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2021 – 2022 

PRIORITIES AND  
ACCOMPLISHMENTS

OFFICE OF DIVERSITY, EQUITY, & INCLUSION



Dear USF St. Petersburg campus community,

Welcome from the Office of Diversity, Equity, and Inclusion at the University of South Florida  
St. Petersburg campus! In this Year in Review you will find a brief window into the vibrant, active and 
dedicated community that is committed to ensuring equity and a sense of belonging for all who step 
on our beautiful harborside haven.  

My hope is that as you flip through these pages you get a glimpse of some of the outstanding initiatives 
and collaborative efforts that our students, faculty, staff, and members of the St. Petersburg community 
have been working on that are honoring the commitments and promises made in 2020.  I encourage 

you to learn more about and get involved in some of the ongoing work that is being done to build a culture of justice and foster 
unconditional acceptance for all in our work, life, and learning community.  

We are driven by the Mission and Goals of our university, collaborating wherever possible to create a climate of safety and to support 
equity that affirms our shared values. We will continue to build on our efforts, and I encourage you to reach out to lend your talents 
and ask for any needed support. We are all in this work together!  

Thank you for all you do in support of the  cultivation of inclusivity on our campus which is essential to our lifelong success.

Sincerely, 

Dr. Michelle Madden 
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A MESSAGE FROM OUR REGIONAL CHANCELLOR 
Dear friends, 

At the University of South Florida’s St. Petersburg campus, we have a deep and longstanding 
commitment to diversity, equity and inclusion. Our community is stronger when we ensure 
everyone has a voice. We strive every day to create an atmosphere where all feel safe, affirmed 
and worthy. 

We prioritize diversity, equity and inclusion not only because it’s the right thing to do, but also 
because it creates a better learning environment. Studies have shown that students achieve more 
in multicultural environments. Bringing diverse groups together boosts creativity and enhances 
critical thinking. It fosters mutual respect and teamwork and ultimately leads to a better society.

What I love about this annual report is that it showcases our efforts as an entire campus to promote this shared value. We 
all must take responsibility for eliminating racial inequities and advocating for social justice. Every one of us – faculty, staff 
and students – should understand, appreciate and live the ideals of an inclusive community. 

Thank you to everyone throughout our campus community who contributed to this report. As Regional Chancellor, I am excited 
to work with you to continue making progress in this vital area. This provides a wonderful opportunity to reflect on our efforts 
and our successes, but we recognize there is still more to be done.  

Your support is essential as we address these important issues throughout the Tampa Bay region. Stay engaged with us as 
we build on this important work and let us know how we can improve. Using our collective voices, we’ll continue to create a 
campus where everyone will feel not just welcome but empowered. 

Regards, 

Christian E. Hardigree, Regional Chancellor

USF St. Petersburg campus

Denelta Adderley 
Henry 
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María Cabán García 

Roy Callihan 
Allison Dinsmore 
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Patricia Helton 

Michelle Madden 

James (Jamie) 
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Emily Mann 
Todd Post 

Sandra Vernon 
Jackson 

Marketa Whitehead 
Laura Zuppo 
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CHANCELLOR’S ADVISORY COUNCIL 
ON ISSUES OF DIVERSITY AND 
INCLUSIVE COMMUNITY (CADIC) 

CADIC MEMBERS  
2021 – 2022

In existence for over a decade, the Chancellor’s Advisory Council on Issues 
of Diversity and Inclusive Community (CADIC) champions efforts on the USF 
St. Petersburg campus. Members of CADIC include St. Petersburg campus 
faculty, staff and administrators who work closely with the Campus Diversity 
Officer to create a climate and sense of community within the university that 
is safe, affirming, and inviting for all.  
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PRIORITIES AND ACCOMPLISHMENTS

ST. PETERSBURG/PINELLAS HIGHER EDUCATION 
FOR RACIAL EQUITY CONSORTIUM (SPHERE)  

STRATEGIC ALIGNMENT

Origin – Many people reference a consciousness shift that 
occurred in 2020, in the face of global civil unrest spurred by 
the murder of Mr. George Floyd. Institutions and corporations 
promised action examining and rectifying their part in 
systemic racism and systems change.  Locally, protests 
occurred in our city every single day for over 100 days. On our 
campuses, students, staff and faculty were deeply affected. 

In response to the 2020 
events, USF St. Petersburg 
led the creation of the St. 
Petersburg/Pinellas Higher 
Education for Race Equity 
(SPHERE) Consortium of 
regional higher education 
institutions within 
the county. The group 
committed to uniting in 

anti-racism efforts to complement the countless initiatives in 
our city and county working to create more equitable systems. 
USF St. Petersburg campus convened the community task 
force, seeking ways the campus could contribute to solutions 
to heal historic racial injustices locally. Our home campus 
has since secured a national designation as a Truth, Racial 
Healing, and Transformation Center. 

Vision – As we come to understand the racial history of  
St. Petersburg and Pinellas County and the role our 
institutions have played within, we seek to dismantle 
existing racial hierarchies and inspire a narrative change. 
We wish to highlight our shared humanity, embrace positive 
narratives on race while developing our students, employees, 
the community, and move toward racial healing and 
transformation. 

Mission – To create an accessible space for sustained 
scholarship, conversation, service, education, activism and 
legislative advocacy around the topics of race equity and 
racial healing in order to build a more equitable collective 
future. 

• USF St. Petersburg campus Diversity and Inclusion Action 
Plan (DIAP) Alignment: SG 1, KI 9; SG3, KI 1,2 & 4; SG5, 
KI 3 & 7; SG6 KI 1, 3 & 4  

• USF In Pursuit of Excellence Strategic Plan Goals 
Alignment: 1A, 1C, 1D, 1E; 2D; 3A, 3D; 4E 

For more information on the USF Strategic Plan, please visit: 

https://www.usf.edu/strategic-plan

The Univeristy of South Florida St. 
Peterburg Campus ensures that ODEI 
collaborations align with  the campus 
Diversity & Inclusion Action Plan (DIAP). 
Throughout this document, you will notice 
codes that will indicate each initiative’s 
alignment with the DIAP. Each code 
represents a Strategic Goal (SG), and 
where applicable, Key Initiatives (KI) 

that show focus as well. For example, 
SG 3, KI 1 refers to Strategic Goal 3, Key 
Initiative 1. 

For a detailed listing of our Strategic 
Goals and Key Initiatives, please visit: 

https://www.stpetersburg.usf.edu/

diversity-and-inclusion/documents/usf-

stpete-diversityinclusionactionplan.pdf

President Law

https://www.usf.edu/strategic-plan
https://www.stpetersburg.usf.edu/diversity-and-inclusion/documents/usf-stpete-diversityinclusionactionplan.pdf
https://www.stpetersburg.usf.edu/diversity-and-inclusion/documents/usf-stpete-diversityinclusionactionplan.pdf
https://www.stpetersburg.usf.edu/diversity-and-inclusion/documents/usf-stpete-diversityinclusionactionplan.pdf
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SPHERE RACIAL JUSTICE STUDENT FELLOWS 
PROGRAM 
The SPHERE Consortium launched the inaugural cohort of Racial Justice Fellows in Fall 2021, consisting of eight students, two from 
each consortium partner institution. The fellows from USF St. Petersburg campus are Destiny Gomez and Aaron Rose.

Each student received a year-long fellowship that placed them at the center of creating systemic change by providing opportunities 
to shape policy and systems through a racial justice lens. In Year 1, the students learned about mechanisms that enable racial 
healing and served in summer internships. The fellows worked on projects that support racial healing and transformation within the 
local St. Petersburg community at the City of St. Petersburg Mayor’s Office, NAACP, Lealman Exchange, The Well for Life, Community 
Tampa Bay, and the St. Pete Youth Farm.    

Partner Institutions: 

USF St . Petersburg campus SPHERE collaborators: 

Caryn Nesmith, Jake Diaz, DeWayne Anderson, Rebecca Johns, Julie Armstrong, LaSonya Moore, Kemesha Gabbidon, LaDonna Butler, 
and Michelle Madden, with Ashley Reese from the Center for Innovative Teaching and Learning (CITL) also lending support. Joyce 
Woodson recently joined the SPHERE team part-time as Coordinator.  

Community Partner Organizations: 

Destiny GomezAaron Rose
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2021 - 2022 EXCELLENCE AT WORK

2021 – 2022 EXCELLENCE AT WORK

VIRTUAL TOWN HALL FORUMS – DIEO 
RESTRUCTURES TO ODEI 
DIAP SG1, KI9 

In the spring of 2021, the USF Diversity, Equity and 

Inclusion staff facilitated a series of community 

conversations to help define the new direction 

of the office. The Diversity, Inclusion, and Equal 

Opportunity Office became the Office of Diversity, 

Equity, and Inclusion. Engagement from all 

university stakeholders was essential to the 

process as the virtual town halls helped define the 

role, responsibilities and goals of newly created 

executive leadership positions. An open nationwide 

search to fill key ODEI roles is currently underway.  

DR . MARTIN LUTHER KING, JR . SUITES (KING SUITES) RESIDENTIAL LEARNING COMMUNITY 
DIAP SG3; SG5 KI3 

Celebrating its first year, the Dr. Martin Luther King Jr. 

Suites (King Suites) were inspired by a student looking to 

extend the sense of support gained from gatherings with 

the Black Student Association (BSA). The student rallied 

others and together they presented the idea of the King 

Suites to Housing and Residential Education.  With full 

support of community partners, the first cohort of students 

moved into King Suites in August 2021. Their experience 

included a variety of events, community engagement, and 

mentorship. The program welcomed the second cohort of 16 

students in fall 2022. 

COMMUNITY CONVERSATIONS WITH MAYOR 
WELCH  
DIAP SG1, KI9 

Our beautiful USF St. Petersburg campus set the stage in 

December 2021 for crucial Community Conversations with 

Mayor Ken Welch. USF St. Petersburg campus hosted over 500 

local residents in three separate events that helped set the 

priorities for his administration.  
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STONEWALL SUITES RESIDENTIAL LEARNING COMMUNITY
DIAP SG3; SG5 KI3 

In collaboration with the Office of Multicultural Affairs, 

this community focuses on creating peer support 

for students as they explore and understand the 

experience of LGBTQIA+ students on campus and off. 

Students can expect an inclusive community where 

LGBTQIA+ and allied students can create a synergy to 

drive awareness, respect, and advocacy for all gender 

identities and sexual orientations on the St. Petersburg 

campus. 

Housing Location: 

Pelican Hall 

For more information, contact USF St. Petersburg 

campus Housing and Residential Education,  

https://www.stpetersburg.usf.edu/student-life/

housing/residential-community-programs/index.aspx

SPEAKERS WHO INSPIRE 
DIAP SG1 KI9; SG3 KI4; SG6 KI1, KI3, KI4 

The USF St. Petersburg campus hosted this free public event in 

partnership with the Foundation for a Health St. Petersburg. American 

economist Heather McGhee discussed her recently released book, “The 

Sum of Us: What Racism Costs Everyone and How We Can Prosper 

Together”. McGhee explored the economic impacts of structural 

racism across all levels of society. The well attended event included a 

networking session along with lunch and a panel conversation.  

https://www.stpetersburg.usf.edu/student-life/housing/residential-community-programs/index.aspx
https://www.stpetersburg.usf.edu/student-life/housing/residential-community-programs/index.aspx
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I GOT YOUR 6 
DIAP SG3; SG5 KI3; SG6 KI3, KI4 

The USF St. Petersburg campus Military and Veteran’s 

Success Center kicked off this initiative that in civilian 

terms equates to “we’ve got your back.” The Got Your 

Six Veterans Success Network program helps faculty and 

staff better understand the military experience and how 

they can better support student veterans and military. 

Look for the Got Your Six decal on office doors or windows 

identifying a willing resource!  

USF PEARLS
DIAP SG1 KI9; SG3; SG5 KI3, KI6; SG6 KI1, KI2, KI3 

Started right here at the home campus as the St. Pete 

Pearls, this program was expanded across all three 

campuses as a ONE USF Office. USF Pearls is an inclusive 

program designed and created for students emerging 

from the foster care system. The aim is to close the 

degree attainment gap for these motivated and talented 

students by providing intentional supportive coaching. 

2021 - 2022 EXCELLENCE AT WORK

PINELLAS COUNTY YOUTH FARM   
DIAP SG1 KI9; KI12; SG6 KI3 

USF St. Petersburg campus collaborated with the St. 

Petersburg Youth Farm at the Enoch Davis Center 

on the Fresh ‘N Local Greenhouse project, led by 

Winnie Mulamba, a superstar USF alumna turned 

Sustainability Planner. The initiative addresses food 

insecurity in South St. Pete. Soon after launch, it 

became clear staff were cultivating not just food, 

but the character of youth volunteers, too. The new 

greenhouse provides a pest-free, year-round growing 

environment that teaches teens about the variety of 

methods and technology used for cultivation while 

growing their breadth of knowledge and opportunity.  

The project was made possible by a $25,000 grant 

from the Ford Motor Company Fund.   
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DIVERSITY & INCLUSION CONFERENCE: 
MERGING OUR PAST AND PRESENT TO 
FORGE A BRIGHTER FUTURE 
DIAP SG1 KI9; SG3 KI1, KI2, KI4; SG6 KI1, KI3, KI4 

The annual USF Diversity & and Inclusion Conference 

gathered students, activists and educators to discuss 

social justice issues in higher education. Over 160 

participants from colleges and universities throughout 

Florida joined in this virtual event as it marked its third 

year. The Office of Multicultural Affairs (OMA) hosted 

workshops and featured guest speakers including 

notable professors, artists, and specialists.  

INCLUSIVE AND EQUITABLE PEDAGOGY (IEP) LEARNING COMMUNITY 
DIAP SG1 KI9; SG3 KI2; SG6 KI1, KI3 

The Inclusive and Equitable Pedagogy (IEP) Program is a 

collaborative effort between the Center for Innovative Teaching 

and Learning (CITL), Innovative Education, and the Office of 

Diversity, Equity and Inclusion. Developed by a team of USF 

faculty and staff, the IEP Program supports faculty in creating 

and facilitating inclusive and equitable learning experiences. 

The IEP Learning Community hosted two cohorts- one in fall 

2021 and one in spring 2022.  

The third cohort launched in the fall of 2022, where we bring 

together full-time faculty from across the three USF campuses 

who are interested in adapting a course to be more inclusive 

and equitable. This program is facilitated by Dr. Ashley Reese 

(CITL) and your ODEI Campus Diversity Officer, Dr. Michelle 

Madden, with support from Student Success Librarian, Emily 

Mann. Each participant will adapt their course based on the 

principles from the Inclusive and Equitable Pedagogy Canvas 

Course, resources gathered with a USF Librarian, and syllabus 

feedback from cohort peers. 
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THE PINELLAS ACCESS TO HIGHER EDUCATION PROGRAM  (PATHe) 
DIAP SG1 KI9; SG5 KI1, KI7 

The PATHe program is a collaborative effort between USF St. Petersburg campus and St. 

Petersburg College. The goal of the PATHe program is to increase the number of Pinellas 

County residents receiving education beyond high school. This year PATHe provided equitable 

and attainable pathways to higher education for all students by hosting, sponsoring, and 

planning myriad events including the Discover Your PATHe Summer Initiative and partnering 

with the Pinellas County Urban League to offer the Summer Training in Youth Leadership & 

Employment (STYLE) program over the summer. 

LIFE SKILLS BOOT CAMP 
DIAP SG3 KI1, KI5; SG6 KI3 

The Life Skills Boot Camp, held in April 2022, introduced graduating Junior and Senior university students to topics that 

were not covered in their general education. Topics included basic financial management, how to change a car tire, 

insurance matters, and prioritizing self-care. Keynote speaker Keit Le encouraged students to explore balancing their 

personal wellbeing while creating a greater community focused on serving others to impact society. The Life Skills Boot 

Camp was a collaborative effort between Career Services, Compass, Student Centers & Events, the Wellness Center 

and ODEI.  
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EMPLOYEE RESOURCE GROUPS  
DIAP SG 1 KI 9; SG3 KI5; SG4 KI11; SG6 KI1, KI4 

Employee Resource Groups (ERGs) are experience or identity-based groups that exist within organizations to support their 

membership. ERGs promote USF’s goal “To provide a safe, inclusive and vibrant community for learning, discovery, creative activities 

and transformative experiences enabled through adaptive design of physical, social and digital environments.” (USF Strategic Plan, 

2021).  Employee Resource Groups are voluntary and led by employees themselves.  ERGs, or affinity groups, help to provide a sense 

of community and well-being by reducing isolation that employees may feel. For more information about ERGs, please contact ODEI.

Asian Pacific Islander Desi American (APIDA) 

Black Faculty and Staff Association (BFSA) 

Alianza Latina  

(Additional ERGs at USF)

USF Women’s Club

Retired Faculty & Staff Association

iCAR
INITIATIVE ON COASTAL 

ADAPTATION & RESILIENCE

THE INITIATIVE ON COASTAL ADAPTATION 
AND RESILIENCE (iCAR) 
DIAP SG1 KI9; SG3 KI4; SG6 KI3, KI4 

Led by USF St. Petersburg campus faculty members 

Dr. Rebecca Johns and Dr. Barnali Dixon, iCAR engages 

stakeholders to facilitate the adoption of policies 

and practices focused on coastal adaptation and 

resilience. Serving primarily Pinellas County, iCAR 

utilizes university resources and expertise to provide 

diverse types of support to local communities in Tampa 

Bay through outreach to residents, neighborhood 

associations, Non-Governmental Organizations (NGOs) 

and through partnerships with local, state and federal 

agencies. During 2021 - 2022, iCAR hosted a series of 

conversations and planning sessions with community 

stakeholders, and The 2021 Annual Workshop featuring 

Dr. Robert Bullard as the keynote speaker. 
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CALL ME MiSTER 
DIAP SG1 KI9; SG3 KI1, KI4, KI5; SG5 KI1, KI3, KI7 

The mission of USF’s Call Me MISTER (an acronym for Mentors Instructing 

Students Toward Effective Role Models) initiative is to increase the pool of 

available licensed teachers from a broader, more diverse background. Led 

by USF St. Petersburg campus faculty member Dr. Sandra Vernon Jackson 

and colleague Dr. Brenda Walker from the Tampa Campus, this College 

of Education initiative recruits men of color to earn their undergraduate 

degree and teacher certification or a Master of Arts degree in Teaching. 

The program is conducted in partnership with Pinellas County Schools. In 

its first year the program has garnered local and national media attention 

for its deep commitment to mentorship, academic and social supports, 

professional development opportunities and guaranteed urban school 

teaching positions. 

2021 - 2022 EXCELLENCE AT WORK

UMOJA BREAKFAST 
DIAP SG3; SG5 KI3 

The Umoja Breakfast represents an important moment 

of connection between our new underrepresented first 

year and/or transfer students and professional staff on 

campus. The goal is to form connections on campus that 

can ease the transition to University Life, while sharing 

experience and offering tips for navigating life on campus. 

The Umoja breakfasts are held at the beginning of each 

semester. The themed event allows the group to share their 

experiences and tips for navigating life on campus as a 

student of color. 

YMCA YOUTH CIVIC FELLOWS PROGRAM  
DIAP SG1 KI9; SG5 KI1, KI7  

This academic year-long scholarship program is held in partnership with the YMCA and concludes with 

the weeklong USF St. Petersburg campus YMCA Summer Civics Institutes held here at the home campus. 
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HEALING WHILE BLACK: LIBERATED AND LIVING WELL 
CONFERENCE 2022 
DIAP SG1 KI9; SG3 KI1, KI4; SG5 KI3, KI7; SG6 KI3, KI4 

In recognition of National Black, Indigenous, People of Color (BIPOC) Mental 

Health Month, USF proudly partnered with The Well for Life and other 

community partners to present the Healing While Black (HWB) summit.  During 

this 3-day experience, participants engaged in dialogue, explored research, 

bore witness to lived experience, and reflected on our healing practices. The 

event culminated in celebration and the affirmed conviction that we share a 

common commitment to the safety and wellbeing of our collective community. 

ENVISION INCLUSION SUMMER INTERNSHIP 
PROGRAM 
DIAP: SG1 KI9; SG5 KI7 

The Envision Inclusion Summer Internship Program at 

JABIL seeks to close the digital divide and mitigate the 

effects of poverty and social oppressions on diverse 

candidates’ ability to contribute their unique insights, 

talents and skills to the tech sector. The program 

provided Jabil with a pipeline of young talent through 

direct hands-on job shadowing, mentoring and training, 

while also providing traditionally marginalized groups 

the opportunity to engage in a high-level, paid corporate 

internship with a pathway to employment. The ODEI and 

Career Services Office look forward to strengthening our 

collaboration with JABIL and preparing our students for 

these and other opportunities. 

THE EILEEN HOFFMAN HAFER UMATTER 
PROGRAM
DIAP SG1 KI9; SG3; SG5 KI3, KI6; SG6 KI1, KI3 

UMatter was launched in August of 2020 as an innovative 

inclusive postsecondary education (IPSE) program created 

to provide young people with intellectual disabilities the 

opportunity to experience higher education and campus 

life. A $1.2 million gift made by Andrew and Eileen Hafer in 

September 2021 will allow the program to expand, through 

the College of Education, to all three of USF’s campuses.  
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CAMPUS SHOUT OUTS

USF MESA TEAM 

USF St. Petersburg campus 
will be the first institution 
to host a Mathematics, 
Engineering, Science 

Achievement (MESA) Schools Program chapter in 
Florida. That’s thanks to the USF team, led by College 
of Education Dean R. Anthony Rolle, PhD, and STEM 
Education Professor David Rosengrant, EdD.  

MESA is an award-winning academic program that 
supports underserved students and helps them excel 
IN STEM Fields. USF’s chapter will launch at the St. 
Petersburg campus and grow to include additional 
campuses in the future.  

OFFICE OF MULTICULTURAL AFFAIRS (OMA) 

The Office of Multicultural Affairs is the student-serving organization that works to ensure an equitable and inclusive environment for 

all marginalized identities. This vibrant force proactively honors the beautiful and challenging experiences of our underrepresented 

students on our campus home. The OMA is ubiquitous at USF St. Petersburg campus and in our extended community, offering programs, 

training, celebrations, and partnerships that serve with authenticity. 

USF FACULTY

As part of our commitment to diversity and 
inclusion, USF accepted a commission by the City 
of St. Petersburg to examine both the historical 
and modern-day impact that structural racism 
has had on the lives of Black people in St. Pete. 
The study was led by a diverse team that included 
university and community researchers, racial 

justice advocates, and student collaborators. Link to study, https://cms5.
revize.com/revize/stpete/Residents/Current%20Projects/docs/FINAL%20_
Structural%20Racism_%20November%2022%202021.pdf. USF faculty 
members on the leadership team for the 2021 City of St. Pete Structural 
Racism Study included: 

Dr . Ruthmae Sears 
Principal Investigator
Associate Professor for 
Mathematics Education, and 
Associate Director for the Coalition 
of Science Literacy with a focus on  
Inclusive Excellence 

Dr . James McHale
Co-Principal Investigator
Professor of Psychology, Executive 
Director of the USF St. Petersburg 
Infant-Family Mental Health Center 

Dr . Fenda Akiwumi
Co-Principal Investigator
Professor of Geosciences, Director 
of the Institute on Black Life 

Dr . Dana Thompson-Dorsey 
Co-Principal Investigator
Professor of Education, Director of 
Anchin Center 

Dr . Johannes Reichgelt
Co-Principal Investigator
Professor of Information Systems, 
Director of Institute for Data 
Analytics

https://cms5.revize.com/revize/stpete/Residents/Current%20Projects/docs/FINAL%20_Structural%20Racism_%20November%2022%202021.pdf
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USF MARKETING AND COMMUNICATIONS 

The Marketing and Communications team reports on a variety 
of stories related to diversity and inclusion, including the 
Racial Justice Fellows program, the graduation of our Emerging 
Scholars, the panel discussion on policing and race, the 10th 
anniversary of Listening to Babies, among others. All of these 
stories were published to the campus’ website, promoted on 
social media and included in the Harbor Notes News.  This team 
assisted with the development of promotional materials for 
diversity and inclusion initiatives, such as the annual Diversity 
and Inclusion Conference, the Martin Luther King Jr. awards and 
Juneteenth celebration.  They continued their partnership with 
the Weekly Challenger to promote engagement and awareness 
among the south St. 
Petersburg community. 
In collaboration with the 
enrollment team, they 
developed a video series 
featuring alumni of 
color to talk about their 
experiences at USF  
St. Petersburg and 
encourage other students 
of color to attend. 

NELSON POYNTER MEMORIAL LIBRARY 

The Nelson Poynter Memorial Library created library displays on  
a variety of topics throughout the year in observation and 
celebration of our diverse community. Display topics included 
African American History in St. Petersburg, the Florida 
Highwaymen, Black Heritage Month, Famous Women of Florida, 
Pride, and Hispanic Heritage. 

In addition to these displays, the library houses the Weekly 
Challenger Digital Newspaper Archive, assisting the community 
in keeping this historical Black newspaper archived for future 
generations.  

Among many notable efforts to create and expand diverse and 
inclusive materials, 60% of the 250 children’s books added to 
the library’s collection reflect subjects like: non-nuclear, non-
traditional families, persons with disabilities including psychiatric 
trouble, race and cultural identity, and fiction and non-fiction 
books with LGBTQ+ voices and characters and authors. About 
30% of the 550 books added to the general, circulating collection 
cover diverse topics like: slavery in U.S. history and abolition, 
diverse authors of fiction, Native Americans, women and feminist 
theory, people with mental illnesses and disabilities, people of 
color, immigrants, and LGBTQ+ topics.   

USF HUMAN RESOURCES DEPARTMENT 

As a crucial ally, the Human Resources department 
advertises staff positions in local and national 
publications that reach multicultural audiences 
including La Gaceta and the Weekly Challenger. These 
postings are paid from central funds and result in no 
cost to individual departments and colleges. 
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KATE TIEDEMANN SCHOOL OF BUSINESS AND FINANCE (KTSBF) 

In 2021, the KTSBF Consumer Insight Lab (CISL) compiled a study titled, Evaluating Messaging for COVID-19 
Vaccinations among African-Americans, for the Foundation for Healthy St. Pete.  

In February of 2022, the KTSBF implemented 
a one-hour DEI workshop for Business Honors 
Program students led by the Assistant Director of 
the USF St. Pete campus Office of Multicultural 
Affairs. The students represented six different 
countries with their respective cultures and 
customs and had the opportunity to come 
together and discuss many aspects of diversity, 
equality and inclusion.  

Additional collaborations included exploring cross-cultural perspectives with the Peace Corps, and partnering 
with the OMA on a panel style event on LGBTQ+ inclusivity at the university. 

FACILITIES SERVICES/ADMINISTRATION AND FINANCE  

This department maintains the most diverse workforce of any department on our campus, a characteristic for which they are 
extremely proud and intent on maintaining. The Office of Supplier Diversity maintains data related to the use of diverse contractors 
for outsourced services. Facilities pays particular attention to using diverse suppliers whenever possible. 

UNIVERSITY POLICE DEPARTMENT 

Our law enforcement champions have implemented a diversity recruitment 

plan that embraces the importance of maintaining an organization that is 

reflective of our diverse community. Department policies direct that police 

activities shall be accomplished without regard to race, ethnicity, national 

origin, sexual orientation or gender.  The department tracks progress and 

compliance through an annual review. 

CAMPUS SHOUT OUTS
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Dr . Barnali Dixon

Professor, School of Geosciences 

Dr. Dixon is currently working on the  

development of an integrated Community 

Resiliency Information System 

(CRIS). CRIS integrates biophysical and 

socioeconomic vulnerability maps along with 

environmental justice indicators and real-time 

sensor data that collects and displays weather 

and air quality data. 

Dixon is one of the leaders at iCAR, engaging 

South St. Petersburg citizens in the community, 

including several faith-based organizations, in 

creating steering committees that seek solutions 

to problems they face including storm damage, 

property ownership in Black communities, 

proper records maintenance, and home owners’ 

insurance considerations.  

Dr. Dixon is ranked among the top 2% of 

scientists worldwide among a global database 

of over 100,000 researchers across all fields 

of study by Netherlands-based publishing 

company, Elsevier, and Stanford University.   

Dr . Julie Buckner Armstrong 

Professor of English,  

Literature Program Coordinator 

Julie Buckner Armstrong is author of Mary Turner 

and the Memory of Lynching and is an editor 

of multiple books on the civil rights movement 

including, most recently, the Cambridge 

Companion to American Civil Rights Literature.  

Buckner Armstrong is Corresponding Secretary, 

Pinellas Remembers, Community Remembrance 

Project Coalition Co-PI, African American Burial 

Ground and Remembering Project (funded by 

a USF Grant in Understanding and Addressing 

Blackness and Anti-Black Racism in Our Local, 

National, and International Communities).  

A daughter of Birmingham, Alabama, the 

southern and civil rights scholar was recently 

featured on the Learning for Justice Teaching 

Hard History podcast. 

DeWayne Anderson

Assistant Program Director,  

Office of Multicultural Affairs 

In this key student facing role, Anderson had a 

direct impact on the campus community and 

consistently gained supporters among faculty 

and staff.  

His passion for diversity and inclusion leadership 

led to ensuring the success of the OneUSF 

Diversity & Inclusion Conference, Stonewall 

Suites Residential Community Program, Dr. 

Martin Luther King Suites Residential Community 

Program, Womxn of Color Retreat, International 

Women’s Day Celebration, Hispanic Heritage 

Month Celebrations, Racial Justice Fellowship 

Program, Black Student Association Ebony 

Ball, Dr. Martin Luther King Jr. Parade and  

St. Pete PRIDE Parade. 

Anderson was instrumental on What’s the Tea, 

a student-led program focusing on dialogue 

around social justice topics. He also collaborated 

on the Student of Color Advisory Board, helping 

develop a resource guide and participating in the 

Chips with SOCAB Podcast.  

In special recognition of the work being done every day by our stellar staff and faculty, ODEI shines a light on those whose tireless work 
encompasses inclusive excellence across the entire USF St. Petersburg campus community. We see you.  

SHINING STARS
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Caryn Nesmith 

Director of Community Relations   

In 2020, USF St. Petersburg convened a campus-

community task force around diversity, equity 

and inclusion.  Nesmith facilitated the work 

of the task force, and was instrumental in the 

envisioning of the St. Petersburg / Pinellas 

Higher Education for Racial Equity consortium.  

Thanks to Caryn’s passion and tenacity, the hard 

work of over two dozen faculty and staff across 

four institutions, and support from community 

partners, the SPHERE Consortium launched 

a racial justice fellowship in 2021, received 

designation as a TRHT center from the American 

Association of Colleges and Universities, and 

hired its first project coordinator in 2022. 

Nesmith serves as a central access point for 

campus and the community to enhance USF’s 

ability to serve the St. Petersburg community 

and promote productive relationships among the 

university, City, businesses and  

community members. 

Dr . Rebecca Johns

Associate Professor, School of Geosciences 

Dr. Johns’ recent publications focus on local 

scale problems related to Florida’s social and 

environmental landscapes, including issues of 

native plants, residential yardscapes and lawns, 

and food deserts. 

Johns takes an interdisciplinary approach when 

working with graduate students, with one area 

of focus on nature-society relations- the way 

humans interact with their natural environment 

across time and space. 

Her work in applied geography allows her to 

look at local efforts to address environment 

and social problems in the Tampa bay region. 

Through community-based research, her team 

collaborates with residents to build a path 

toward resilience and sustainability that is just 

and inclusive. 

Winnie Mulamba 

Sustainability Planner 

During her tenure as the Assistant Program 

Director for Sustainability on the St. Pete 

campus, Ms. Mulumba provided leadership to 

the University’s sustainability priorities and 

developed, managed, and promoted multiple 

projects and programs focused on energy 

efficiency, renewable energy, water conservation, 

green building, waste diversion, and  

recycling initiatives.   

Her collaborations with student groups including 

the Student Green Energy Fund (SGEF) led to the 

designing of the Campus Food Forest and other 

sustainability initiatives which provided  

students with experiential learning and 

networking opportunities.  

Mulamba also led the revision of the Campus 

Climate Action Plan, and the implementation of 

the fresh and local project at the St. Pete Youth 

Farm in summer of 2022.  

SHINING STARS
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Dr . Sandra Vernon-Jackson 

Director of STEM Inquiry Innovation Lab, 

Instructor 

Dr. Vernon-Jackson currently oversees a state-

of-the-art space that allows aspiring educators 

and current faculty to infuse the latest in STEM 

into their teaching methods.  

Vernon-Jackson forms partnerships with 

community groups such as Pinellas County 

Schools and Code.org, to introduce hundreds 

of grade school children to STEM each year, 

including directing a STEM robotics summer 

camp every summer on campus.  

Vernon-Jackson teaches courses in math 

education and her studies show how ethnic 

and gender identity can influence a student’s 

experience and engagement with STEM. She was 

named the 2019 STEM Women of the Year in 

Mathematics by Girls Inc. 

Todd Post 

Assistant Director, Office of Veteran Success, 

Military Families and Veterans Success Center 

As the Assistant Director of the Office of Veteran 

Success Military Families and Veterans Success 

Center, Mr. Post has picked up the mantle as a 

fierce advocate for military-connected students 

and the intersectionality of that diverse student 

population. He serves on several committees and 

boards for local non-profits in Pinellas County.  

Mr. Post helped to facilitate the pilot series of Got 

Your 6 Military Cultural Competency Training that 

was delivered to faculty and staff on campus. 

This has led to our campus learning and 

understanding of where our military-connected 

students have been in an effort to build a more 

veteran-inclusive campus. 

Mr. Post was also involved in the establishment 

of the Free Little Library that is located in front of 

the Office of Veterans Success. As a resource to 

the St. Petersburg community, the Little Library 

was created for local children and families, 

and focuses on children’s books that depict all 

children, especially children of color.  



stpetersburg .usf .edu

We are committed to creating an Inclusive Community on the USF St. Petersburg 
campus, in the city of St. Petersburg, the Tampa Bay area, and the world.  

Our work continues.


