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VIII. EVALUATIONS BY DEPARTMENT COMMITTEE, DEPARTMENT CHAIR, COLLEGE COMMITTEE, REGIONAL CHANCELLOR, DEAN, PROVOST
Attach copies of your annual evaluations for each tenure-earning year for tenure candidates, and the last five years for promotion candidates. Annual evaluations should include the standard University rating form and all evaluative narratives including the statements of “progress toward tenure” (for all faculty seeking tenure.) Download PDF of annual reports from FAIR.

Not to be completed by candidate: In comparison with faculty in similar positions with similar assignments indicate the candidate's performance in the following chart (evaluations must include all assigned duties including service).  Use the following legend to complete the evaluation table below.  PROVIDE A DEFINITIVE EVALUATION: State Outstanding or Satisfactory; do NOT indicate a mixed rating of Strong/Outstanding (ST/O), or Satisfactory/Strong (SA/ST).  Permitted entries for ratings:
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	Area
	Department Faculty

Committee  Evaluation
	Department Chair/Director

Evaluation
	School Faculty Committee

Evaluation
	College Faculty  Committee Evaluation
	Regional Chancellor Evaluation
	College Dean Evaluation
	Provost Evaluation

	Teaching
	
	
	
	
	
	
	

	Research, Scholarship, Creative Activity
	
	
	
	
	
	
	

	Service
	
	
	
	
	
	
	

	Overall

Quality
	
	
	
	
	
	
	


Guidelines for Evaluations:

· Behind this page, each reviewing body should append a narrative to support the evaluation.  It should be in MEMO format, and signed by the committee chair.

· Each narrative should include a careful analysis of the evaluation with rationale and reasons for positive and/or negative evaluation.  

· Does the candidate work in reasonable harmony with his/her colleagues and students? Explain.

· Do the candidate’s talents, expertise, experience and resources fit the needs, plans and goals of the Program/Department/College?  Explain.

· The narratives should be appended in the order of review (Department Committee, Department Chair/Director, School Faculty Committee, College Committee, Regional Chancellor, College Dean, and Provost.
· Where a split recommendation for Tenure &/or Promotion exists, the committee should provide a Majority Report and a Minority Report to provide a balanced view.
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