing rakated ROMmGtion via tav! massoge of the coll PRone Mumtor iy

DOV, FONSErd ! MG rotes wil apply.

s0nd

% s bhork of Incomact

*Thome wishing to upacte the Telds that are added by Studert Self-Sarvicn should go 1o MyUSE, saloct the Student Soll-Service

DOn, soact View & Update My Infarmation uncer the ket 1ted Student Recond On tho 1osowing My Prefile poge. seoct

Personal Information. from this SNol DORS YOU MOAy 60T this Ond other Helds related 10 yOur SILOENT Drofie. Meose clck on this

ke 2800 S

000 S0 SR 0n 10 Treke Sy UPOMEs. Lpaates moade In S1uoent Saf- Sorvice wil be refiacted in the Peusing ponal the

fnt Sery
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

FINAL STEP: Fill in all information, including Missing Student Contact and at the bottom of the page
click Save & Continue to complete your application

77 SOUTH FLORIDA

Home Profle  Housing Applicution  TampeRCPs  Tompe/Seroseta Requests St Pwiersbrurg Requests

. Apploont Conoct Boomwnaote 2008 ros 20058 fon Applcoron  $%0 app foe %0
Protle Moematicn  Motching 2020 Spng 2020 Speing teo Crenge PoyTrnt
normction Quostions Mool Plon  Agreamaent Poyment Checkou
Selection Options

] o
Guardian Address

OUr recONDs INCICOLe YR you are ON CEEicONt THOT IS less than 13 years of 0ge of the tme of OPPICOBION. In OIer 10 Complete
YOUr SRERCCION, YO G FOQUINSd 1O SUPRTY G NAME GNG Sral addnms Ko your guardion (parent or Guordan) 1o e dunng
the agreemont age of the cpplication procnss

Contoct Norme
™o

Mease select In the applcation progress 1OCker GDOVE 10 NOVIQOTS 10 0 Previous poge In the process.

Billing Address

WO reCOognae TGS SOMe SL.00r0S With 10r © ROrent O GUSAEICN 10 NCeVE FFOMICROn GOU! B DIAng. In Order 10 o iots
this 1or Bhomn who cetiro I, wo Gk hat you provide cortact infoemation. Plecass note hat providing this information gronts USTH
HOuSINg & Resicentiol ECUCTON the ODETY 10 CONOCE this INONAOUOI 107 DINNG Ssues/concems. Providing this infermation is
optional.

Relationehip
Mothor
Contact Nome

Homa Phone

R13-574-0000

Mobde/Cell Phone

F11-974-0000

ol
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APPENDIX J
Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

105

Emergency Contact

W Ot Univer ity GiTiciols i CONOCng 11 ORERopralo Carson in B of ermengency.

Emod

ten g edu

Missing Student Contact
Misting 2adent Cortost INOmOtion will Snly Be released 1o 10w enforcamaent SMCOls It 1t s Cotarmined INGE you are Misting.
This CONDCE CON De diMerent than your QINCy contoct. 9 s

Felotionahip
famiy friend

Contost Nomw
wr Llocol
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

Hurricane Evacuation Plan
N the evert of o OF SR DOS e USE My ool for the evocuotion of the compus (nclang
mmm).nmm»mmwmn OO woukd e 10 Qo

regonding your plons for evacuction. # you hove Guietions ogoting USEs 1spons 1O hurt CONes, wi Nncouwoe you 1 oview
e HATICErS Gukie. Shoukd YouF hurTicane evocuation pians Change. we Sk that you LRSS your SIens In your USH Housing
Portal

Stuckents it O servic, emotional support o tharopry arnal that wilf e seeking 1o Lt & county shalor i the Uniersty
SIS ENOUAT 1wt OACITIONG! PACATSH0N regaraing EReTiNE IOt OCCHPE TLCH Grimak. FRRGEe CORIOC! HELOOMUh County for
mone information

fvacuaten Loconon

Home

700 COmMPUs = [OCOr SHelter f Hrocucned” wot TaMCIc yOu S50 NOL Med 50 T Out Ehe OOINss Aorm Bwiow:. ¥ G evaxLaticn
of compus & roquired you will &g Notiled? prior ond proper means wil Be fakon by 1he unherslly 1o relocole resicents in thelr
haks 80 @ ool shewor

FVatUaten 1A0nEHSrStion Method

Drive rry cor

Betotionshp (Mease ndcote Vome, fomdy, (iend ete )

FO-974-000

Mobile/Coll Prone

| #9-97¢-c00
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

If you do not add the Missing Student Contact Information in your application, you will have to do the
following steps to add or update this information in the Housing Portal. Please scroll down to access
these steps.

STEP #1: Visit my.usf.edu

STEP #2: Log in with your credentials
STEP #3: Click on My Resources & then click on My Housing

2" SOUTH FLORIDA

We hnow you
have tions,
let us help you
find the answe

AMERICA'S
UNIVERSITY

NOW
LIVE!

Check omt the
latest epasode




APPENDIX J
Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #4: You are now in the Housing Portal. Click on Profile

UNIVERSITY

SOUTH FLORIDA

Home Prefile Housing Application Tampo/Sarascta Requests St Petorsburg Requests

Hil. v to the USF ing Portal! Have Questions? Contoctus

Tampa Housing
Saraseta-Manatee Housing

5t Petersburg Housing

ﬁ?/ﬁ&n{}] | o

APPLICATION NOW OPEN!

Have questions about the 2025 Fall - 2028 Spring Application Process? Click HERE for
more information!

Infermation cbout the Foll 70?5/smng 2026 Room Salection Process can be found HERE

For moro information about tho standby et procoss for the Fal 2026 - Spring 2026
housing appilcation, click HERE

Bull Haul 2025 Applications Open
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

STEP #5: Click on My Contacts

UNIVERSITY

SOUTH FLORIDA

Home Profile  HousingApplication TompaRCPs  Tompo/Soresota Requests 5t Petersburg Requests

3

MY PROFILE

Log Out

MY CONTACTS

MY ASSIGAMENTS

PROCF OF
ADORESS

STEP #6: Select Missing Student Contact Information and then click Next Page

2_ & umiversity o

377" SOUTH FLORIDA

23

Home  Profile Housing Application Toampa RCPs Tompe/Sorasota Requests $t Potersburg Requests LogOut

Contact Information

Please select which contoct information you would like to update,

act Next Step

Missing Student Contact

normotion
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Procedure for Updating Missing Person Contact in OASIS/BANNER via the Housing Portal

FINAL STEP: Fill in all information and click Save & Continue to save your changes
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APPENDIX K
Fire Log

ON-CAMPUS STUDENT HOUSING FACILITY FIRE LOG

B e e T M T R
Osprey (OSP) 355 6" Avenue South 0
Pelican (RHO) 500 2" Street South 0 4 1 8 0 2

Ibis (USC) 200 6t Avenue South 0 3 0 3 0 2




University of South Florida Campus Contacts

USF Tampa campus

Police Department

Location: 13152 USF Genshaft Dr., Tampa, FI 33620

Phone: (813) 974-2628

Tip Line: (813) 974-Tips (8477)

Fax: (813) 974-5616

Website: https://www.usf.edu/Administrative-Services/Universi-
ty-Police/

Chris Daniel, Assistant Vice President of Public Safety, Chief of
University Police

USF Tampa Police Department

Email: Cldaniel@usf.edu

Website: https://www.usf.edu/Public-Safety/University-Police/

Clery Coordinator

Kaitlyn Shoemaker, Clery Coordinator

Phone: (813) 396-0998

Email: Kaitlynshoemaker@usf.edu

Clery Email: Oce-Clery@usf.edu

Website: https://www.usf.edu/Public-Safety/University-Police/
Community-Engagement/Clery.aspx

Office Of Compliance & Ethics

Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Phone: (813) 974-4373

Website: https://www.usf.edu/Compliance-Ethics/

Emergency Management

Grant Gundle, Director Of Emergency Management

Phone: (813) 974-4336 | (813) 974-0870

Email: Ggundle@usf.edu

Website: https://www.usf.edu/Administrative-Services/Emergen-
cy-Management/

Environmental Health & Safety

Krystal Sullivan, Director

Phone: (813) 974-0872

Email: Krystalsullivan@usf.edu

Website: https://www.usf.edu/Administrative-Services/Environ-
mental-Health-Safety/

Sean Rainey, Assistant Director — Fire Safety

Phone: (813) 974-8296

Email: Seanraineyl@usf.edu

Website: https://www.usf.edu/Public-Safety/Environmen-
tal-Health-Safety/Index.aspx

Julie Van Horn, Assistant Director — Lab Safety & Environmental/
Hazardous Waste

Phone: (813) 974-1106

Email: Juliel0@usf.edu

Website: https://www.usf.edu/Public-Safety/Environmen-
tal-Health-Safety/Index.aspx

Korin Judge, Assistant Director — Regional Campuses And Occu-
pational Health
Phone: (813) 974-0869

Email: Kjudge@usf.edu
Website: https://www.usf.edu/Public-Safety/Environmen-

tal-Health-Safety/Index.aspx

Facilities Management

Address: 3820 USF Holly Dr., Tampa, FI 33620

24-Hour Service Desk: (813) 974-2845

Office Phone: (813) 974-2750

Website: https://www.usf.edu/Facilities/Facilities-Management/

Index.aspx
Email: Fm-Servicecenter@usf.edu

Sean Arnold, Director — Grounds And Custodial

Phone: (813) 974-2334

Email: Seanarnold2@usf.edu

Website: https://www.usf.edu/Facilities/Facilities-Management/

Index.aspx

Toufic Moumne, Director — Maintenance

Phone: (813) 974-0768

Email: Tmoumne@usf.edu

Website: https://www.usf.edu/Facilities/Facilities-Management/
Index.aspx

Chris Fleischer, Director — Utilities And Energy Management
Phone: (813) 974-2307

Email: Cfleischer@usf.edu

Website: https://www.usf.edu/Facilities/Facilities-Management/

Index.aspx

Michael Andrews, Director — USF Health Facilities
Phone: (813) 974-2853

Email: Mandrews5@usf.edu

Website: https://Health.usf.edu/Ofm/

Hari Patel, Director Of Facilities Information Services

Phone: (813) 974-5225

Email: Hrpatel2@usf.edu

Website: https://www.usf.edu/Administrative-Services/Facili-
ties-Information-Services/

Housing & Residential Education

Mailing Address: 4202 E Fowler Ave., RAR 229, Tampa, Fl 33620-
7700

Phone: (813) 974-0001

Fax: (813) 974-5152

Email: Housing@usf.edu

Help/Service Desks — Holly M: (813) 974-7000 | Juniper-Poplar:
(813) 974-0800 | The Hub: (813) 974-2246

Website: https://www.usf.edu/Housing/Index.aspx

USF Information Technology

In-Person It Walkup Desk: USF Tampa Library, 4101 USF Apple
Dr., Tampa, FI 33620

Mailing Address: 4202 E Fowler Ave., Svc 4010, Tampa, FI 33620
Help Desk Phone: (813) 974-Help (4357)

Email: Help@usf.edu
Website: https://www.usf.edu/It/
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Student Conduct & Ethical Development

Location: 4202 E. Fowler Ave., ALN 109, Tampa, Fl 33620
Phone: (813) 974-9443

Fax: (813) 974-7383

Email: Studentconduct@usf.edu

Website: https://www.usf.edu/Student-Affairs/Student-Con-
duct-Ethical-Development/

Title IX

Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Email: Titleixreports@usf.edu

Website: https://www.usf.edu/Title-IX/

Maggie Denney, Title IX Coordinator, Director — Title IX & VAWA
Compliance

Location: 4202 E. Fowler Ave., ALN 172, Tampa, F1 33620
Phone: (813) 974-8616

Email: Denneyl@usf.edu

Katie Douglas, Deputy Title IX Coordinator, Assistant Director —
Title IX & VAWA Compliance

Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Phone: (813) 974-9901

Email: Johnson210@usf.edu

Student Equal Opportunity

Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Email: Students-Eo@usf.edu

Website: https://www.usf.edu/Student-Eo/Index.aspx

Maggie Denney, Title VI Coordinator, Director — Student Equal
Opportunity

Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Phone: (813) 974-8616

Email: Denneyl@usf.edu

Carolyn Dyson, Deputy Coordinator For Student Equal Opportunity
Location: 4202 E. Fowler Ave., ALN 172, Tampa, F1 33620
Phone: (941) 359-4224

Email: Cdyson@usf.edu

Lori Withrow, Deputy Coordinator For Student Equal Opportunity
Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Phone: (813) 396-2678

Email: Lwithrow@usf.edu

Center For Victim Advocacy And Violence Prevention

Location: 4202 E. Fowler Ave., SVC 2057, Tampa, FI 33620

24 Hour Victim Helpline: (813) 974-5757

Phone: (813) 974-5756

Email: VA@usf.edu

Website: https://www.usf.edu/Student-Affairs/Victim-Advocacy/

Dean Of Students

Allison Crume, Associate Vice President, Dean Of Undergraduate
Studies, Interim Dean Of Students

Location: 4202 E. Fowler Ave., MSC 4301, Tampa, FI 33620
Phone: (813) 974-6677

Email: Acrume@usf.edu

Website: https://www.usf.edu/Student-Affairs/Dean-0f-Students/

Index.aspx

Winston G. Jones Sr., Associate Dean Of Students

Location: 4202 E. Fowler Ave., MSC 4301, Tampa, Fl 33620
Phone: (813) 974-6677

Email: Winstonjones@usf.edu

Website: https://www.usf.Edu/Student-Affairs/Dean-0f-Stu-

dents/Index.aspx

Safe Team Escort

Hours Of Operation — Spring/Fall: Sunday — Thursday, 6:30pm —
2:00am; Friday & Saturday, Closed | Summer: Monday — Friday,
7:00pm — 1:00am; Saturday & Sunday, Closed

Phone: (813) 974-SAFE (7233)

Website: https://www.usf.edu/Student-Affairs/Student-Govern-
ment/Tampa-Sg/Tampa-Safeteam/Index.aspx

USF Health, Downtown campus

USF Health Downtown

Location: 560 Channelside Dr., Tampa, Fl 33602
Phone: (813) 974-2196

Website: https://Health.usf.edu/

Clery Coordinator

Donald Mullins, Assistant Vice President For Health Affairs, Depu-
ty Chief Of Staff

Phone: (813) 974-2196

Email: Mullinsd@usf.edu

Title IX Office

Mallory Davis, Deputy Title IX Coordinator — USF Health
Location: 4202 E. Fowler Ave., ALN 172, Tampa, Fl 33620
Phone: (813) 974-6092

Email: Mallorydavis@usf.edu

Website: https://www.usf.edu/Title-IX/

USF St. Petersburg Campus

Police Department

Location: 530 3rd Street S., FPF 105, St. Petersburg, F1 33701
Phone: (727) 873-4444

Email: Stp-Police@usf.edu

Website: https://www.stpetersburg.usf.edu/Police/

Clery Coordinator

David Hendry, Regional Chief

USF St. Petersburg Police Department

Phone: (727) 873-4475

Email: Davidhendry@usf.edu

Website: https://www.stpetersburg.usf.edu/Police/Index.aspx

Facilities Services

Location: 140 7th Ave. S., POR 102, St. Petersburg, FI 33701
Physical Address: 830 1st St. S., Plant Operations & Receiving
102, St. Petersburg, F1 33701

Phone: (727) 873-4135

Website: https://stpetersburg.usf.edu/Resources/Facilities/

Housing & Residential Education

Phone: (727) 873-5101

Email: Stp-Housing@usf.edu

Website: https://www.stpetersburg.usf.edu/Student-Life/Hous-

ing/Index.aspx
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Information Technology

In Person Walk-Up Help Desk: Bayboro Hall 226, 200 7th Ave. S.,
St. Petershurg, FI 33701

Phone: (813) 974-4357

Email: Stp-Help@usf.edu

Website: https://www.stpetersburg.usf.edu/Resources/Comput-

ing/Index.aspx

Title IX Office

Susan Kimbrough, Interim Dean Of Students, Director — Housing
And Residential Education

Location: 131 6th Ave. S., SLC 1800, St. Petersburg, FI 33701
Phone: (727) 873-4278

Email: Susank@usf.edu

Student Conduct And Ethical Development

Location: 131 6th Ave. S., SLC 1700, St. Petersburg, FI 33701
Phone: (813) 974-9443

Fax: (727) 873-4358

Email: Studentconduct@usf.edu

Website: https://www.usf.edu/Student-Affairs/Student-Con-
duct-Ethical-Development/Index.aspx

Victim Advocacy & Violence Prevention Services

Location: 131 6th Ave. S., SLC 2200, St. Petersburg, FI 33701
24 Hour Victim Helpline: (813) 974-5757

Phone: (727) 873-4422, Select Option 4

Email: VA@usf.edu

Website: https://www.stpetersburg.usf.edu/Student-Life/Well-
ness/Victim-Advocacy-Services/Index.aspx

Dean Of Students

Susan Kimbrough, Interim Dean Of Students, Director — Housing
And Residential Education

Location: 131 6th Ave. S., SLC 1800, St. Petersburg, FI 33701
Phone: (727) 873-4278

Email: Susank@usf.edu

Website: https://www.usf.edu/Student-Affairs/Dean-0f-Stu-

dents/Index.aspx

USF Sarasota-Manatee campus

Office Of Campus Safety & Security

Location: 8350 N Tamiami Trail, Room B131, Sarasota, FI 34243
Phone: (941) 359-4545

Website: https://www.sarasotamanatee.usf.edu/Campus-Life/

Campus-Safety/

New College Of Florida Police Department
Location: 501 College Dr., Sarasota, Fl 34243
Phone: (941) 487-4210

Email: Police@ncf.edu
Website: https://www.ncf.edu/Departments/Campus-Police/

J. Scanlan, New College Of Florida Interim Police Chief
Phone: (941) 487-4210

Email: Jscanlan@ncf.edu
Website: https://www.ncf.edu/Departments/Campus-Police/

Clery Coordinator
Scott Mcmillion, Campus Safety & Security Assistant Director

Phone: (941) 993-8548
Email: Smcmillion@usf.edu
Website: https://www.sarasotamanatee.usf.edu/Campus-Life/

Campus-Safety/

Facilities Management

Daniel Laforge, Director

Location: 8350 N. Tamiami Trail, SMP-P116, Sarasota, Fl 34243
Phone: (941) 359-4519

Email: Dlaforge@usf.edu

Website: https://www.sarasotamanatee.usf.edu/Facul-
ty-And-Staff/Facilities-Planning-And-Management/Index.aspx

Thomas 0’loughlin, Associate Director

Location: 8350 N. Tamiami Trail, SMP-P116, Sarasota, Fl 34243
Phone: (941) 359-4294

Email: Toloughlin@usf.edu

Website: https://www.sarasotamanatee.usf.edu/Facul-
ty-And-Staff/Facilities-Planning-And-Management/Index.aspx

Information Technology

Phone: (941) 359-4350

Email: Sar-Helpdesk@usf.edu

Website: https://www.sarasotamanatee.usf.edu/Academics/Aca-
demic-Resources/Technology-Services/Index.aspx

Title IX Office

Alyssa Burns, Title IX Liaison, Associate Director — Student
Success

Location: 8350 N. Tamiami Trail, B130a, Sarasota, Fl 34243
Phone: (941) 359-4714

Email: Aburns4@usf.edu

Student Conduct And Ethical Development

Location: 8350 N. Tamiami Trail, C107, Sarasota, FI 34243
Phone: (813) 974-9443

Email: Studentconduct@usf.edu

Dean Of Students

Teeranai Ovathanasin, Assistant Vice President

Location: 8360 N. Tamiami Trail, C115A, Sarasota Fl 34243
Phone: (941) 359-4452

Email: Tovathanasin@usf.edu

Website: https://www.usf.edu/Student-Affairs/Dean-0f-Stu-

dents/Index.aspx

Other Resources

Florida Department Of Law Enforcement Sexual Offenders And
Predators

Website: https://Offender.fdle.state.fl.us/Offender/Sops/Home.
jsf

Toll Free Phone: 1-888-357-7332

Local Phone: 1-850-410-8572

Email: Sexpred@fdle.state.fl.us

Tty/Ttd Users Dial 711 To Connect With The Telecommunications
Relay Service (Trs)

2025 Annual USF St. Petersburg campus Security Report & Fire Safety Guide

114


mailto:Stp-Help%40usf.edu?subject=
https://www.stpetersburg.usf.edu/Resources/Computing/Index.aspx
https://www.stpetersburg.usf.edu/Resources/Computing/Index.aspx
mailto:Susank%40usf.edu?subject=
mailto:Studentconduct%40usf.edu?subject=
https://www.usf.edu/Student-Affairs/Student-Conduct-Ethical-Development/Index.aspx
https://www.usf.edu/Student-Affairs/Student-Conduct-Ethical-Development/Index.aspx
mailto:VA%40usf.edu?subject=
https://www.stpetersburg.usf.edu/Student-Life/Wellness/Victim-Advocacy-Services/Index.aspx
https://www.stpetersburg.usf.edu/Student-Life/Wellness/Victim-Advocacy-Services/Index.aspx
mailto:Susank%40usf.edu?subject=
https://www.usf.edu/Student-Affairs/Dean-Of-Students/Index.aspx
https://www.usf.edu/Student-Affairs/Dean-Of-Students/Index.aspx
https://www.sarasotamanatee.usf.edu/Campus-Life/Campus-Safety/
https://www.sarasotamanatee.usf.edu/Campus-Life/Campus-Safety/
mailto:Police%40ncf.edu?subject=
https://www.ncf.edu/Departments/Campus-Police/
mailto:Jscanlan%40ncf.edu?subject=
 https://www.ncf.edu/Departments/Campus-Police/ 
mailto:Smcmillion%40usf.edu?subject=
https://www.sarasotamanatee.usf.edu/Campus-Life/Campus-Safety/
https://www.sarasotamanatee.usf.edu/Campus-Life/Campus-Safety/
mailto:Dlaforge%40usf.edu%20?subject=
https://www.sarasotamanatee.usf.edu/Faculty-And-Staff/Facilities-Planning-And-Management/Index.aspx
https://www.sarasotamanatee.usf.edu/Faculty-And-Staff/Facilities-Planning-And-Management/Index.aspx
mailto:Toloughlin%40usf.edu?subject=
https://www.sarasotamanatee.usf.edu/Faculty-And-Staff/Facilities-Planning-And-Management/Index.aspx
https://www.sarasotamanatee.usf.edu/Faculty-And-Staff/Facilities-Planning-And-Management/Index.aspx
mailto:Sar-Helpdesk%40usf.edu?subject=
https://www.sarasotamanatee.usf.edu/Academics/Academic-Resources/Technology-Services/Index.aspx
https://www.sarasotamanatee.usf.edu/Academics/Academic-Resources/Technology-Services/Index.aspx
mailto:Aburns4%40usf.edu?subject=
mailto:Studentconduct%40usf.edu?subject=
mailto:Tovathanasin%40usf.edu?subject=
https://www.usf.edu/Student-Affairs/Dean-Of-Students/Index.aspx
https://www.usf.edu/Student-Affairs/Dean-Of-Students/Index.aspx
 https://Offender.fdle.state.fl.us/Offender/Sops/Home.jsf
 https://Offender.fdle.state.fl.us/Offender/Sops/Home.jsf
mailto:Sexpred%40fdle.state.fl.us?subject=







UNIVERSITY of

/~ SOUTH FLORIDA

ST. PETERSBURG

UNIVERSITY POLICE DEPARTMENT
University of South Florida St. Petersburg campus
530 Third Street South, FPF 105
St. Petersburg, FL 33701

stpetersburg.usf.edu/police



http://www.usf.edu/police
http://www.usf.edu/police
http://www.usf.edu/police
http://stpetersburg.usf.edu/police

